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1.
INTRODUCTION

An important step in the European Union’s new education and labor market policy has been
the adoption of the general principle that the basis for awarding a qualification is for a person
to demonstrate that he or she has achieved the learning outcomes required for the qualifica-
tion. In the system of awarding qualifications, in which learning outcomes are the main point
of reference, validation, in other words, a formalized process of verifying that the learning
outcomes required for a qualification have been achieved, plays a very important role.

Until now, validation has been associated with a formally conducted exam in the form of a the-
oretical and/or practical test (e.g. a work trial). According to the new rules, validation can:

»  be staggered, i.e. it is not necessary to confirm all the learning outcomes required for
a qualification at the same time,

> take place at various locations, such as the employer,

»  Various methods selected according to the needs and constraints of those entering vali-
dation may be used to test learning outcomes.

The introduction of more flexible validation systems has been the subject of analysis and di-
scussion in Europe for several years. The culmination of a certain stage of these discussions was
the issuance in 2012 of the EU Council Recommendation on the validation of non-formal and
informal learning' . The Recommendation calls on member countries to introduce solutions in
their national qualification systems to take into account competencies acquired outside school
and university.

Related to the validation process is the certification of qualifications. A person applying for the
award of a specific qualification, after obtaining a positive result of validation, receives a certi-
ficate from an authorized entity - a document confirming the award of a specific qualification.

Certificates and other credentials should be recognized and acknowledged in the relevant
environment, sector or industry nationally and internationally.

Therefore, taking into account the above, it was reasonable to undertake within the framework
of the project “Leader of external cooperation of vocational school (LEADext)” (No. 2021-1-PL-
01-KA220-VET-000033019) activities aimed at developing a valid model for validation and
certification of professional qualifications within the framework of the partnership, “Coordina-
ting cooperation of a vocational education and training institution with external companies,
including attracting sponsors.”

" Council Recommendation of December 20, 2012 on the validation of non-formal and informal learning (OJEU.C.2012.398.1):
https://sip.lex.pl/akty-prawne/dzienniki-UE/zalecenie-w-sprawie-walidacji-uczenia-sie-pozaformalnego-
-i-nieformalnego-68268562 (accessed 05.11.2024).
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The project was co-financed by the European Union under the Erasmus+ Cooperation
for innovation and the exchange of good practices Strategic Partnership for vocational
education and training program.

The basis for the development of proposals for joint procedures within the partnership for va-
lidation and environmental certification of the new competence “Coordination of cooperation
of an institution providing vocational education and training with external companies, inclu-
ding obtaining sponsors” was the following results developed in the “LEADext” project:

»  101. Profile of professional competence in coordinating the educational institution’s cooper-
ation with external companies, including obtaining sponsors;

»  102. Modular training program for the professional competence “Coordinating cooperation
of the vocational education and training institution with external companies, including ob-
taining sponsors”;

> 103. A set of educational packages for the instructor and trainee in the new competence
“Coordinating cooperation of the vocational education and training institution with external
companies, including obtaining sponsors”;

»  105. A bank of tests for diagnosing the level of competence and individualizing the trainee’s
learning process.

The project results indicated above can be viewed at https://radomskibiznes.pl/leadext.

As a result of the work undertaken in the given task, the project partners became familiar with
the procedures of validation and certification of competencies in force in their partner coun-
tries, on the basis of which a chapter of good practices from the area of validation and certifi-
cation of professional competencies in the partner countries was developed.

Then, taking into account examples of good practice and with reference to the EQF and NQF, the
language of learning outcomes, procedures were developed for the validation and environmen-
tal certification of the new professional qualification “Coordinating cooperation of an institution
providing vocational education and training with external companies, including obtaining spon-
sors”. The procedures included, among other things, specimens of certificates confirming the tra-
inee’s acquisition of sub-qualifications identical to modular units and a certificate

The developed validation and certification procedures were subjected to evaluation of poten-
tial users (representatives of vocational schools) during dissemination events of the results of
the intellectual work and reviewed by 5 independent experts. The collected feedback was used
to improve the developed material.

The procedures developed will enable comparability among the countries of the partners of
the qualification project “Coordination of cooperation of VET institution with external compa-
nies, including obtaining sponsors.” Like the test bank, they will support the implementation
of the Council Recommendation on automatic mutual recognition, including promoting the
recognition of formal education and transversal competencies developed through non-formal
and informal learning.

The publication is aimed at a wide audience, including representatives:

> partner institutions,

»  training institutions providing in-service training, including related topics to coordinate
the cooperation of the vocational education and training institution with external com-
panies, including obtaining sponsors,
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»  Management, teachers and administrative staff employed in vocational education and
interested in acquiring the qualification of a leader for cooperation with the school’s
external environment,

»  national institutions interested in conducting validation and certification processes of
the new qualification “Coordinating cooperation of the vocational education and tra-
ining institution with external companies, including obtaining sponsors.”

»  institutions that maintain national qualification registries.

In summary, as a result of the activities undertaken by the project partners, innovative proce-
dures were developed for the validation and certification of the proposal of a new professional
qualification “Coordination of cooperation of the vocational education and training institution
with external companies, including obtaining sponsors’, through which:

»  Consideration was given to the Recommendation on the Establishment of a European
Qualifications Framework for Lifelong Learning (European Parliament and Council, 2008),
which recommends that EU member states relate their national qualifications systems to
the European Qualifications Framework;

»  taken into account the recommendations of the Council of the European Union on the
validation of non-formal and informal learning, which call on member states to introdu-
ce solutions in their national qualification systems to take into account competencies
acquired outside school and university.

Optionally, the Polish partner took steps to prepare a draft description of the free market qu-
alification “Coordination of cooperation of an institution providing vocational education and
training with external companies, including obtaining sponsors”as an application to the Natio-
nal Register of Qualifications.
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c.

Definitions of key terms

The following are definitions of key terms associated with the term validation. The definitions
are in accordance with the provisions of the Council Recommendation of December 20, 2012
r. on the validation of non-formal and informal learning (OJ EU.C.2012.398.1) and the Law of
December 22, 2015 on the Integrated Qualification System (OJ 2024 item 1606).

Balance of competencies A process to identify and analyze an individual’s knowledge, skills and
competencies, including his or her aptitudes and motivations, in order to
develop a career development or reorientation plan or training project;
the balance of competencies is intended to help an individual analyze his
or her work experience, self-assess his or her position in the professional
environment and plan a career path or, in some cases, prepare for the
validation of non-formal or informal learning outcomes.

Certification The process by which a person applying for a specific qualification, after
successful validation, receives a document from an authorized certification
body confirming the award of a specific qualification.

Formal education Education provided by public and non-public schools and other entities
of the educational system, universities and other entities of the higher
education and science system, under programs that lead to qualifications.

Learning outcomes Knowledge, skills and social competencies acquired in the learning
process.
Evaluation Analysis of the functioning of the certification body leading to a diagnosis

of the processes involved in certification to ensure and improve the quality
of qualifications.

Certifying authority Entity that has been authorized to certify.

Social competencies Developed in the course of learning the ability to shape their own
development and autonomous and responsible participation in
professional and social life, taking into account the ethical context of their
own conduct.

National Qualifications A tool for classifying qualifications into listed levels of learning

Framework achievement according to an accepted set of criteria, which aims to
integrate and coordinate national qualification subsystems and improve
the transparency, accessibility, development and quality of qualifications in
relation to the labor market and civil society.

Qualification A set of learning outcomes in terms of knowledge, skills and social
competencies, acquired in formal education, non-formal education or
through informal learning, in accordance with the requirements established
for a given qualification, the achievement of which has been verified in
validation and formally confirmed by an authorized certifying body.

The formal outcome of the assessment and validation process obtained
when a competent authority determines that an individual has achieved
learning outcomes that meet specified standards.

9
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Open educational resources

Digital material offered free of charge and universally to teachers, pupils,
students, and self-taught students for use and processing for teaching,
learning, or research; they consist of educational content, software to create,
use, and distribute the content, and means of implementation, such as open
licenses; they also mean cumulative digital assets that can be modified and
that are useful without limiting the ability of others to use them.

National Qualifications
Framework level

The scope and complexity of the required learning outcomes for
a qualification of a given level, formulated by means of general
characteristics of learning outcomes.

Informal learning

Obtaining learning outcomes through various activities outside formal
education and non-formal education.

Skills

Acquired in the learning process, the ability to perform tasks and solve
problems appropriate to the field of learning or professional activity.

Recognition of prior learning

Validation of learning outcomes obtained through formal education or
non-formal or informal learning before applying for validation.

Validation Verification that the applicant for a specific qualification, regardless of the
person’s mode of learning, has achieved a distinct part or all of the learning
outcomes required for that qualification.

The process of confirming by an authorized body that an individual has
achieved learning outcomes measured against relevant standards; it
consists of the following four separate steps:

1) IDENTIFY a person'’s specific experiences through conversation;

2) DOCUMENTATION to showcase a person’s experience;

3) formal EVALUATION of these experiences and

4) CERTIFICATION of the results of the evaluation that may result in partial
or full qualification.

Knowledge A collection of descriptions of objects and facts, principles, theories, and

practices, assimilated in the learning process, relating to a field of learning
or professional activity.
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3.

Examples of good practice - validation
and certification procedures in partner
countries

3.1. Integrated Qualification System in Poland - sector qualification “Tourist
Guiding”.

3.1.1. Introduction - identification of an example of good practice
The chapter presents information on the “Tourist Guiding” sector qualification, including its

validation and certification procedures.

The qualification is listed in the Integrated Register of Qualifications maintained by the Educa-
tional Research Institute in Warsaw.

The Integrated Qualifications Register (IQR) is a public registry maintained in the form of a da-
tabase that collects information on all included professional qualifications.

The structure of the qualification description and the procedure for its inclusion in the register
is strictly defined. Through this, their quality is guaranteed.

A qualification to the Integrated Qualifications Register is introduced in the form of a legal act
by the minister to whom it is subject.

3.1.2. Legal basis

»  Announcement by the Speaker of the Sejm of the Republic of Poland of December 13,
2019 on the announcement of the consolidated text of the Act on the Integrated Qualifi-
cations System (Journal of Laws 2020, item 226).

»  Announcement of the Minister of Sport and Tourism of 2023.01.04 on the inclusion of
the market qualification“Tourist Guiding”in the Integrated Qualification System (Monitor
Polski of 2023-02-09, item 168).

3.1.3. Information relevant to the project

Structure of qualification description:

1. Link to the Polish Qualifications Framework and the European Qualifications Framework - by
providing the qualification level number.
2. General Information:

11
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> qualification name,

»  status,

»  Document confirming the awarding of a qualification (sector qualification certificate),

> type,

> Category,

»  Date of inclusion in the Integrated Qualification System,

»  The name of the related sectoral qualification framework.

3. Brief characteristics of the qualification:

»  groups of people who may be interested in obtaining the qualification;

»  if necessary, the conditions to be met by the person entering the validation;

»  typical opportunities to use qualifications;

»  the validity period of the qualification document and the conditions for its renewal;

»  qualification demand;

»  areference to qualifications of a similar nature and an indication of qualifications inc-
luded in the Framework with common sets of learning outcomes;

»  Validation requirements and validation providers;

> additional information;

» A summary of the opinions received during the consultation of the draft qualification.

4. Qualification information.
5. Learning outcomes.
6. List of institutions validating and certifying the qualification.

One of the key aspects of validation is the selection of appropriate methods. A list of sample
validation methods is presented in the form of a catalog at https://walidacja.ibe.edu.pl/meto-
dy/pl/. The catalog describes each validation method and outlines the principles for selecting
them in such a way as to maintain the relevance, reliability and appropriateness of validation.

The following validation methods are listed:

1) Analysis of evidence and declarations - involves examining a person’s documents and creations
for the extent to which they can attest to the candidate’s achievement of the selected learning
outcomes.

2) Competency balance - involves identifying and analyzing a person’s knowledge, skills and social
competencies, including his talents and motivations, in order to develop a plan for professional
development or further learning.

3) Free interview - involves the exchange of questions and answers in the form of an unstructured
conversation between the interviewer and the person taking the validation.

4) Observation under real conditions - involves analyzing the candidate’s performance under actual
conditions of performing the tasks specified in the qualification description.

5) Observation under simulated conditions - involves analyzing the candidate’s performance under
near-real conditions created for the validation process.

6) Presentation - involves preparing, presenting and discussing a specific topic before a panel of ex-
perts (e.g., assessors).

7) Structured interview - involves asking a series of standardized closed-ended questions and analyz-
ing the answers.

8) Free debate - involves the exchange of arguments on a specific topic. It takes place in a group and

12
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the participants have a lot of freedom, as they are not assigned specific functions or dictated how
to present their positions.

9) Theoretical test - consists of asking the candidate questions or performing specific tasks on cogni-
tive knowledge and skills, and analyzing the results of these activities.

10)Structured debate - consists of an organized and moderated (guided) discussion in a group of peo-
ple by exchanging arguments on a selected topic. It can follow a specific scenario.

3.1.4. Description of validation and certification procedures

Requirements for validation and validators of the sectoral qualification “Tourist Guiding”.
1. Verification stage
1.1. Methods

The following methods of validation are acceptable at the verification stage: analysis of evi-
dence and declarations, theoretical test, casual interview (interview with the validation
committee, hereinafter referred to as “the committee”), observation under simulated
conditions. All or part of the validation can be checked by the method of analysis of evidence
and declarations. A document confirming the possession of some or all of the learning outco-
mes is one of the following, presented no later than 2 years after this qualification obtained the
status of functioning in the Integrated Qualification System:

» A document confirming the attainment of tourist guide privileges or a certificate of pas-
sing an examination before an examination board appointed by a public administration
body in accordance with the Act of August 29, 1997 on hotel services and tour guide and
tourist guide services (Journal of Laws of 2020, item 2211, as amended).

»  acertificate of passing the tourist guide exam issued by an examination commission ap-
pointed by the PTTK Board of Directors or another document confirming competence to
perform the tasks of a tourist guide.

1.2. Human Resources

The committee for validation of the sector qualification “Tourist Guiding” is composed of 3
experts authorized to validate. Lists of examiners and a list of areas covered by validation are
created by entities authorized to conduct validation. Each member of the commission must
meet the following conditions:

»  Have a full qualification with a minimum of PRK level 6.

»  Have a certificate of qualification “Tourist Guiding” or, within two years after the qualifi-
cation has been granted the status of a functioning qualification in the Integrated Qu-
alification System, a document confirming the attainment of tourist guide qualifications
in accordance with the Act of August 29, 1997 on Hotel Services and Tourist Guides and
Tourist Pilots Services.

»  Within a period of up to two years after obtaining the status of a qualification functioning
in the Integrated Qualification System, have a certificate of passing the tourist guide exa-
mination issued by an examination commission appointed by the PTTK Board of Direc-
tors or another document confirming competence and experience in performing the
tasks of a tourist guide.

»  Update, at least once every 5 years, the knowledge, skills and social competencies pos-
sessed in the application of validation methods, including verification of the achieve-
ment of learning outcomes. The updating of these competencies must be documented.

13
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In addition:

» At least one person must have documented experience in leading tours (min. 100 tour
days) gained in the last 5 years.

»  Atleast one person must have proven experience in grading (e.g., has been a member of
an examination committee).

» At least two persons must have the knowledge described in the validation criteria from
the area in which the validation is conducted. A secretary who is responsible for the do-
cumentation and formal conduct of the validation, but who does not have the right to
evaluate, also participates in the validation.

1.3. Method of organization of validation and organizational and material conditions

Validation of the sector qualification “Tour Guiding” consists of two parts. The first part uses the
method of analysis of evidence and declarations (a previously sent tour scenario) and a theo-
retical test, combined with an interview with the commission. With the help of the theoretical
test combined with an interview with the commission, the learning outcomes contained in sets
1 “Legal and methodological basis of the work of a tourist guide” and 2 “Knowledge of the se-
lected area” are verified. Using the method of analysis of evidence and declarations combined
with an interview with the committee, the learning outcomes described in set 3 “Preparation of
a tour scenario” are verified. The tour scenario must include at least the following:

target group description,

the course of the route on a map or plan,

tour schedule (including: arrival/transit time, sightseeing time, breaks),

sites (minimum of 7 sites, including: religious site, secular site, natural site, historic site),
outline of content to share,

at least: one bus ride, one walking tour and one entrance to the facility. In the second
part, the method of observation under simulated conditions is used, by means of which
the learning outcomes included in Set 4 “Guided tour route” are verified. The tour route
(designated by the certifying or validating institution) must include areas and facilities
that allow for validation. The tour group, consisting of min. 4 persons, shall be provided
by the certifying institution. Validation takers and the committee may be members of
this group. The certifying institution must provide:

VVYVVYVYY

— bus or minibus with sound system,

— premises to enable validation,

— information on the route of the tour to be conducted,

— the opportunity to enter selected facilities on the tour route.

The candidate selects an area for validation from a list provided by the certifying authority.
The areas proposed by the certifying institution should include, but not be limited to, popular
tourist routes, thematic trails, cities of major tourist centers and other tourist attractive areas
with an area of not less than a county. The certifying institution, after verifying possession of all
the learning outcomes included in the qualification, shall issue the participant with a certificate
confirming “Tourist Guiding”. Information about the area that was the subject of validation is
included on the document confirming the awarding of the qualification.

2. Stages of identifying and documenting

The certification body provides a validation advisor (examiner). The validation advisor must
meet the following criteria:

14

1ZBA PRZEMYSLOWO - HANDLOWA
ZIEMI RADOMSKIE]



€

»  have a certificate of qualification “Tourist Guiding” or a document confirming the atta-
inment of tourist guide qualifications in accordance with the Act of August 29, 1997 on
hotel services and tour guide and tourist guide services, or a certificate of passing the
examination for tourist guide issued by an examination board appointed by the Board of
the PTTK, or any other document confirming competence to perform the tasks of a to-
urist guide,

»  have documented experience in leading tours (min. 20 tour days) gained in the last 2
years,

»  have knowledge in the area of the Integrated Qualification System and the methods used
during validation. An advisor supporting a candidate in the development of a portfolio
for evidence analysis may not sit on the committee conducting the validation for that
particular candidate.

3.1.5. Qualification validation institution
Polish Tourist and Sightseeing Society.
3.1.6. Sources of information

»  Description of the sector qualification “Tourist Guiding”: https://kwalifikacje.gov.pl/k?id_
kw=13984 (accessed May 30, 2024).

3.2. Environmental certification model for photovoltaic trainer taking into
account the requirements of the PN-EN ISO 17024 standard

3.2.1. Introduction - identification of an example of good practice

The paper presents information on the validation and certification of the environmental quali-
fication of photovoltaic trainer developed in the Erasmus+ Cooperation for innovation and the
exchange of good practices Strategic Partnership for vocational education and training project
titled. “Training and certification model for photovoltaic trainers with the use of ECVET system
(EU-PV-Trainer)” (No 2016-1-PLO1-KA202-026279).

3.2.2. Legal basis

»  ENISO 17024 Conformity assessment - General requirements for bodies providing certi-
fication of persons (ISO/ IEC 17024:2012)

3.2.3. Information relevant to the project

The purpose of the international research conducted in the project in partner countries (Po-
land, Spain, Romania, Cyprus) was to analyze purposefully selected documents describing,
among other things, the processes of validation and certification of competencies of selected
experts, carried out by institutions meeting the requirements of I1SO /IEC 17024:2012 in terms
of their applicability to the validation and certification of PV trainer competencies.

The international standard ISO/IEC 17024:2012 Conformity assessment - general require-
ments for personnel certification bodies specifies the principles and requirements for a per-
sonnel certification body with respect to specific requirements, including the development
and maintenance of a personnel certification program.
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The standard includes requirements for a personnel certification body in the following areas:
1) General requirements
This section describes, among other things:

»  general requirements for the legal form of the certification body,

»  issues related to the entity’s responsibility for certification decisions,

»  Neutrality management criteria, including the inclusion of information that the entity
should have a documented structure, policies and procedures for, among other things,
personnel certification to ensure that neutrality is maintained,

»  Ensure adequate funding for the operation of the certification body so that the principle
of neutrality is not violated.

2) Organizational requirements, specifically stating that the certification body should:

»  Have a documented organizational structure, defined terms of reference, responsibilities
and authorizations for management and personnel involved in the certification process,

»  remain neutral when conducting both the training and certification process, including,
but not limited to, demonstrating neutrality between the training and certification pro-
cess, demonstrating that trainees cannot participate in the certification process, while
completing training at the certification body conducting such training cannot be expec-
ted of candidates seeking certification.

3) Resource requirements

This section describes the resource requirements that should be available to the personnel
certification body. Personnel and resource requirements necessary for the certification process
(e.g., premises, teaching aids). Competency requirements for personnel involved in the certi-
fication process should be written down and updated. Among other things, personnel should
sign a pledge to apply the principles of confidentiality, neutrality and conflict of interest.

In addition, general requirements for examiners are outlined. In particular, examiners should
understand the certification program, know how to use examination procedures and docu-
ments, and be competent in the area covered by the examination. In addition, the certification
body should monitor the performance of examiners and the reliability of the grades they give.

The standard allows subcontracting of work related to part of the certification process, such
as conducting the practical skills exam. In this case, the certification body should sign a corre-
sponding agreement with the contractor.

4) Documentation and information requirements

This section describes the records and information requirements for personnel certification
bodies. Requirements include criteria for records of persons interested in certification. Require-
ments for the extent of information that must be made public, as well as information that
must be confidential. This section discusses information security criteria (related, for example,
to examination documents, etc.).

5) Certification program

This section discusses the general requirements for developing and maintaining a certification
system.

According to the guidelines, the certification program should include:
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YVVYVVYY

scope of certification,

job description and tasks,
competency requirements,
skills (if applicable),
prerequisites (if applicable).

The program should also include:

YVVYVYVYY

initial and recertification criteria,

evaluation methods,

surveillance methods and criteria,

criteria for suspension and revocation of the certificate,
scope change criteria.

The certification program should be approved and reviewed periodically, as records should be
kept of these reviews.

6) Requirements related to the certification process

This section describes the general requirements for:

>
>
>

VVVVYY

application process,

evaluation process,

making decisions on certification (including, among other things, the content of the
certificate),

suspension, cancellation or reduction of the scope of certification,

recertification process,

use of certificates, logos and marks,

rules for appealing a certification decision,

complaint procedure.

7) Management system requirements

This section describes the requirements for:

>
>

>
>
>

management system documentation,

exercise supervision over the documentation of the management system and the re-
cords keptin it,

Conducting a review of the management system,

internal audit,

Implementation of corrective and preventive actions.

After reviewing the above information, the partnership determined that the scope of the
benchmarking of certification processes should be limited to the requirements of ISO/IEC
17024:2012, which describes the following:

1) Resource requirements, particularly for examiners;
2) Certification Program;
3) Requirements related to the certification process.
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3.2.4. Description of validation and certification procedures

The project has developed a sample PV trainer qualification verification and certification pro-
gram. The structure of the program and the provisions that are most important from the point
of view of the LEADext project are presented below.

1.INTRODUCTION

1.1. This program outlines the rules for verifying the qualifications and certification of indi-
viduals performing PV trainer tasks.

1.2. This program meets the requirements of PN-EN ISO/IEC 17024:2012 Conformity assess-
ment. General requirements for personnel certification bodies.

2. RELATED DOCUMENTS
A list of EU and national legislation regulating the issues is presented.
3.TERMS AND DEFINITIONS

The most important concepts and their definitions from the point of view of validation and
certification procedures are listed, including, among others:

»  Certification process - the totality of activities including application, assessment, certi-
fication decision, recertification and use of certificates and logos/marks by which the
certification body determines that a person meets the certification requirements.

»  Certification requirements - a set of specific requirements, including certification pro-
gram requirements, that must be met in order to obtain or maintain certification.

»  Applicant (client/candidate) - an interested person or an employer employing that person
or an entity holding a power of attorney from an interested person/employer, applying for
verification of that person’s qualifications/certification in connection with this program.

»  Renewal - the process of recertification, after the expiration of the first period of validity
of the certificate, i.e. after five years and after another five years from the first qualifi-
cation exam or the date of analysis of the submitted documents, under the conditions
specified in this certification program.

»  Competence - the ability to apply knowledge and skills to achieve desired results.

»  Certificate - adocument issued by a personnel certification body, confirming the compe-
tence of a certified person, as specified in this qualification verification and certification
program.

4. QUALIFICATION REQUIREMENTS

It is presented what level of education and work experience at the entrance should be posses-
sed by a candidate seeking confirmation of professional competence as a PV trainer.

5. REQUEST FOR VERIFICATION OF QUALIFICATIONS/CERTIFICATION

5.1. The candidate shall submit an application together with proof of payment of the fee
to the personnel certification body. The fee can be paid by wire transfer/payment to the
designated account number. The candidate may additionally apply for qualification veri-
fication (validation) and certification.

5.2. A model application for qualification verification (validation)/certification is attached to
the program.

5.3.The template of the application for certification/recertification is attached to the program.

5.3.1 In addition, a person with:
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6. ASSESSMENT

6.1. Application overview and registration

The application is registered with the personnel certification body. It is evaluated by a se-
lection committee or a designated person. If the application is incomplete, the candidate is
notified of the necessary additions. In the case of the certification process, where the per-
sonnel certification body recognizes the documents referred to in Section 5.3.1 as evidence
of successful completion of the theoretical and practical qualification examination, as well
as in the recertification process, the application is evaluated by a staff member trained in the
scope of PV trainer certification and the EN ISO/IEC 17024 standard appointed by the head
of the personnel certification body.

6.2. Qualification examination - place of examination and scope of knowledge

6.2.1. The qualification exam shall consist of a written theoretical and practical part.

6.2.2.The necessary scope of theoretical knowledge, practical skills and social competencies
of a PV trainer is presented in the PV trainer Professional Competence Standard devel-
oped under the project “Model for training and certification of PV trainers using ECVET
(EU-PV-Trainer)” No. 2016-1-PL01-KA202-026279.

6.2.3. The exam may be conducted at the premises of the personnel certification body or re-
motely using the Test Bank developed under the project“Model for training and certifica-
tion of photovoltaictrainersusing ECVET (EU-PV-Trainer)"No.2016- 1-PL01-KA202-026279.

6.3. Method of conducting the qualification exam and evaluation criteria

6.3.1. Rules on how to conduct the PV trainer qualification exam:

a) The total duration of the exam - max. 3 hours.

(b) During the exam, the candidate must take six single-choice knowledge tests.

(c) The result of the exam is positive if the candidate answered at least 70% of the questions
correctly.

6.4. Result of the qualification exam

6.4.1. The result of the qualification exam is generated automatically, and after the exam is
completed, the candidate is informed whether he or she passed it or not.

6.4.2. A negative result of the exam ends the proceedings.

6.4.3.In case of a negative exam result, the candidate may apply for re-verification of his/her
qualification/certificate one month after taking the last exam.

7. DECISION

7.1.In the event of a successful examination, after meeting the certification requirements,
the issuance of a certificate/activity certificate shall be decided by the head of the per-
sonnel certification body or a person authorized by him, in accordance with the authority
obtained.

In the case of a negative decision on the issuance of a certificate (e.g., due to a negative
exam result or failure to meet the certification requirements), the candidate applying for
certification should take the exam in accordance with Section. 6.2.

7.2. The certificate shall be signed by the head of the personnel certification body or his
designee, in accordance with the authority obtained.

7.3.The personnel certification body shall retain sole ownership of any certificate issued.

7.4.1n case of destruction or loss of the certificate/certificate of activity, it is possible to issue
a duplicate upon written request.
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8.VALIDITY OF ISSUED DOCUMENTS

8.1. Certificates of completion of PV trainer training, in accordance with the program in the
project, shall be issued for an indefinite period of time, while certificates, in the case of
simultaneous application for qualification verification and certification, shall be issued
for a period of five years, counting from the date of completion of all certification require-
ments specified in this program.

8.2. In the case of certification on the basis of a previously issued certificate of activity, the
documents submitted by the candidate (application and other attachments) are re-
viewed. Certificates are issued for a period of five years from the date of successful con-
sideration of the application.

8.3. A sample certificate template is attached.

9. SUPERVISION

9.1. As part of the supervision of the operating certificate/certification, a designated em-
ployee of the personnel certification body, as part of his activities in the employer’s orga-
nization, may verify the correctness of the teaching of the photovoltaic installer course.

9.2. As part of the supervision of the issued certificate, the personnel certification body shall
verify compliance with the requirements of the reference document each time the can-
didate submits an application for recertification.

9.3. The personnel certification body, as part of the supervision of the issued certificate/
certificate of activity, shall receive and consider complaints and appeals.

10. RECERTIFICATION

10.1. Certification renewal

10.1.1. The condition for renewal of the certificate (after the first five years and after the
next five years) is the submission of an application (annex to the program) before the
expiration of the certificate. The application must be accompanied by proof of work in
the scope specified in the certificate, covering at least three months of the last 12 months
of the validity of the certificate, in the form of a statement from the certified person con-
firmed by his employer .

10.1.2. The candidate shall submit the application jointly to the headquarters of the person-
nel certification body.

10.1.3. After the expiration of the certificate, the procedure shall be followed as for new can-
didates, in accordance with paragraph 5 of these Regulations.

10.2. Recertification

10.2.1. The condition for renewal of the certificate after the second period of validity (recer-
tification) and after another ten years is the submission of an application (annex to the
program) before the expiration of the certificate. The application must be accompanied
by proof of work in the scope specified in the certificate, covering at least three months
of the last 12 months of validity of the certificate, in the form of a statement from the
certified person confirmed by his employer.

10.2.2. An additional condition for recertification is a positive result of the examination, in
accordance with the rules set forth in Section. 6 of these Regulations.

10.2.3. The candidate shall submit an application to the office of the personnel certification
body.

10.2.4. After the expiration of the certificate, the procedure shall be followed as for new can-
didates, in accordance with paragraph 5 of these Regulations.
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11. COMPLAINTS AND APPEALS

11.1. The candidate may file complaints and appeals with the personnel certification body.

11.2. A party who has felt that the activities of a person holding an operational certificate/
certificate have been affected may approach the personnel certification body with a com-
plaint/appeal, including a description of events and evidence of such operations.

11.3. Complaints and appeals shall be the subject of proceedings in the personnel certifi-
cation body, with conditions of confidentiality, neutrality, independence and openness.

11.4. Complaints and appeals submitted to the personnel certification body shall be in
writing.

12. USE OF CERTIFICATES/CERTIFICATES OF OPERATION

12.1.The personnel certification body, placing the certification mark/logo on the certificate,
shall specify the conditions for their use.

12.2. Persons holding operational certificates/certificates and their employers shall not misuse
operational certificates/certificates and the logo/mark of the personnel certification body.

12.3. Operational certificates/certificates shall not be used in a misleading manner, thereby
exposing the personnel certification body to loss of credibility and trust.

12.4. Any misuse of the certificate/action certificate or misleading use of the document or its
loss shall be reported to the personnel certification body.

12.5.The certified person shall declare in the certification application that he/she will abide
by the “Terms and conditions for the use of certificates and marks by customers of the
Personnel Certification Body".

13. SUSPENSION OF VALIDITY OF ISSUED DOCUMENTS

13.1. If an employee of the personnel certification body performing inspection activities
finds non-compliance by the contractor with the rules of instruction, he shall request the
head of the personnel certification body to suspend the certificate.

13.2.If the head of the personnel certification body considers the application to be justified,
he shall issue a decision to suspend the entitlement pending re-verification of the quali-
fication. This decision shall be delivered to the person concerned with a letter stating the
simultaneous suspension of the certificate and information on the need to deliver the
certificate to the personnel certification body.

13.3. A certificate may also be suspended as a result of:

(a) notification of temporary cancellation of the certificate by the Client,

(b) receipt by the personnel certification body of a legitimate complaint against the certified
person,

(c) a statement under supervision of non-compliance with the requirements for the use of
the certificate.

13.4. Restoration of the certificate may be carried out at the request of the certified per-
son after consideration of his application in accordance with the procedure provided for
complaints and appeals.

13.5. The certificate may be suspended for up to six months.

14. CANCELLATION OF ISSUED DOCUMENTS

14.1 Cancellation of a certificate may occur as a result of:
(a) failure to meet the conditions specified in the decision to suspend the validity of the
traffic entitlement within the specified period,
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(b) misuse of the certificate,

(c) cancellation of the certificate.

14.2. The employee of the personnel certification body shall request the manager to cancel
the certificate, if he has one.

14.3.1f the head of the personnel certification body considers the application to be justified,
he shall issue a decision to cancel the certificate until the qualification is verified again.
The decision shall be delivered to the person concerned with a letter stating the cancella-
tion of the certificate and mentioning the need to deliver the certificate to the personnel
certification body.

14.4. In the case of certificate cancellation, you may reapply for qualification/certificate ver-
ification after at least one month from the date of cancellation.

14.5. A new certificate/certificate shall be issued in the event of a successful re-verification
of qualification.

15. RECORDS IN THE PROCESS OF VERIFICATION OF QUALIFICATIONS/CERTIFICATES

15.1. The personnel certification body shall maintain a register of certificates/certificates
issued.

15.2. Records of the qualification/certification verification process shall be kept at the per-
sonnel certification body under conditions of security and confidentiality, under the su-
pervision of the manager or an authorized employee of the personnel certification body.

3.2.5. Qualification validation institution

Validating institutions are the institutions forming partnerships in the project.

While keeping the training processes separate from the validation and certification processes.
That is, people participating in the training of future PV trainers cannot be examiners in the
qualification validation process.

3.2.6. Sources of information

» Intellectual Output O7. Development of community certification model for the photovol-
taic trainer with regard to the requirements of EN ISO 17024. Project “Training and certifi-
cation model for photovoltaic trainers with the use of ECVET system (EU-PV-Trainer)” (No.
2016-1-PL01-KA202-026279): https://pvtrainer.projectsgallery.eu/pl/rezultaty-intelektu-
alne/ (accessed May 30, 2024).

3.3. Qualification system in Denmark - AMU course “Anlaegsgartner”
(Landscape gardener).

3.3.1. Introduction - identification of an example of good practice

In Denmark, the course “Anlaegsgartner” (Green Area Gardener) is offered by Green Academy
as part of its AMU (Adult Vocational Training) program. This course is designed for people who
want to gain practical skills related to the establishment and maintenance of green spaces,
such as parks, gardens and urban spaces. The program focuses on aspects such as site prepara-
tion, planting, paving and maintenance of green spaces.
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The “Anlaegsgartner” course is registered in the Danish VET (Vocational Education and Training)
system, which means it is nationally recognized and enables participants to obtain a formal vo-
cational qualification. The AMU system is flexible and adapted to the needs of the labor market,
allowing participants to acquire qualifications in a way that fits their schedule and professional
needs

3.3.2. Legal basis

»  Adult Vocational Education Act of 2001 (Loven om arbejdsmarkedsuddannelser, 2001).
»  Ministry of Education’s 2018 regulation on the inclusion of AMU courses in the national
qualification system.

3.3.3. Information relevant to the project

Course description structure:

1. Link to the Danish Qualification Framework and the European Qualification Framework -
qualification level.
2. General Information:
- course name:,Anlaegsgartner” (Landscape Gardener),
- status: course available,
- Document confirming the completion of the course: the AMU certificate,
- type: vocational course,
- Category: vocational education for adults,
- AMU inclusion date,
- sectoral qualification framework.

3. A brief overview of the course:

- Target groups: adults interested in gaining skills in establishing and caring for green spaces;
- prerequisites: no specific requirements, open to all interested parties;

- Typical opportunities to use the qualification: work in horticultural companies, landscaping
companies, municipal work or as a freelancer;

- validity period of the certificate: indefinite;

- Demand for the course: high, especially in the horticulture and landscaping sector;
- Validation and certification body requirements: AMU institutions;

- Additional information: the course is conducted on-site at Jaegerspris Hgjskole.

4. Qualification information.
5. Learning outcomes:

- Participants in the course will gain practical skills related to establishing gardens, including
site preparation, planting, paving and maintenance of green spaces.

6. Certification bodies and course-related entities:
- Green Academy.

3.3.4. Description of validation and certification procedures

Requirements for validation and validation providers

Verification stage
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1. Methods

At the verification stage, course participants must pass practical tests covering various tasks
related to establishing and caring for green areas. Skills such as preparing and leveling the
land, planting plants, installing landscaping elements and laying paving stones are evaluated.

2. Human resources

The evaluation committee consists of Green Academy instructors who have many years of
experience in horticulture and landscaping. Each member of the committee must have re-
levant professional qualifications and experience in the industry.

3. Validation organization and organizational and material conditions

Validation takes place on the premises of the Green Academy, where participants have access
to all necessary tools and materials. Practical examinations are held in real conditions, which
allows an accurate assessment of the trainees’ skills in establishing and caring for green areas.

3.3.5. Qualification validation institution

3.3.6. Sources of information

Course description “Anlaegsgartner” (Green area gardener): Available on the Green Academy
website (accessed 22.08.2024):

https://ju.dk/kurser/anlaegsgartner-via-amu/

https://www.uvm.dk/arbejdsmarkedsuddannelser/adgang-og-tilmelding

3.4. Dual Vocational Education and Training (Dual VET) in Spain with the
implementation of a new education law

3.4.1. Introduction - identification of an example of good practice

The academic year 2024/2025 will mark a significant milestone for Dual Vocational Education
and Training (Dual VET) in Spain with the implementation of a new education law. This legi-
slation, aims to revitalise and modernise the Dual VET system, with an emphasis on greater
integration between education and business.

The new Dual VET law introduces a series of structural and operational changes aimed at im-
proving the quality of training, increasing the employability of students and responding more
effectively to the demands of the labour market.

3.4.2. Legal basis

Organic Law 3/2022, on the Organisation and Integration of Vocational Training aims to ‘regu-
late a system of vocational training and support which, while serving to strengthen the com-
petitiveness and sustainability of the Spanish economy, is capable of responding flexibly to
the interests, expectations and aspirations of people throughout their lives for professional
qualifications and to the skills demanded by the new productive and sectoral needs both to
increase productivity and to generate employment.
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Since September 2024, all Intermediate and Higher-Level training cycles will combine the lear-
ning processes in the company and in the centre through the co-participation of both entities,
which will be jointly responsible for the training. This means that the workplace training modu-
le will disappear, and all training cycles will be dual.

Although the law came into force in March 2022, given that educational competences have
been transferred to the autonomous communities, they still have to develop their own regu-
lations for its effective implementation. Royal Decree 659/2023 has set a deadline of 1 January
2025 for all provisions of the new Vocational Training Law to be fully operational in the acade-
mic year 2024/2025.

3.4.3. Information relevant to the project

The new Organic Law 3/2022 has established a single VET system, unifying competences that
were previously divided between two different bodies under the umbrella of the Ministry of
Education. This new approach organises VET into five grades (A, B, C, D and E) within a single
structure.

In addition, the new Dual VET will integrate training and employment simultaneously in grades
C, D and E, eliminating what was previously known as internships in companies. This Dual sys-
tem will offer two education regimes: General Dual VET and Intensive Dual VET, each with spe-
cific conditions for internships (we will look at this in more detail later).

Another important change is that significant changes have been made to the requirements
for teaching in grades A, B and C of the new VET system. From now on, the Habilitacion de la
Habilitacion de la Docencia en grados A, By C (SSCE0110), previously known as Certificado de
Docencia de la Formacién Profesional para el Empleo (SSCE0110), will be required.

According to the implementation schedule of the new Vocational Training Law, from the next
school year, all VET centres will have to adopt the modifications introduced by this law.

All VET will be dual in general

From this academic year onwards, all vocational training will be integrated into a single sys-
tem, and this will be dual. With the recently approved regulations, students in the first year of
the Intermediate and Higher Levels will begin part of their training directly in companies from
September of the 2024/2025 academic year. Two modalities are offered depending on the time
the student spends training in the company:

General VET: In-company training will last between 25% and 35% of the total curriculum of the
training cycle. In addition, it will cover between 10% and 20% of the learning outcomes of the
professional modules.

Intensive VET: In this case, the company assumes between 35-50% of the training hours and will
cover at least 30% of the learning outcomes of the vocational modules. In addition, students are
paid by means of a grant or contract, with a contract being compulsory from 2029 onwards.

Training will also be dual in vocational training master’s degrees that include internships, i.e. in
specialisation courses.

Elimination of the FCT module
With the full implementation of Dual VET, the traditional Workplace Training module, which
used to offer internships at the end of the second year of all training cycles, will be eliminated
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by the 2025/2026 academic year. According to the new law, students will do an internship from
the first year of their studies.

Internships will not be an add-on at the end of the course but will be distributed throughout
the programme and oriented towards specific learning outcomes. This change aims for cohe-
sion between theory and practice.

The new system will also value professional skills gained by students through work experience,
allowing these to be recognised and advanced through the different levels. This will be parti-
cularly beneficial for workers or unemployed people with vocational skills, but who lack formal
certification.

New roles are introduced with a focus on strengthening career guidance as an essential ac-
companiment to both lifelong learning and innovation. This initiative has been widely praised
by education and training specialists, who believe that effective guidance throughout the tra-
ining pathway is crucial to improve individuals’job opportunities.

In addition changes are also introduced in the assessment system. The assessment will be di-
vided into 40% for the Continuous Assessment Tests (CAP) and 60% for the final exams. If the
student does not reach 40% in the continuous assessment, he/she may choose to sit the final
exam, but his/her mark will depend exclusively on the final exam.

3.4.4. Description of validation and certification procedures

The new Vocational Training Law is the link between the VET of the education system and the
VET for employment, mainly dedicated to the continuous training of workers and the accredi-
tation of competences through work experience.

Thus, the new law presents a learning pathway divided into modules throughout life, including
partial accreditation of competences through specialisation courses.

The new Vocational Training model is divided into five grades:

- Grade A: Partial accreditation of competences

- Grade B: Certificate of Vocational Competence

- Grade C: Vocational Certificate

- Grade D: Training Cycles (Basic Grade, Intermediate Grade and Higher Grade)

- Grade E: Specialisation courses (specialist degree and Professional Master’s Degree).

The first three can only be accessed by people over 18 years of age, and are those that affect
vocational training for employment and on which the accreditation of competences through
work experience and certificates of professionalism is focused.Based on this structure, each
person can design and configure their own itineraries adapted to their professional expec-
tations, personal circumstances or labour needs, according to the Ministry of Education and
Vocational Training.

If we take a closer look at blocks A, B and C, which are closely related to the subject we are de-
aling with, we find:

Grade A: Partial accreditation of competences

It constitutes the basis of the vocational training system, with a partial and cumulative cha-
racter, it allows to obtain a partial accreditation of competence. It is the learning outcome
included in a certificate of professionalism of a professional module of those included in the
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Modular Catalogue of Vocational Training and linked to the National Catalogue of Professional
Qualifications.

The competent Administration is in charge of establishing the duration and structure of the tra-
ining offer according to the approved curriculum and its time load. The successful completion
of a Grade A training course leads to the award of a partial accreditation of competence, the
validity of which extends to the entire national territory. By completing all the partial accredi-
tations of each professional module, Group B is passed, and the student obtains a certificate of
professional competence.

Grade B: Certificate of Professional Competence

As a result of passing a vocational module included in the Modular Catalogue of Vocational Tra-
ining, or by-passing Grade A, the Certificate of Vocational Competence is obtained. The struc-
ture and duration are established according to the time load of the corresponding vocational
module.

Once the professional module has been passed, the student will obtain the Certificate of Com-
petence, in which the standards of professional competence associated with it are described.
The competent Administration oversees awarding these certificates, which are valid througho-
ut the Spanish territory.

Grade C: Professional Certificate

Once the students pass several professional modules of the Modular Catalogue of Vocational
Training, they obtain the Professional Certificate. The competent Administration will establish
its design and structure organised in levels 1, 2 and 3.

These certificates will have national validity, however, the credentials issued by the competent
Administrations for the passing of courses that are not included in the National Catalogue of
Vocational Training Offers as Grade C courses, are only valid at Autonomous Community level.

People who have acquired professional competences through work experience or non-formal
training can officially accredit these competences thanks to the fact that the procedure is per-
manently open. It can also be accessed by people in the labour force with work experience
who do not have an accreditation, certificate or diploma that validates all their professional
competences.

3.4.5. Qualification validation institution

Conselleria de educacion de la Generalitat Valenciana https://ceice.gva.es/es/web/forma-
cion-profesional and Ministerio de Educacion https://www.todofp.es/sobre-fp/fp-dual.html

3.4.6. Sources of information

> https://cursos-formacion.camaramadrid.es/blog/
fp-dual-nueva-ley-curso-2024-2025/

> https://certired.com/la-acreditacion-de-competencias-seqgun-la-nueva-ley-de-for-
macion-profesional/

> https://www.todofp.es/sobre-fp/fp-dual.html

»  https://www.observatoriofp.com/
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q,

Procedures for validation and certification
of qualifications

The project partners recognized that the following boundary conditions should be taken into
account when developing validation and environmental certification procedures for the qu-
alification “Coordinating cooperation of a vocational education and training institution with
external companies, including obtaining sponsors.”

1) The procedures developed are designed to promote the personal career development of the
applicant.

2) An applicant for confirmation of professional competence should be able to confirm his or her
competence regardless of how it was achieved, i.e., the validation and certification procedures
developed should take into account the possibility of confirming learning outcomes acquired
through self-learning, including completion of e-learning training. This possibility translates
into any way a candidate prepares for validation. This means equalizing the paths of compe-
tence acquisition in formal education, non-formal education and informal learning. Thanks to
this, a person interested in acquiring a qualification consciously chooses where and how to
prepare for validation, including, what is particularly valuable and important, can reliably assess
and choose the best form of it for him or herself.

3) The introduced procedure indicated to contribute to the employee’s chances in the labor mar-
ket. By this, the possibility of obtaining a new qualification is automatically associated with the
expansion of existing professional qualifications, which can be an important asset in obtaining
a salary increase, career advancement or when participating in the recruitment for a new job.

4) Optionally, itis proposed to present validation and certification procedures for candidates com-
pleting blended learning training.

5) It would be reasonable to include the introduction of the possibility for a participant in the val-
idation process to have his or her competencies recognized on entry.

6) The professional qualifications obtained should be accurately described, because with this
information the employer knows what skills and knowledge the candidate who obtained the
qualification has and can more easily compare them with those needed for the job. This can
contribute to reducing the time it takes for an employee to become fully job-ready, since he or
she does not need to undergo additional training if his or her competencies are already properly
identified by the employer at the recruitment stage and prove sufficient.

7) A clearly described vocational qualification can be an excellent resource for planning training
that takes into account the needs of those interested in obtaining the qualification.

8) On the certificates confirming the acquisition of knowledge and skills after each modular unit
and the certificate confirming the achievement of the qualification “Coordinating cooperation
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of the vocational education and training institution with external companies, including obtain-
ing sponsors” should be placed information regarding:

»  qualification level according to the National and European Qualifications Frameworks. By
being able to compare the levels of the National Qualifications Framework (NQF) and the
European Qualifications Framework (EQF), a person with a given qualification has a chan-
ce to clearly demonstrate his or her competence if he or she applies for a job in a country
whose qualification system also refers to the EQF;

a list of acquired learning outcomes presented in a synthetic manner;

the number of hours allocated for mastering a given range of knowledge and skills,

the number of ECVET points according to the methodology adopted by the project,

the form of education delivery (e.g., e-learning, blended learning);

the name of the certifying institution and the date of qualification.

vVVVYVYY

O

) Validation procedures should also take into account:

clearly defined evaluation criteria for each module, which will be based on learning outcomes;

the ability to conduct validation online, especially for e-learning and blended learning;

flexibility in adapting validation procedures to the individual needs of participants, inc-

luding those with disabilities;

»  ensuring that the validation process follows ethical principles and maintains the highest
quality standards;

> creation of documentation on the validation process, which will be archived at the certi-

fying institution for a specified period of time (5 years).

vVVYY

After reviewing examples of good practice and taking into account the above boundary con-
ditions, for the needs of the project in question, the partners agreed that it would be reasona-
ble to develop two validation procedures: the first associated with self-confirmation of lear-
ning outcomes through participation in e-learning training, and the second through training
conducted in a blended learning system.

At the same time, it was agreed that these procedures must be general enough to be applica-
ble by all institutions forming a partnership. In addition, it was agreed that the project partners
will be able to detail the developed procedures on their own and thus adapt them to the cur-
rent internal regulations introduced in their institutions.

Each of the recommended forms of e-learning and blended learning has its own advanta-
ges and the range of people to whom it can be directed.

Below are selected advantages of training organized in the form of e-learning versus blended
learning:

1. Flexibility, by giving the participant the ability to learn anywhere, anytime. E-learning allows you
to learn from anywhere with Internet access, which is ideal for people with busy schedules.

2. Self-paced, so participants can learn at their own pace, allowing them to tailor their learning to
their individual needs and abilities.

3. E-learning usually involves lower costs than blended learning because it eliminates the need for
classroom rentals, travel and printed materials.

4. Widespread access, as e-learning materials are available 24/7, giving you the opportunity to
learn at the most convenient time for the participant.

5. Global reach, as e-learning can be accessed by people all over the world, regardless of their
location.
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6. Individualized learning paths - e-learning allows easier creation of individualized learning paths,
tailored to the needs and goals of a specific participant.

7. Advanced e-learning platforms offer tools to analyze participants’ progress, allowing for ongo-
ing monitoring and adjustment of materials.

8. E-learning materials can be easily updated, ensuring that participants always have access to the
latest knowledge and information.

9. E-learning often offers a wide range of resources, including multimedia, interactive quizzes, sim-
ulations and other tools to support learning.

10. E-learning is particularly beneficial for people who value flexibility and accessibility, as well as
for organizations that want to reduce costs associated with traditional forms of training.

E-learning training is especially recommended for the following groups of people:

1. Busy people - professionals with busy schedules who have limited time due to work or other
commitments will appreciate the flexibility of e-learning, allowing them to learn at any time.

2. Students and learners who want to study remotely, especially those who live far from the uni-
versity or have difficulty commuting, or people who like to study at their own pace and have the
ability to be self-disciplined, so they can benefit from personalized online learning.

3. Employees of companies, educational institutions that want to conduct large-scale employee
training. They can use e-learning to train teams quickly and effectively without the need for
physical meetings.

4. Individuals seeking new skills who want to develop their skills and knowledge outside the for-
mal education system through self-education will find e-learning a rich source of courses and
educational materials.

5. Residents of rural areas who have limited access to educational centers. People living in areas
where access to traditional educational centers is limited can use e-learning to get quality edu-
cation without having to travel.

6. People with various disabilities, to whom e-learning can offer greater support, in particular en-
abling them to learn in a comfortable environment and with adapted learning materials

In summary, e-learning is a versatile and flexible way of learning that can be tailored to the
individual needs of different groups of people, providing them with access to education in
a convenient and effective format.

Within the framework of the partnership, it was agreed that partner institutions could imple-
ment the training course “Coordinating cooperation of a vocational education and training in-
stitution with external companies, including attracting sponsors”in a blended form, i.e. blen-
ded learning.

In order to organize it, you can use the teaching materials prepared in the form of tutor and
participant guides, which were developed within the framework of the project “Leader of Exter-
nal Cooperation of Vocational School (LEADext)” (Nr 2021-1-PLO1-KA220-VET-000033019). The
developed tutorials for each modular unit, in addition to the teaching material, include sample
exercises that can be conducted with participants in classes organized in the form of stationary.

Blended learning (blended) training has several significant advantages over traditional
e-learning:

1. Provides interaction and involvement - the participant during the class has the opportunity to
interact directly with the instructor, the opportunity to ask questions and get immediate an-
swers, participate in discussions, implement exercises in a group.
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0.

. Ittranslates into building social interaction, as live meetings allow participants to build relation-

ships, which can translate into increased motivation and engagement of participants.

. It is characterized by greater flexibility, as it allows the instructor to use a variety of teaching

methods. By combining online classes with live sessions, blended learning offers a greater vari-
ety of teaching methods, which can better suit participants’ different learning styles.

Better understanding of the material, as participants can use the e-learning resources at any
time, and thus better prepare for the classroom sessions. During the classroom session, they
will additionally have the opportunity to get clarification in case of unclear orincomprehensible
issues.

. It can translate into increased learning efficiency by putting theory into practice, as the live

sessions can include hands-on exercises that solidify the knowledge and skills gained by the
participant online.

Improved memorization of knowledge by introducing a combination of different learning
modalities during classroom instruction that engage different senses and ways of processing
information.

. Instructors can better tailor the material to the individual needs of participants during live

sessions.

Class instructors continuously monitor the progress of participants, whom they observe during
live classes, and can react to any difficulties based on their observations.

Regular classroom sessions can help you stay disciplined and systematic in your studies.

10. Group meetings can further motivate participants through elements of competition and group

support

With these advantages, blended learning is considered a more effective and engaging way of
teaching, combining the best of both worlds: e-learning and traditional teaching methods.

Blended learning training is recommended for the same groups of participants as and e-learning,
who can benefit from a combination of e-learning and traditional teaching methods:

1.

Working people - professionals who can use the flexibility of e-learning for theoretical learning
at their leisure, and live sessions for practical exercises and interaction with the instructor and
other participants.

. Students and learners who appreciate the opportunity to study at home on their own, but also

want to attend on-site classes for additional support and clarification.

. Organizations and companies that provide in-house training. Companies can use blended learn-

ing to conduct comprehensive training programs that combine the flexibility of e-learning with
interactive workshops and live training.

Individuals seeking new skills, interested in professional and personal development. These indi-
viduals want to develop their skills, both theoretical and practical, through which they can take
advantage of the various forms of learning offered by blended learning.

. Educational institutions such as universities and schools that can introduce blended learning

as part of their curriculum to increase student engagement of students and adapt learning to
diverse learning styles.

People with disabilities who have different needs and thus can benefit from the flexibility
of e-learning and at the same time benefit from the direct support of instructors during live
sessions.

The participant decides on the form of training validation procedure.

31

1ZBA PRZEMYSLOWO - HANDLOWA
ZIEMI RADOMSKIE]



4.1. Qualification validation procedures

4.1.1. Procedure for validation of qualifications acquired as a result of self-learning
through e-learning

The following is the procedure for e-learning training combined with the procedure for valida-
tion of learning outcomes included in the professional qualification “Coordinating cooperation
of the vocational education and training institution with external companies, including obta-
ining sponsors”:

1. Registration for the course

A participant interested in obtaining and validating the qualification “Coordinating the co-
operation of an institution providing vocational education and training with external com-
panies, including obtaining sponsors” enrolls in the e-learning course through the training
platform: https://actionelearning.eu/register/, where he registers his data and gains access
to training materials.

The participant interested in taking part in the training course receives a link with confir-
mation of participation to the email address indicated during registration. After clicking
on it, he goes to the course page and confirms his data. From this moment he can start the
training.

Fig. 1. Screenshot of participant registration for e-learning training

The first task for the participant after logging in will be to select the language version of the
training, which is available in 5 languages:

English,
Greek,
Polish,
Danish,
Spanish.

VVVYVYY
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Fig. 2. Selection of the language version of the elearning course

The participant then has the opportunity to read the Introduction, from the contents of which
he will learn, among other things:

under which project the course was developed,
of how many modular units the course consists of,
how to navigate the course,

how to perform knowledge and skill validations before and after each modular unit.

vVVYVYY

Fig. 3. Familiarizing yourself with the Introduction and selecting a modular unit

Fig. 4. Contents of the Course Introduction
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Fig. 5. Instructional video on the validation of professional competencies at the entrance and

2,

VVYVYVYVY

at the end of the modular unit
Validation of learning outcomes at the entrance of the modular unit

The participant, before the start of each modular unit, has the opportunity to take an exam
- an entrance test to verify, evaluate the professional competencies that have been acquired
as a result of self-learning.

A participant can take the test only once.

The implementing partners agreed that passing the entrance exam before each modular
unit requires the participant to answer all questions correctly. Checking whether the parti-
cipant answered correctly is carried out automatically. This approach was adopted because
otherwise access to a training tutor must be provided. The project partners felt that this
approach increases the cost of the training and makes it unavailable at any time to the
participant.

If the participant gets a positive result, he may not proceed with the training content of the
modular unit. But the decision is up to him whether he wants to familiarize himself with the
prepared training material.

After successfully passing the entrance exam for the modular unit, the participant will have
access to the opportunity to download a certificate confirming mastery of the professional
competencies comprising the modular unit.

Certificates have been developed for each of the five modular units comprising the course
“Coordinating the cooperation of a vocational education and training institution with exter-
nal companies, including obtaining sponsors’, among other things:

Participant data (name, date of birth),

The name of the passed modular unit,

Date of completion of the modular unit,

The names of the institutions issuing the certificate (forming a partnership),
European Qualifications Framework level,

Certificate supplement with skills and competency profile.
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Fig. 6. Exam - test before the start of the modular unit

Fig. 7. Exam - example of a test task

3. Familiarization with study material

A participant who has not passed the exam - the test at the entrance to the modular unit,
receives information about the fact and is redirected to the realization of the learning ma-
terial within the given modular unit included in the e-learning course for the qualification
“Coordinating cooperation of the vocational education and training institution with exter-
nal companies, including obtaining sponsors”.

In the course of learning, he familiarizes himself with the posted materials, performs interac-
tive exercises that are part of the program of a given modular unit.

It can deepen its knowledge by using the recommended resources.
4, Validation upon completion of the modular unit

After completing the study of a modular unit, the participant takes an exam - an exit test.
With the help of the test, the participant checks his acquired knowledge and skills related to
the module. The test results are generated automatically.
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If the participant answered more than 80% of the questions correctly, he or she passed the
modular unit.

After successfully passing the exam at the exit of the modular unit, the participant will have
access to the opportunity to download a certificate confirming mastery of the professional
competencies comprising the modular unit.

In the event that the participant answered less than 80% of the questions correctly, he will
be recommended to repeat the given modular unit again or to use additional training ma-
terials developed in the project in the form of an educational package. In these materials he
will find additional sources of literature to supplement and expand his knowledge and skills.

Failure to pass the exam - entrance or exit test, will prevent the issuance of a certificate to
the course participant confirming the acquisition of professional competence in the field
covered by a specific modular unit.

Fig. 8. Examination - test at the end of the modular unit
5. Validation of modular (training) units

To sum up, the first stage of the validation process boils down to passing the exams - tests deve-
loped for all five modular units included in the course “Coordinating cooperation of a vocatio-
nal education and training institution with external companies, including obtaining sponsors.”

»  M1.U1. Acquiring external companies for cooperation and promoting vocational
education;

»  M1.U2.Creation of patronage classes and organization of dual training;

»  M1.U3. Obtaining support from external companies in the field of equipping workshops
and school laboratories;

»  M1.U4. Involve employers in vocational exams organized by the school, providing career
counseling and preparing students to enter the labor market;

»  M1.U5. Training of vocational school teachers in cooperation with employers.

After passing each of the modular units, the system automatically generates the possibility to
download a certificate confirming its passing on its own.

Note: the participant, after learning the scope of the course, can decide that he only wants to
study selected topics - modular units. But then he will receive certificates only from those units
in which he passes the exam - the test at the entrance or after learning the course material.

Templates for a set of certificates for each modular (training) unit are presented in Section 3.4.3.
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6. Final validation of qualifications

In the case of the e-learning training, the final validation - confirming the acquisition of the
qualification “Coordination of cooperation of an institution providing vocational education
and training with external companies, including obtaining sponsors” by the participant of
the training will take place automatically. The participant will receive access to a diploma
confirming the acquisition of the qualification after passing all the modular units included
in the training.

7. Issuance of a diploma confirming the acquisition of a qualification

As indicated above, the participant will automatically receive access to the diploma confir-
ming the acquisition of the professional qualification “Coordination of cooperation of the
vocational education and training institution with external companies, including obtaining
sponsors”. After passing all the modular units included in the training, the system will allow
downloading the diploma.

A model diploma confirming the acquisition of a professional qualification “Coordinating
cooperation of an institution providing vocational education and training with external
companies, including obtaining sponsors”is presented in Section 3.4.3.

4.1.2. Validation procedure for qualifications acquired as a result of blended
learning or through self-study

The chapter presents a sample procedure for the validation and certification of qualifications
entitled. “Coordinating cooperation of the vocational education and training institution with
external companies, including obtaining sponsors.”

The procedure takes into account the confirmation of professional competencies acquired in
different ways, i.e. through self-study or participation in on-site training or blended learning.

The choice of the various stages of the validation and certification process is decided by the
partner institution in the project, which can adapt it to its rules and regulations.

Principles that apply in validation and certification processes
1. Separation of validation and training processes and exclusion of conflicts of interest

The first principle to be introduced in an institution wishing to conduct validation and certifica-
tion processes is related to the separation of validation and training processes and the exclusion
of conflicts of interest. In practice, this means that validation and certification processes cannot
involve the same employees as those who conduct the training of validation applicants. Syste-
matic measures to ensure the separation of training and validation processes and are intended
to lead to the prevention of conflicts of interest. This can be done, for example, at the stage of
joining validation, where the participant will be required to mark the names of the validation
providers (based on a list) in whose training he or she participated in connection with the tra-
ining provided. If it turned out that there was a possibility that the training leader would become
a member of the validation committee at the same time, then the candidate should be offered
another date for the validation process or the composition of the committee should be changed.

2. Reliability and relevance of the validation process
It is necessary to ensure that the process of validation of the qualification “Coordination

of cooperation of an institution providing vocational education and training with external
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companies, including obtaining sponsors” is accurate. This means that the right learning
outcomes have been defined for the qualification, and when verifying the learning outco-
mes, all the learning outcomes indicated in the qualification description are checked.

In our case, relevance was ensured by identifying the right learning outcomes within the
qualification at the stage of describing it, as the process involved international experts re-
presenting the institutions forming the partnership in the project “"Leader in Vocational
School External Cooperation (LEADext)” (Nr 2021-1-PL0O1-KA220-VET-000033019).

The qualification validation process is reliable, as the result of the verification process is
independent of the time and space conditions and the validators. The validation process
is stationary or remote. Methods of verification of learning outcomes are carried out sta-
tionary or online, providing and analyzing evidence indicated as appropriate to validate
learning outcomes. Those conducting the exam will conduct it based on a uniform standard
described in the validation scenarios. The entire process is supervised by the chairman of
the validation committee.

3. Adequacy of validation methods and tools for a given qualification

The methods and tools used in validation should be relevant to the learning outcomes that
make up the qualification, as:

»  result directly from the requirements for validation contained in the qualification description,
»  at the qualification description level have been identified and accepted as appropriate
by experts from the project’s partner institutions.

The IC ensures the adequacy of the validation methods used with the learning outcomes for
the qualification by:

»  strict adherence to the requirements for acceptable methods specified in the qualifica-
tion description,

»  modifications to the solutions used in the validation process in terms of the validation
methods used in the event of updating the qualification description in this regard,

» adherence to the validation scenario for a given qualification, taking into account only
methods acceptable for the qualification.

4, Validation process standard

The quality of the process of verification of learning outcomes highlighted in the qualification
is ensured by developing a detailed description of the process, standardizing activities, i.e. va-
lidation scenario, appeal procedure.

5. Appeal procedures

The partner institution performing the tasks of the certifying authority, will develop an appeal
procedure in the validation and certification processes.

The following solution can be used:

»  From the moment of receipt of the validation decision, the candidate has the right to
appeal the decision in question in writing within 14 working days. In the appeal letter,
he/she shall present his/her reasons. The letter can be made in the form of an email or by
letter and sent by snail mail with acknowledgement of receipt.

»  The partner institution performing the tasks of the certifying authority has 14 working
days to consider the appeal. The response to the appeal is provided electronically if the
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appellant provides an email, or by letter and sent by snail mail with acknowledgment of
receipt.

The appeal will be considered regardless of what it concerns, be it technical or organiza-
tional conditions of the validation process or substantive issues.

If the partner institution performing the tasks of the certifying authority finds an appeal
on substantive issues to be valid, the validation decision may be changed. If, on the other
hand, the partner institution performing the tasks of the certifying authority finds the
appeal on technical/organizational issues to be valid, the candidate may be allowed to
re-enter the validation process free of charge.

6. Certification

The partner institution performing the task of certifying authority ensures the quality of issu-
ance of certificates by the fact that certificates are issued:

>

to the right people, i.e., only to those validation participants who have confirmed all the
learning outcomes that make up a given qualification, which is confirmed by a positive
validation decision,

in an orderly manner - each certificate will be stamped with the logo of the partner in-
stitution performing the tasks of the certifying institution and the appropriate number,
name of the certificate owner. The partner institution performing the tasks of the certify-
ing institution will be required to keep a register of the diplomas issued. On the back of
each diploma will be all the learning outcomes confirmed in the process of qualification
validation.

The course of the validation process - an example scenario

1.

vy No v

8.

Familiarize the participant with the validation process (validation methods) and certification
- this is best done by posting information on the website.

. Participant registration - can be done by filling out a form at the headquarters of the partner

institution performing the tasks of the validating and certifying institution or online.
Sending by the participant along with the registration form - any evidence and confirmation
of payment.

Appoint a validation committee and select a committee chairman.

Setting a date for conducting the validation process.

Notifying the participant of the validation date.

Option 1:

Entering the theoretical part of the validation process - covering all sets of learning
outcomes, checked by means of a test. At this stage, the partner institution perfor-
ming the tasks of the validating and certifying institution may use examination tasks -
entry and post-tests of the modular unit included in the e-learning training. A positive
result of the test, i.e. providing more than 80% correct answers to the questions asked,
may be the basis for passing the group of learning outcomes assigned to a given mo-
dular unit that is a component of the qualification.

In the event of failure to pass the test - the participant in the validation process, thro-
ugh the use of a free interview, can be questioned by members of the examination
committee from those areas that he failed to pass by taking the exam - test before or
after the training in the modular unit.

Option 2:
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»  Entering the theoretical part of the validation process - covering all sets of learning
outcomes, checked by means of a test. At this stage, the partner institution perfor-
ming the tasks of the validating and certifying institution may use examination tasks -
entry and post-tests of the modular unit included in the e-learning training. A positive
result of the test, i.e., providing more than 80% correct answers to the questions pas-
sed, may be the basis for passing the group of learning outcomes assigned to a given
modular unit that is a component of the qualification.

»  Inthe event of failure to pass the test - the participant in the validation process through
the use of a free interview can be questioned by members of the examination commit-
tee from those areas that he failed to pass by taking the exam - test before or after the
training within the modular unit. Interviews can take place stationary or remotely.

» Inaddition, checking by observation under simulated or real conditions can be intro-
duced; observation under simulated or real conditions is each time combined with an
interview with the committee, which is complementary in nature; observation under
simulated or real conditions is carried out using documentation and materials provi-
ded. Interviews can be held stationary or remotely.

9. Option 3:

Regardless of the e-learning examinations-tests used in the training before or after the tra-
ining of the modular unit, the partner institution performing the tasks of the validating and
certifying institution may choose to use the method of evidence analysis and declarations
in the validation procedure. This method involves the examination by members of the vali-
dation committee of an individual’s documents and creations as to the extent to which they
can attest to the candidate’s achievement of the selected learning outcomes included in the
qualification “Coordination of cooperation of an institution providing vocational education
and training with external companies, including obtaining sponsors.”

This method can be applied to candidates who have work experience in the field covered
by the qualification “Coordinating cooperation of an institution providing vocational educa-
tion and training with external companies, including obtaining sponsors.”

This method can be supplemented by a free-flow interview during which the validation par-
ticipant can be questioned in case the members of the validation (examination) committee
have doubts about the evidence and declarations provided for evaluation. Interviews can
be held stationary or remotely.

Note: the choice of validation method is decided by the partner institution performing the
tasks of the certifying authority.

10. Regardless of the validation method adopted, the partner institution performing the tasks
of the validating and certifying institution may consider making one correction, if any, from
the unscored part of the verification.

11. Preparation by the examination committee of a protocol for conducting the validation pro-
cess and forwarding it to the person responsible for issuing the certificate.

12. Inform the participant of the validation results.

13. Waiting for a possible complaint from the person involved in the validation process.

14. In the event of a negative validation result, the validated person may again, at any time,
proceed to enroll for the selected date for the next validation.

15. lIssue of a diploma confirming the participant’s mastery of the qualification, its registration
and issuance to the participant in the validation process. An example of a diploma is present-
ed in section 3.4.3.
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Registration and formal handling of a candidate interested in participating in the valida-
tion process

Registration takes place via a form provided at the premises of the institution wishing to con-
duct validation and certification processes or an online form.

A candidate with professional experience in the area covered by the qualification “Coordina-
tion of cooperation of an institution providing vocational education and training with external
companies, including obtaining sponsors” may present evidence on the basis of which the
examination committee can confirm the learning outcomes highlighted in the qualification.

The candidate can also choose the option without providing evidence. Then he or she is sub-
ject to the validation process according to option 1 or 2.

During registration, the candidate chooses the option of conducting the validation procedure.

Provide the necessary material and organizational resources to carry out validation and
certification processes

In order to carry out knowledge verification, an institution wishing to conduct validation and
certification processes shall provide conditions that allow each person entering validation to
work independently.

In order to verify learning outcomes, an institution wishing to conduct validation and certifica-
tion processes shall provide:

> screen,

»  projector,

>»  Computer,

> internet access.

Principles and availability of validation documentation

All documents generated in the validation process are in the form of paper or electronic docu-
ments and are stored in locked cabinets or on a secure disk.

Access to individual documents is available:

»  authorized employees of the institution wishing to conduct validation and certification
processes,

»  Validation participants (only as far as their documents are concerned),

»  members of the validation committee - only in terms of the documents/files they evalu-
ate and complete,

»  Members of the Appeals Committee - only for documents related to the appeal procedure.

Quality assurance in the human resources area
In the processes of qualification , members participate:

»  validation committee, who are appointed and trained by the partner institution conduc-
ting the validation and certification processes to carry out the learning outcomes veri-
fication process. These individuals have the competencies (knowledge, skills and expe-
rience) specified in the requirements for validation and validation providers outlined in
the qualification description. Committee members are employed by the partner institu-
tion conducting the validation and certification processes and are able to demonstrate
evidence of the necessary competencies,
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»  appeal commission, who are selected by the partner institution conducting the valida-
tion and certification processes. It is recommended that the committee be composed of
a minimum of two people. The committee should include one member of the validation
committee who participated in the validation of this candidate and may include another
member of the validation committee who did not participate in this particular validation.

A detailed description of the tasks and competencies of those involved in the validation and
certification processes is specified in the qualification description.

4.1.3. Documents issued in the certification process

The given subsection presents samples of documents that participants can acquire as a result
of learning. These will be:

1) Certificate of completion of training in the form:
- Online,
- Online and stationary.

The certificate only confirms the participant’s participation in a given form of training. It
does not confirm his acquisition of qualifications, since he did not pass the exams - tests of
modular units. It is issued separately for each of the modular units.

2) Certificate upon completion of each modular unit, resulting from successful completion of
the exam - test at the entrance or exit of the modular unit.

3) Adiploma confirming the acquisition of the qualification “Coordination of cooperation of an
institution providing vocational education and training with external companies, including
obtaining sponsors.” - is awarded to the participant after obtaining all certificates, i.e. passing
all five modular units.

Sample documents:

1. Certificate of completion of training:

- Name of the document: Certificate of completion of training in the modular unit.
— Contents of the certificate:

»  Logos: of the LEADext project and the partner institution specific to the language version.

> The name of the modular unit under which the training was conducted (e.g., modular
unit “M1.U1: Acquiring external companies for cooperation and promoting vocational
education”).

»  Participant’s name.

»  Date of completion of training in the modular unit.

»  Information on the form of training delivery (e-learning or blended learning).

»  Hours dimension.

»  Names of partner institutions.

»  The name of the project and the EU logo with information about the funding.
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2. Certificate after passing the training unit and passing the exam - test:

- Name of the document: Certificate on validation of learning outcomes (included in the
modular unit).

- Certificate content:

»  Logos: of the LEADext project and the partner institution specific to the language version.

»  Name of the qualification acquired as a result of passing the modular unit (e.g., modular
unit “M1.U1. Acquiring external companies for cooperation and promoting vocational
education”).

»  Information on the form of training delivery (e-learning or blended learning).

»  Participant’s name.

»  Date of completion of the modular unit.

»  Designation of qualification level according to the European Qualifications Framework.

»  Number of hours allocated for mastering the learning outcomes covered by the modular
unit.

»  Number of ECVET points.

»  The name of the project and the EU logo with information about the funding.

»  List of acquired learning outcomes.

3. Diploma - obtained after obtaining all certificates:

- Name of document: Diploma confirming the acquisition of the professional
qualification “Coordinating the cooperation of an institution providing vocational
education and training with external companies, including obtaining sponsors”.

- Diploma content:

»  Logos: of the LEADext project and the partner institution specific to the language version.
> Participant’s name.

»  Course name.

»  Date of obtaining the diploma.

»  Designation of qualification level according to the European Qualifications Framework.
»  Number of hours allocated to master the learning outcomes covered by the qualification.
»  Total ECVET points.

»  Name of the certifying authority.

»  The name of the project and the EU logo with information about the funding.

»  List of acquired learning outcomes.
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Example - certificate of completion of training in the modular unit

Logo of the partner institution

CERTIFICATE
on completion of training in the modular unit .........ccccveeeinicsnicsnccsnncssnncssnncsnnene

(name of modular unit)

[t S COItIfled that YOU ...t sss b ssssssssssssssssssesssssssessses

(name(s))

completed training in the form of e-learning/blended learning/stationary* in the modular unit

(name of modular unit)

amounting to ............. hours, carried out using materials developed under the project “Le-
ader of External Cooperation of the Vocational School (LEADext)” (No. 2021-1-PLO1-KA-
220-VET-000033019), funded by the European Commission under the Erasmus+ program.

The training was COMPIEtEd ON .....irineirereinseissseiesssisssssisssssens

(Date of completion of training)

(name of person representing)

* inappropriate should be deleted or removed.
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Example - Certificate on validation of learning outcomes

Logo of the partner institution

Partial qualification at level 5 of the Polish

Quialifications Framework and the European Qualifications Framework

CERTIFICATE

about validation of learning outcomes

[t IS CEItIfIed thAt YOU ...ttt s st sss s sssssssssanes

(name(s))

in the validation process confirmed the learning outcomes included in the modular unit

(name of modular unit)

The validation process was carried out using materials developed within the framework of the
project “Leader in Vocational School External Cooperation (LEADext)” (No. 2021-1-PL0O1-KA-
220-VET-000033019), funded by the European Commission under the Erasmus+ program.

Validation completed On ...

(Date of completion of training)

(Name of the person representing the validating institution)

*inappropriate should be deleted or removed.
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Certificate Supplement

Information about the learning outcomes confirmed in the validation process and included in the
scope of the Modular UNit ...

(name of modular unit)
No. Learning outcomes confirmed by the validation process
NO. ccovvrereeee /20.......
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Example - Diploma confirming the acquisition of a professional qualification “Coordination
of cooperation of an institution providing vocational education and training with external
companies, including obtaining sponsors”.

Logo of the partner institution

Partial qualification at level 5 of the Polish

Qualifications Framework and the European Qualifications Framework

DIPLOM

certifying the acquisition of a professional qualification

It is certified that VOU ettt s st e s e s s s e s s sae e s saa e s st e s s saesesaaesssnassnasesaaessnnasans

(name(s))

in the validation process confirmed the learning outcomes falling under the professional qu-
alification “Coordination of cooperation of an institution providing vocational education
and training with external companies, including obtaining sponsors”.

The validation process was carried out using materials developed within the framework of
the project “Leader in Vocational School External Cooperation (LEADext)” (No. 2021-1-PL01-KA-
220-VET-000033019), funded by the European Commission under the Erasmus+ program.

Validation completed On ...

(Date of completion of training)

------------------------------------------------------------------------------

(Name of the person representing the validating institution)

* inappropriate should be deleted or removed.
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Diploma supplement

Information on the learning outcomes confirmed in the validation process and included in the
professional qualification “Coordinating cooperation of the VET institution with external
companies, including obtaining sponsors.”

Lp. Learning outcomes validated through qualification validation process

48

1ZBA PRZEMYSLOWO - HANDLOWA
ZIEMI RADOMSKIE]



¢

4.1.4. Certificate and diploma supplements confirming the qualification

The subsection presents information on the learning outcomes validated in the validation pro-
cess and included in the modular units included in the qualification “Coordinating cooperation
of the vocational education and training institution with external companies, including obta-

“Coordinating cooperation of an institution providing vocational education
and training with external companies, including obtaining sponsors” and its
components

ining sponsors.”

>

>
>

>

>

A supplement in the form of a list of learning outcomes will be attached to each certificate issu-
ed confirming their positive validation within a specific modular unit, as well as to a diploma
confirming the acquisition of the qualification “Coordinating cooperation of an institution pro-
viding vocational education and training with external companies, including acquiring spon-

M1.U1. Acquiring external companies for cooperation and promoting vocational

education;
M1.U2.Creation of patronage classes and organization of dual training;

M1.U3. Obtaining support from external companies in the field of equipping workshops

and school laboratories;

M1.U4. Involve employers in vocational exams organized by the school, providing career

counseling and preparing students to enter the labor market;
M1.U5. Training of vocational school teachers in cooperation with employers.

sors”, which the participant obtains after recommending all modular units.

Certificate and diploma supplements are posted in English and the languages of the project’s

partner countries (Danish, Polish, Spanish and Greek).

M1.U1. Acquiring external companies for cooperation and promoting vocational
education

Certificate Supplement - English

Information about learning outcomes confirmed in the validation process and included in the
modular unit M1.U1. Acquiring external companies for cooperation and promoting vocational

education

No. Learning outcomes confirmed in the validation process

1. Developing a marketing strategy for a vocational school aimed at developing cooperation with
employers

2. Promoting cooperation for vocational education with the environment, including employers, via
social media

3. Presenting the benefits of various stakeholder groups from the cooperation of vocational schools
with employers

4, Creating and developing a network of cooperation between the school and enterprises

5. Determining the needs of parties involved in cooperation between schools and the environment,
including employers

6. Developing network cooperation between the school and its environment, including employers
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Suplement do certyfikatu - jezyk polski

Informacja o efektach uczenia sie potwierdzonych w procesie walidacji i wchodzacych w zakres
jednostki modutowej M1.J1. Pozyskiwanie firm zewnetrznych do wspétpracy i promocja ksztat-
cenia zawodowego

Lp. Efekty uczenia sie potwierdzone w procesie walidacji

1. Opracowywanie strategii marketingowej szkoty zawodowej ukierunkowanej na rozw6j wspotpracy
z pracodawcami’

2. Promowanie wspdtpracy na rzecz szkolnictwa zawodowego z otoczeniem, w tym z pracodawcami,
za posrednictwem medidéw spotecznosciowych

3. Przedstawianie korzysci r6znych grup interesariuszy ze wspotpracy szkét zawodowych
z pracodawcami

4, Tworzenie i rozwijanie sieci wspotpracy szkoty z przedsiebiorstwami

Okreslanie potrzeb stron zaangazowanych we wspétprace szkét z otoczeniem, w tym
z pracodawcami

6. Rozwijanie wspotpracy sieciowej szkoty z otoczeniem, w tym z pracodawcami

Certifikattilleeg - dansk

Oplysninger om leeringsudbytte bekraeftet i valideringsprocessen og inkluderet i omfanget af
den modulzere enhed M1.U1. Indkgb af eksterne virksomheder til samarbejde og fremme af
erhvervsuddannelse

Nej. Leeringsresultater bekraeftet i valideringsprocessen

1. Udvikle en markedsfgringsstrategi for erhvervsskolen med henblik pd at udvikle samarbejdet med
arbejdsgivere.

2. Fremme erhvervsuddannelsernes samarbejde med miljget, herunder arbejdsgivere, gennem sociale
medier.

3. At demonstrere fordelene ved samarbejde mellem erhvervsskoler og arbejdsgivere for forskellige
interessentgrupper

4. Oprettelse og udvikling af netvaerk mellem skoler og virksomheder

Identificere behovene hos de parter, der er involveret i skolemiljg-samarbejdet, herunder
arbejdsgivere

6. Udvikling af skolens netvaerk med omverdenen, herunder arbejdsgivere

Suplemento al certificado - Espaiiol

Informacién sobre los resultados de aprendizaje confirmados en el proceso de validacién e
incluidos en el alcance de la unidad modular M1.U1. Captaciéon de empresas externas para la
cooperaciéon y promocién de la formacién profesional

No. Resultados de aprendizaje confirmados en el proceso de validacion

1. Desarrollar una estrategia de marketing para la escuela de formacién profesional destinada
a desarrollar la colaboracién con los empresarios

2. Fomento de la cooperacidn en materia de formacién profesional con el entorno, incluidos los
empresarios, a través de los medios sociales

3. Demostrar las ventajas de la colaboracion entre centros de formacidn profesional y empleadores
a los distintos grupos de interesados.

4. Creacién y desarrollo de redes escuela-empresa
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Identificar las necesidades de las partes implicadas en la cooperacién escuela-entorno, incluidos los
empresarios.

Desarrollar la red de contactos de la escuela con el entorno, incluidos los empresarios

JuumAnpwua Motomointikou — EAAnVIKA YAwooa

MAnpo@opieg OXeTIKA pe Ta pabnotakd amotedéopata mou empBePaiwdnkav otn Sadikacia
EMKUpWOoNG Kal mepthapfBdvovtal oto medio epappoyng TG omovOUAWTAG evotntag M1.U1.
E€ayopd e€wTEPIKWV ETAIPEIWV VIO CUVEPYATIA KAL TTPOWONON TNG EMAYYEAUATIKAC EKTTaidguoNC

Oxt.

Ta pabnotaka amoteléopata empeBaiwdnkav otn dladikaacia emKkOPWONG

1.

Avamtun oTpaTNYIKAG HAPKETIVYK YIa TNV EMAYYEAUATIKN OXOAN E OTOXO TNV avamtuén
ouvepyaoiag Pe Toug pyodOTeC

MpowBnon TN ouvepyaoiag yla tnv emayyeAUATIKe ekmaideuon pe To mepIBailov,
ouumePINaUPBavOUEVWY TWV EPYOSOTWY, HECW TWV HECWV KOIVWVIKAG SIKTOWONC

Emide1€n Twv MAEOVEKTNUATWY TNG OUVEPYATIAC EMAYYEAUATIKWY OXOAEIWV Kal pyodoTwv o€
S1apopeg OAdEC EVOLAPEPOUEVWY

Anpiovpyia kat avamtuén SIKTUWV OXOAEIWV-EMIXEIPHOEWY

MPooS10pIoUOC TWV AVAYKWY TWV LEPWY TTOU EUTTAEKOVTAL 0TN ouvepyaaia oxoheioumepiBdA\ovTog,
ouPTTEPINAUPBAVOUEVWY TWV EPYOSOTWV

Avamtuén tng Siktiwaong Tou oxoAeiou e To mepIBaAov, cupmepdapBavouévwy Twv epyodoTwv

M1.U2.Creation of patronage classes and organization of dual training

Certificate Supplement - English

Information about learning outcomes confirmed in the validation process and included in the
modular unit M1.U2.Creation of patronage classes and organization of dual training

No.

Learning outcomes confirmed in the validation process

1.

Defining the term ,patronage class” and indicating actions that can be taken within the patronage
class

Indicating the benefits of various stakeholder groups from the creation of a patronage class

Creating a patronage class and drawing up an agreement between the school and the enterprise to
create a patronage class

Defining the term ,dual education” and indicating the benefits of introducing practical classes for
students in the form of dual education for various stakeholder groups

Verification of the company in terms of the possibility of conducting practical classes for students in
the form of dual education

Drawing up an agreement between the parties involved in the process of practical training of
students for dual education in the company

Preparing a program of practical classes organized in the dual education system

Verifying the possibility of implementing the learning outcomes included in the program of
practical classes organized in the form of dual education in the company

Selection of instructors to conduct practical classes for students in the company

10.

Preparing the student for practical classes organized in the form of dual education in the company

11.

Documenting the dual education process in the company

12.

Monitoring the process of practical education for students
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13. Diagnosing the knowledge and skills of students participating in practical classes organized in the
form of dual education at the employer

14. Evaluation of practical classes for students organized in the company’s dual education system

Suplement do certyfikatu - jezyk polski

Informacja o efektach uczenia sie potwierdzonych w procesie walidacji i wchodzacych w zakres
jednostki modutowej M1.J2. Tworzenie klas patronackich i organizacja ksztatcenia dualnego

Lp. Efekty uczenia sie potwierdzone w procesie walidacji

1. Definiowanie terminu,klasa patronacka” i wskazywanie dziatan jakie mozna podejmowac w ramach
klasy patronackiej

2. Wskazywanie korzysci réznych grup interesariuszy z utworzenia klasy patronackiej

3. Tworzenie klasy patronackiej i sporzadzanie umowy pomiedzy szkota a przedsiebiorstwem na

utworzenie klasy patronackiej

4, Definiowanie terminu,ksztatcenie dualne”i wskazywanie korzysci z wprowadzenia zajec
praktycznych dla uczniéw w formie ksztatcenia dualnego jakie maja rézne grupy interesariuszy

5. Przeprowadzenie weryfikacji firmy pod katem mozliwosci prowadzenia zaje¢ praktycznych dla
uczniéw w formie ksztatcenia dualnego

6. Sporzadzanie umowy miedzy stronami zaangazowanymi w proces ksztatcenia praktycznego
uczniéw w formie dualnej

Przygotowywanie programu zaje¢ praktycznych organizowanych w systemie ksztatcenia dualnego

Weryfikowanie mozliwosci realizacji w firmie efektéw uczenia sie zawartych w programie zajec
praktycznych organizowanych w formie ksztatcenia dualnego

9. Dobieranie kadry instruktorskiej do prowadzenia zaje¢ praktycznych dla uczniéw w firmie

10. Przygotowywanie ucznia do odbycia zaje¢ praktycznych organizowanych w formie ksztatcenia
dualnego w przedsiebiorstwie

11. Dokumentowanie procesu ksztatcenia dualnego w firmie

12. Prowadzenie monitoring procesu ksztatcenia praktycznego dla uczniéw

13. Diagnozowanie wiedzy i umiejetnosci ucznidow uczestniczacych w zajeciach praktycznych

organizowanych w formie ksztatcenia dualnego u pracodawcy

14, Prowadzenie ewaluacji zaje¢ praktycznych dla uczniéw organizowanych w systemie ksztatcenia
dualnego w firmie

Certifikattilleg - dansk

Oplysninger om lzeringsudbytte bekrzeftet i valideringsprocessen og inkluderet i omfan-
get af den modulaere enhed M1.U2. Oprettelse af patronage-klasser og organisering af
dobbeltuddannelse

Nej. Leeringsresultater bekraeftet i valideringsprocessen

1. Definition af begrebet ,paraplyklasse” og identifikation af aktiviteter, der kan udfgres som en del af
en paraplyklasse.

Papegning af fordelene for forskellige interessentgrupper ved at oprette en paraplyklasse

Oprettelse af en sponsorklasse og udarbejdelse af en kontrakt mellem skolen og virksomheden om
oprettelse af en sponsorklasse

4, Definition af begrebet ,dual education” og angivelse af fordelene ved at indfgre praktisk
undervisning for studerende i form af dual education for forskellige interessentgrupper.
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5. Verificering af virksomheden for muligheden for at give praktisk undervisning til studerende i form

af dobbeltuddannelse

6. Udarbejdelse af en aftale mellem de parter, der er involveret i processen med praktisk uddannelse
af studerende i et dobbelt format

7. Forberedelse af programmet for praktisk undervisning organiseret i det dobbelte
uddannelsessystem

8. Verifikation af muligheden for i virksomheden at realisere de lzeringsresultater, der er inkluderet
i programmet for praktisk undervisning organiseret i form af dobbeltuddannelse.

9. Udvaelgelse af instruktgrer til at gennemfgre praktisk undervisning for studerende i virksomheden

10. Forberede den studerende pa praktisk undervisning organiseret som vekseluddannelse i en
virksomhed.

11. Dokumentation af den dobbelte oplaeringsproces i virksomheden

12. Overvagning af den praktiske treeningsproces for studerende

13. Diagnosticering af viden og faerdigheder hos studerende, der deltager i praktisk undervisning

organiseret i form af dobbeltuddannelse hos arbejdsgiveren.

14. Gennemforelse af evalueringer af praktiske klasser for studerende, der er organiseret
i virksomhedens dobbelte uddannelsessystem.

Suplemento al certificado - Espaiiol

Informacién sobre los resultados de aprendizaje confirmados en el proceso de validacién e
incluidos en el alcance de la unidad modular M1.U2. Creacién de clases de patronato y organi-
zacion de la formacion dual

No. Resultados de aprendizaje confirmados en el proceso de validacion

1. Definir el término ,clase paraguas” e identificar las actividades que pueden llevarse a cabo como
parte de una clase paraguas.

2. Senalar las ventajas de crear una clase de mecenazgo a los distintos grupos de interesados

3. Creacion de una clase de mecenazgo y elaboracién de un contrato entre la escuela y la empresa

para la creacién de una clase de mecenazgo.

4, Definir el término ,educacion dual” e indicar las ventajas de introducir clases practicas para los
estudiantes en forma de educacién dual para los distintos grupos de interesados.

5. Comprobacion de la empresa de la posibilidad de impartir clases practicas a los alumnos en forma
de formacion dual

6. Elaboracion de un acuerdo entre las partes implicadas en la formacién practica de los estudiantes
en formato dual

Preparacion del programa de clases practicas organizadas en el sistema de formacién dual

Verificacion de la posibilidad de realizacion en la empresa de los resultados de aprendizaje
incluidos en el programa de clases practicas organizadas en forma de formacién dual.

9. Seleccién de personal docente para impartir clases practicas a los alumnos de la empresa

10. Preparar al alumno para las clases practicas organizadas como formacion dual en una empresa
11. Documentacion del proceso de formacion dual en la empresa

12. Seguimiento del proceso de formacidn practica de los estudiantes

13. Diagnéstico de los conocimientos y competencias de los alumnos que participan en las clases

practicas organizadas en forma de formacién dual en las instalaciones del empresario.

14, Realizacién de evaluaciones de las clases practicas de los alumnos organizadas en el sistema de
formacion dual de la empresa
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Juumiipwua Motomnointikov — EAANVIKA YAwooa

MAnpo@opieg oxeTIkA He Ta pabnolakd amoteAéopata mou emPefaiwdnkav otn diadikacia
EMKUPWONG Kal mepthapfBdavovtal oto medio epapuoyng TG omovOUAWTAC evotntag M1.U2.
Anpiovpyia mehatelakwy Té€ewv Kal opydvwan tng SImMAR¢ ekmaideuong

OxL. Ta pabnoiaka amoteléopata empeBaiwbnkav otn Siadikacia emkupwong

1. Oplopdg Tou 6pou ,oumpéAa” Kal TTPOGOI0PIoHOC TwV SPACTNPIOTATWY TTOU UITopPOoUV va
avaAn@Bouv 61o MAAicIo Hiag opmpéAag

2. Emonuavon Twv MAEOVEKTNUATWY yia TIG S1apopeg opadeg evllapepopévwy amo tn Snuioupyia
ptag opmpéhag Taéng

3. Anuiovpyia tdéng matpwviag kat katdption cvpPaong petadl Tou oxoAeiov Kal TNG ETALPEIG yla TN
Snuioupyia tdén¢ matpwviag

4. Oplopoc Tou 6pou, SIMAN ekmaideuon” Kal EMIONUAVOT TWV TTAEOVEKTNUATWY TNE EICAYWYNS
TIPAKTIKWY HABNUATWY yia TOUG QOITNTEC e TN Hop®n SIMANG ekmaideuonc oe Sidpope opadeg
evllapepouévv

5. EmaAnBeuon tng eTaipeiag yia tn Suvatdtnta mapoxig mMPAKTIKWY Hadnudtwy yia Toug 0moudaoTEq
ME TN Hop@r} SIMARC KATAPTIONC

6. Katdption oup@wviag HETAV TwV EUMAEKOUEVWY UEPWVY YIA TNV TTPAKTIKK AOKNON TwV 0TToudacTwv
o€ SN popen

7. MpoeTolpacia Tou MTPOYPAUHATOC TWV TPAKTIKWY HAONUATWY TTOU OpYaVWVOVTAL GTO TTAQICLO TOU
SUmAOU CUCTAUATOC KATAPTIONG

8. EmaAnBeuon tng Suvatdtntag uhomoinong otV EMXeipnon Twv HaBNOIOKWY ATOTEAEGUATWY TTOU
nepINaUBAavovTal 6T TTPOYPAUUA TWV TTIPAKTIKWY MABNUATWY TTOU 0OpYAVWVOVTAL E TN Hop®n TNE
SIMAN¢ katdpTiong

9. EmAoyn ekmaideuTikoU poowikoU yia T dte€aywyn MPAKTIKWY HaBNUATWY yia TOUG QpOITNTEC TNG
eTalpeiag

10. Mpogtolpacia Tou omoudaoTr yla Ta MPAKTIKA pabrjpata mou opyavwvovtal we SimAn eknaidsuon
O€ MIa €MIxeipnon

11. Tekunpiwon tn¢ dtadikaciag SIMANG KatdpTiong oty eTalpeia

12. MapakohouBnon tn¢ Siadikaaciag mPAKTIKNAE AOKNONE TWV QOITNTWY

13. Aldyvwon Twv yVwoewv Kal Twv Se€IOTATWY TwV 0TTOUSACTWY TTOU CUUETEXOUV O TIPAKTIKA
pabnuata mou opyavwvovTal KE TN Hop@r SIMARC eKMaideuong OTIC EYKATAOTACELC TOU £pyodOTn

14. Ae€aywyn afloAoynoswv Twv MPAKTIKWVY HadnUATwy yld ToUG 6TTOUSA0TEC TTOU OPYAVWVOVTAL OTO
ovoTtnua SIMARG ekmaideuong TG etTalpeiag

M1.U3. Obtaining support from external companies in the field of equipping workshops
and school laboratories

Certificate Supplement - English

Information about learning outcomes confirmed in the validation process and included in the
modular unit M1.U3. Obtaining support from external companies in the field of equipping
workshops and school laboratories

No. Learning outcomes confirmed in the validation process

1. Justification of the need to support the school by entrepreneurs in the field of retrofitting
workshops and school laboratories

2. Presenting actions from the perspective of legal regulations that enterprises can take to equip
workshops and school laboratories.
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3. Presenting actions from the perspective of legal regulations that schools can take to equip
workshops and school laboratories.

4. Recognizing the needs of the school in terms of retrofitting workshops and school laboratories

5. Organizing the process of supporting schools by enterprises in the field of retrofitting workshops
and school laboratories

6. Monitoring and evaluating the processes of supporting schools by enterprises in the field of
equipping workshops and school laboratories

Suplement do certyfikatu - jezyk polski

Informacja o efektach uczenia sie potwierdzonych w procesie walidacji i wchodzacych w zakres
jednostki modutowej M1.J3. Pozyskiwanie wsparcia od firm zewnetrznych w zakresie doposa-
zania warsztatow i pracowni szkolnych

Lp. Efekty uczenia sie potwierdzone w procesie walidacji

1. Uzasadnienie potrzeby wspierania szkoty przez przedsiebiorcéw w zakresie doposazania
warsztatédw i pracowni szkolnych

2. Przedstawianie dziatan z punktu widzenia regulacji prawnych jakie moga podja¢ przedsiebiorstwa,
aby wyposazy¢ warsztaty i pracownie szkolne

3. Przedstawianie dziatan z punktu widzenia regulacji prawnych jakie moga podjac szkoty, aby

wyposazy¢ warsztaty i pracownie szkolne

4. Rozpoznawanie potrzeb szkoty w zakresie doposazenia warsztatdw i pracowni szkolnych

Organizowanie procesu wspierania szkét przez przedsiebiorstwa w zakresie doposazenia
warsztatéw i pracowni szkolnych

6. Monitorowanie i ocenianie proceséw wspierania szkot przez przedsiebiorstwa w zakresie
wyposazenia warsztatéw i pracowni szkolnych

Certifikattilleeg - dansk

Oplysninger om lzeringsudbytte bekraeftet i valideringsprocessen og inkluderet i omfanget af
den modulzere enhed M1.U3. Fa stotte fra eksterne virksomheder til eftermontering af vaerk-
steder og skolelaboratorier.

Nej. Leaeringsresultater bekraeftet i valideringsprocessen
1. Begrundelse for behovet for erhvervsstgtte til skolen til ombygning af vaerksteder og klasseveerelser
2. Praesentation af tiltag fra et lovgivningsmaessigt synspunkt, som virksomheder kan tage for at

udstyre veerksteder og skolelaboratorier.

3. Praesentation af lovgivningsmaessige foranstaltninger, som skoler kan trzeffe for at udstyre
veerksteder og skolelaboratorier.

4. Identificering af skolens behov for ombygning af vaerksteder og klassevaerelser

Organisering af en proces, hvor virksomheder kan stgtte skoler med eftermontering af veerksteder
og skolelaboratorier

6. Overvagning og evaluering af processerne for stotte til skoler fra virksomheder til udstyr af
vaerksteder og skolelaboratorier
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Suplemento al certificado - Espaiiol

Informacién sobre los resultados de aprendizaje confirmados en el proceso de validacién e
incluidos en el alcance de la unidad modular M1.U3. Obtener apoyo de empresas externas para
el reequipamiento de talleres y laboratorios escolares.

No. Resultados de aprendizaje confirmados en el proceso de validacion

1. Justificacion de la necesidad de apoyo empresarial a la escuela para el acondicionamiento de
talleres y aulas

2. Presentacion de medidas desde el punto de vista normativo que pueden adoptar las empresas para
equipar talleres y laboratorios escolares

3. Presentacion de las medidas que, desde el punto de vista reglamentario, pueden adoptar los
centros escolares para equipar los talleres y laboratorios escolares

4. Determinacién de las necesidades de la escuela en materia de acondicionamiento de talleres 'y
aulas

5. Organizar un proceso para que las empresas apoyen a las escuelas con el acondicionamiento de

talleres y aulas.

6. Seguimiento y evaluacién de los procesos de apoyo a las escuelas por parte de las empresas para el
equipamiento de talleres y laboratorios escolares.

SuumAnpwua Motomointikou — EAAnvIKA yAwooa

MAnpo@opieg oxeTIKA pe Ta padnotakd amotedéopata mou empBePaiwdnkav otn Sadikacia
EMKUpwWoNG Kal mepthapfBdavovtal oto medio epappoyng TG omovOUAWTAG evotntag M1.U3.
AQYN oo TAPIENG Ao EEWTEPIKEG ETALPEIEG V1A TOV EKOUYXPOVIOUS TWV EPYACTNPIWV KAl TWV
OXOAIKWV EpyaoTnpiwv

OxL. Ta pabnoiaka amoteléopata empeBaiwdnkav otn diadikacia emKOPWoNC

1. ArTIoAOyNnoN TNG avAyKng Yia EMIXEIPNMATIKN OTAPLEN TOU OXOAEIOU YIa TN METOOKEUN TWV
gpyaotnpiwv Kat Twv ailBovowv Sidaokahiag

2. Mapouciaon Twv HETPWY ATTO KAVOVIOTIKA Armoyn Tou Hrmopouv va AdBouv ol ETAIPEIEC Yia TOV
€€OMAIOUO TWV £PYAOTNPIWV KAl TWV OXOMKWV £pyacTnpiwv

3. Mapouaiaon péTpwy and KavoviaTikA dmoyn mou urmopouv va Aafouv ta oxoleia yia tov e€omAIoUS
TWV £PYACTNPIWV KAl TV GXOAKWY £pYAcTnEiwV

4. Mpood1opIoUOC TWV AVAYKWY TOU OXOAEIOU Yia TN METAOKEUN £pYA0TNPIWV Kal aiBoucwv
Sidaokahiag

5. Aopyavwon piag Stadikaaciag yia Tnv umooTnpLén Twv oXoAEiwv amd TI¢ ETAIPEIEG PE TN LETAOKEUN

gpyaotnpiwv kal albovowv Sidackaliag

6. MapakoAouBnon kat aloAoynon Twv S1adIKaciwy UTTOOTNPIENG TWV OXOAEIWV Ao ETAIPEIEC Yla TOV
€COMAIONO TWV £PYAOTNPIWV KAl TWV OXOMKWV £pyacTnpiwv

M1.U4. Involving employers in vocational exams organized by the school, providing
career counselling and preparing students to enter the labour market

Certificate Supplement - English

Information about learning outcomes confirmed in the validation process and included in the
modular unit M1.U4. Involving employers in vocational exams organized by the school, provid-
ing career counselling and preparing students to enter the labour market
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No. Learning outcomes confirmed in the validation process

1. Providing information to employers about vocational examinations

2. Indicating the benefits that the employer has in connection with the participation of students in
professional examinations

3. Indicating the benefits that the school has in connection with the participation of employers in
vocational examinations

4, Indication of activities related to professional examinations in which the employer can get involved

Monitoring and evaluating activities in the area of employers’involvement in the organization of
vocational examinations

Defining and explaining what career counseling is

Indication of who can be involved internally and externally in the implementation of career
guidance in schools

8. Listing the benefits for the employer and other participants of the vocational counseling process in
schools

9. Listing the tasks that employers’ representatives can perform as part of vocational counseling in
schools

10. Conducting monitoring and evaluation of career counseling activities in which employers were
involved

11. Project planning and goal setting

12. Selecting and assigning tasks to project team members

13. Implementation of the project

14, Project monitoring and evaluation

15. Characterizing the process of awarding qualifications in force at the school

16. Determining the possibility of supplementing qualifications

17. Recognition of professional qualifications in European countries

Suplement do certyfikatu - jezyk polski

Informacja o efektach uczenia sie potwierdzonych w procesie walidacji i wchodzacych w zakres
jednostki modutowej M1.J4. Angazowanie pracodawcéw w egzaminy zawodowe organizowa-
ne przez szkote, realizacje doradztwa zawodowego i przygotowanie uczniow do wejscia na

rynek pracy

Lp. Efekty uczenia sie potwierdzone w procesie walidacji

1. Przedstawianie informacji pracodawcom na temat egzaminach zawodowych

2. Wskazywanie korzysci jakie ma pracodawca w zwigzku z udziatem w egzaminach zawodowych
uczniow

3. Wskazywanie korzysci jakie ma szkota w zwigzku z udziatem pracodawcéw w egzaminach
zawodowych

4. Wskazanie dziatan zwigzanych z egzaminami zawodowymi, w ktére moze zaangazowac sie
pracodawca

5. Prowadzenie monitoringu i ewaluacji dziatan w obszarze angazowania sie pracodawcéw
W organizacje egzaminow zawodowych
Definiowanie i wyjasnienie czym jest doradztwo zawodowe
Wskazanie kto moze by¢ zaangazowany wewnetrznie i zewnetrznie w realizacje doradztwa
zawodowego w szkotach

8. Wymienienie korzysci dla pracodawcy i innych uczestnikéw procesu doradztwa zawodowego
w szkotach
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9. Wymienienie zadan jakie moga wykonywac¢ przedstawiciele pracodawcéw w ramach doradztwa
zawodowego w szkotach

10. Prowadzenie monitoringu i ewaluacji dziatan z doradztwa zawodowego, w ktére zaangazowani byli
pracodawcy

11. Planowanie projektu i okreslanie celéw

12. Dobieranie i przydzielanie zadan cztonkom zespotu projektowego

13. Realizacja projektu

14, Monitorowanie i ewaluacja projektu

15. Charakteryzowanie procesu nadawania kwalifikacji obowigzujace w szkole

16. Okreslanie mozliwosci uzupetnienia kwalifikacji

17. Uznawanie kwalifikacji zawodowych w krajach europejskich

Certifikattilleeg - dansk

Oplysninger om lzeringsudbytte bekreeftet i valideringsprocessen og inkluderet i omfanget
af den modulzere enhed M1.U4. Inddrag arbejdsgivere i de erhvervsfaglige eksamener, som
skolen arrangerer, i gennemfgrelsen af karrierevejledning og i forberedelsen af eleverne til at
komme ind pa arbejdsmarkedet.

Nej. Leaeringsresultater bekraeftet i valideringsprocessen

Information til arbejdsgivere om faglige eksamener

Papegning af fordelene for arbejdsgiveren ved elevers deltagelse i faglige eksaminer

1
2
3. At papege de fordele, skolen har i forhold til arbejdsgivernes deltagelse i erhvervsuddannelser.
4

Identifikation af aktiviteter i forbindelse med faglige eksaminer, som arbejdsgiveren kan vaere
involveret i.

5. Overvagning og evaluering af aktiviteter inden for inddragelse af arbejdsgivere i tilretteleeggelsen
af erhvervsuddannelser.

Definere og forklare, hvad karrierevejledning er

Identificere, hvem der kan inddrages internt og eksternt i implementeringen af karrierevejledning

i skolen.

8. Opremsning af fordelene for arbejdsgiveren og andre deltagere i karrierevejledningsprocessen
i skolerne

9. En liste over de opgaver, som arbejdsgiverreprasentanter kan udfgre som en del af
karrierevejledningen i skolerne.

10. Overvagning og evaluering af karrierevejledningsaktiviteter, der involverer arbejdsgivere

11. Projektplanleegning og malsaetning

12. Udvzlgelse og tildeling af opgaver til projektteamets medlemmer

13. Implementering af projektet

14. Projektovervagning og -evaluering

15. Karakterisering af den kvalifikationsproces, der anvendes pa skolen

16. Anerkendelse af faglige kvalifikationer i europaeiske lande

Suplemento al certificado - Espaiiol

Informacién sobre los resultados de aprendizaje confirmados en el proceso de validacién e inc-
luidos en el alcance de la unidad modular M1.U4. Implicar a los empresarios en los exdmenes
profesionales organizados por la escuela, en la aplicacién de la orientacion profesional y en la
preparacion de los alumnos para su incorporacion al mercado laboral.
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No. Resultados de aprendizaje confirmados en el proceso de validacion

1. Informar a los empresarios sobre los examenes profesionales

2. Senalar las ventajas que supone para el empresario la participaciéon de los alumnos en los
examenes profesionales

3. Senalar las ventajas que supone para la escuela que los empresarios participen en los exdmenes
profesionales

4, Identificacion de las actividades relacionadas con los examenes profesionales en las que puede
participar el empresario

5. Seguimiento y evaluacion de las actividades en el ambito de la participacion de los empresarios en
la organizacion de exdmenes profesionales

Definir y explicar qué es la orientacion profesional

Determinar quién puede participar interna y externamente en la aplicacion de la orientacion
profesional en los centros escolares

8. Enumerar los beneficios para el empresario y otros participantes en el proceso de orientacion
profesional en las escuelas

9. Enumerar las tareas que pueden desempeniar los representantes de los empresarios en la
orientacion profesional en los centros escolares

10. Seguimiento y evaluacién de las actividades de orientacién profesional en las que participan los
empleadores

11. Planificacion de proyectos y fijacién de objetivos

12. Seleccién y asignacidn de tareas a los miembros del equipo del proyecto

13. Ejecucion del proyecto

14, Seguimiento y evaluacion de proyectos

15. Caracterizacion del proceso de cualificacion aplicable en la escuela

16. Identificar oportunidades para complementar las cualificaciones

17. Reconocimiento de cualificaciones profesionales en los paises europeos

Yuumiipwua Motomointikol — EAANVIKA YAwooa

MAnpoopieg oxeTIKA pe Ta pabnolakd amoteAéopata mou empPeaiwdnkav otn dadikacia
EMKUpWONG Kal meptdapfBdavovtal oto medio papuoyng TG omovOUAWTAC evotntag M1.U4.
JUMMETOXA TWV €pYOSOTWV OTIG EMAYYEAUATIKEG EEETAOELG TTOU SlOPYAVWVEL TO OXOAEIO, OTNV
€@apuoyn TG cUPPoUAeVTIKNAC oTadlodpopiag Kal oTnV MPOETOIUACIA TwV HadNTWV yia Thv
€i0060 oTNV ayopd epyaciag

OxL. Ta pabnoiaka amoteléopata empeBaiwdnkav otn Siadikacia emkOpwWonNC

1. Mapoxr MANPOPOPIWV OTOUC EPYOSOTEC OXETIKA UE TIC EMAYYENUATIKEC EEETATELC

2. Emonpaivovtag Ta 0@éAn yia Tov epyodoTn amod Tn CUUHETOXH TwV HaBNTWV OE EMAYYEAUATIKEC
e€etdoelg

3. Emonuaivovtag ta 0@éAn yla To GXOAEI0 armmd TN CUUMETOXN TWV EPYOSOTWVY OTIC EMAYYEAUATIKES
e€eTA0EIg

4. Mpoobiloplopd Twv SpacTNPIOTATWY TTOU OXETI(OVTAL HE TIG EMAYYEAUATIKECG EEETATELG OTIC OTTOIEG

pmopei va ouppeTdoyel o pyodotng

5. MapakoAouBnon kat a&loAdynon Twv 6pacTnPIOTATWY GTOV TOUEA TNG CUPUETOXNG TWV EPYOSOTWV
oTn Slopydvwon Twv emayyeApatikwy e€etdoswy

Oplopocg Kat €€ynon Tou Tt €ival 0 EMAyYEAUATIKOC TIPOCAVATONGHOG

Mpoobdlopiote mMOL0L UITOPOUV VO CUMUETEXOUV ECWTEPLKA Kal EWTEPIKA OTNV EQAPHOYH TOU
EMAYYEAUATIKOU TTPOCAVATOAIGHOU 0TA OXOAEia
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8. Kataypaer Twv opeAwv yia Tov €pyodoTn Kal Toug AAou¢ cuppeTéxovTeg otn Stadikacia
EMAYYEAUATIKOU TTPOCAVATOAICHOU 0TA OXOAEia

9. Kataypa@r Twv KaBnkovtwy mou Umopoulyv va eKTEAOUV Ol EKTTPOCWITOL TWV £PYOS0TWY OTO TTAAIGIO
TOU EMAYYEAUATIKOU TPOCAVATOMGUOU 0TA OXOAE(a

10. MapakoAouBnaon kat aloAoynon Twv SpacTnPIOTATWVY EMAYYEAUATIKOU TTPOCAVATOAICHOU E TN
OUMMETOXN £pYOS0TWV

11. Y xe6100U0¢ €pyou Kal KaBoPIoPOG 0TdXWV

12. EmAoyn kat avdBeon kabnkoévtwy ota pén tng opadag épyou

13. YAomoinon tou €pyou

14, MapakohouBnon kal alohdynon Tou €pyou

15. Xapaktnplopdg g S1adikaciag mpooovTwy ou EQapUOleTal 0TO OXOAEI0

16. EVTOTIOMOC €UKALPIWV YIa TN CUUTTARPWON TWV TIPOCOVTWY

17. Avayvwpion Twv EMAYYEAUATIKWY TTPOCOVTWY OTIC EUPWTTATKES XWPEC

M1.U5. Training of vocational school teachers in cooperation with employers

Certificate Supplement - English

Information about learning outcomes confirmed in the validation process and included in the
modular unit M1.U5. Training of vocational school teachers in cooperation with employers

No. Learning outcomes confirmed in the validation process

1. Identifying and communicating benefits to entrepreneurs related to involvement in professional
development of teachers

2. Identifying benefits for teachers and employees of vocational training and education institutions in
connection with their participation in professional development in the enterprise

3. Informing teachers and staff of vocational training and education institutions about the benefits of
their participation in professional development in the enterprise

4. Identifying the scope of teacher training in the company

Involving enterprises in the process of improving vocational education teachers

6. Prioritization and selection of teacher training areas, taking into account their importance for the
school

Organizing teacher training needs analysis

Conducting an analysis of teachers' training needs and their interest in professional development in
enterprises

9. Verifying the company in terms of the possibility of conducting training for teachers

10. Developing an agreement between the parties involved in the process of organizing professional
development for teachers

11. Preparing a professional development program for teachers in the enterprise

12. Defining the term learning outcomes”

13. Selection of trainers leading professional development of vocational education teachers in the
enterprise

14, Preparing teachers for professional development in the enterprise

15. Documenting the professional development process of teachers in the enterprise

16. Monitoring the professional development process of teachers in the enterprise

17. Evaluating the professional development process of teachers in the enterprise
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18. Designing the evaluation of the teacher training process in the company

19. Evaluation of the teacher training process in the company

Suplement do certyfikatu - jezyk polski

Informacja o efektach uczenia sie potwierdzonych w procesie walidacji i wchodzacych w zakres
jednostki modutowej M1.J5. Doskonalenie nauczycieli ksztatcenia zawodowego we wspotpra-
cy z pracodawcami

Lp. Efekty uczenia sie potwierdzone w procesie walidacji

1. Identyfikowanie i komunikowanie korzysci przedsiebiorcom zwigzanych z zaangazowania sie
w doskonalenie zawodowe nauczycieli

2. Identyfikowanie korzysci dla nauczycieli i pracownikéw instytucji prowadzacych szkolenie
i ksztatcenie zawodowe w zwigzku z ich udziatem w doskonaleniu zawodowych w przedsiebiorstwie

3. Informowanie nauczycieli i personelu instytucji prowadzacych szkolenie i ksztatcenie zawodowe
o korzysciach w zwigzku z ich udziatem w doskonaleniu zawodowych w przedsiebiorstwie

4. Identyfikowanie w przedsiebiorstwie zakresu doskonalenia nauczycieli

Angazowanie przedsiebiorstw w proces doskonalenia nauczycieli ksztatcenia zawodowego

6. Priorytetyzacja i wybor obszaréw doskonalenia nauczycieli, z uwzglednieniem ich waznosci dla
szkoty

Organizowanie analizy potrzeb szkoleniowych nauczycieli

Przeprowadzanie analizy potrzeb szkoleniowych nauczycielii ich zainteresowania rozwojem
zawodowym w przedsiebiorstwach

9. Weryfikowanie firmy pod katem mozliwosci prowadzenia szkolen dla nauczycieli

10. Sporzadzanie umowy pomiedzy stronami zaangazowanymi w proces organizacji doskonalenia
zawodowego nauczycieli

11. Przygotowanie programu doskonalenia zawodowego nauczycieli w przedsiebiorstwie

12. Definiowanie terminu ,efekty uczenia sie”

13. Dobieranie treneréw prowadzacych w przedsiebiorstwie doskonalenie nauczycieli ksztatcenia
zawodowego

14. Przygotowywanie nauczycieli do doskonalenia zawodowego w przedsiebiorstwie

15. Dokumentowanie procesu doskonalenia zawodowego nauczycieli w przedsiebiorstwie

16. Monitorowanie procesu doskonalenia zawodowego nauczycieli w przedsiebiorstwie

17. Ocenianie procesu doskonalenia zawodowego nauczycieli w przedsiebiorstwie

18. Prowadzenie ewaluacji procesu doskonalenia zawodowego nauczycieli w przedsiebiorstwie

Certifikattilleeg - dansk

Oplysninger om lzeringsudbytte bekrzeftet i valideringsprocessen og inkluderet i omfanget
af den modulaere enhed M1.J5. Uddannelse af erhvervsuddannelseslaerere i samarbejde med
arbejdsgivere

Nej. Leeringsresultater bekraeftet i valideringsprocessen
1. Identificere og kommunikere fordelene for virksomheder ved at engagere sig i lereruddannelse
2. Identificering af fordelene for laerere og ansatte pa erhvervsuddannelser og

uddannelsesinstitutioner i forbindelse med deres deltagelse i efteruddannelse i virksomheden.

3. Informere leerere og personale pa erhvervsuddannelser og uddannelsesinstitutioner om fordelene
ved at deltage i efteruddannelse i virksomheden.
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4. Identificering af mulighederne for lzererudvikling i virksomheden

Inddragelse af virksomheder i processen med at uddanne erhvervsskolelaerere

6. Prioritering og udvaelgelse af omrader for leererudvikling under hensyntagen til deres betydning for
skolen.

7. Organiser en analyse af laerernes uddannelsesbehov

8. Gennemfgr en analyse af leerernes uddannelsesbehov og deres interesse for professionel udvikling
i virksomheden.

9. Verificering af virksomhedens evne til at tilbyde uddannelse til leerere

10. Udarbejdelse af en aftale mellem de parter, der er involveret i processen med at organisere
efteruddannelse af leerere.

11. Forberedelse af et efteruddannelsesprogram for lzerere i virksomheden

12. Definition af begrebet ,leringsudbytte”

13. Udvaelgelse af undervisere til virksomhedsintern uddannelse af erhvervsuddannelseslaerere

14. Forberedelse af leerere til efteruddannelse i virksomheden

15. Dokumentere den professionelle udviklingsproces for lzerere i virksomheden

16. Overvagning af efteruddannelse af leerere i virksomheden

17. Evaluering af efteruddannelsesprocessen for laerere i virksomheden

18. Design af evalueringen af et efteruddannelsesforlgb for leerere i en virksomhed

19. Gennemfogrelse af evaluering af efteruddannelsesprocessen for laerere i virksomheden

Suplemento al certificado - Espaiiol

Informacién sobre los resultados de aprendizaje confirmados en el proceso de validacién e
incluidos en el alcance de la unidad modular M1.U5. Formacion de profesores de formacion
profesional en cooperacién con los empresarios

No. Resultados de aprendizaje confirmados en el proceso de validacion

1. Identificar y comunicar las ventajas que supone para las empresas participar en la formacién del
profesorado

2. Identificar los beneficios para los profesores y el personal de los proveedores de formacion
profesional y educacion en relacién con su participacion en la formacién continua dentro de la
empresa.

3. Informar a los profesores y al personal de los centros de formacién profesional y de ensefianza de

las ventajas de su participacion en la formacién continua dentro de la empresa

4. Determinar las posibilidades de desarrollo del profesorado en la empresa

Implicar a las empresas en el proceso de formacidn profesional del profesorado

6. Priorizacion y seleccién de areas para el desarrollo del profesorado, teniendo en cuenta su
importancia para la escuela.

Organizar el andlisis de las necesidades de formacién de los profesores

Realizar un andlisis de las necesidades de formacién de los profesores y de su interés por el
desarrollo profesional corporativo.

9. Verificacion de la capacidad de la empresa para impartir formacion a los profesores

10. Elaboracién de un acuerdo entre las partes implicadas en el proceso de organizacion de la
formacién continua del profesorado

11. Preparacion de un programa de formacion continua del profesorado en la empresa

12. Definicién del término resultados del aprendizaje

13. Seleccién de formadores para impartir formaciéon en las empresas a los profesores de formacion
profesional
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14. Preparar a los profesores para la formacién continua en la empresa

15. Documentar el proceso de desarrollo profesional de los profesores de la empresa

16. Seguimiento de la formacion continua del profesorado en la empresa

17. Evaluacion del proceso de formacién continua del profesorado en la empresa

18. Disefio de la evaluacion de un proceso de formacién permanente del profesorado en una empresa
19. Realizacion de la evaluacién del proceso de formacidn continua del profesorado en la empresa

Yuumiipwua Motomointikol — EANANVIKA YAwooa

MAnpo@opieg oxeTIkA pe Ta pabnolakd amoteAéopata mou empPeaiwdnkav otn dadikacia
EMKUpWONG Kal meptdapfBdavovtal oto medio epapuoyng TG omovOUAWTAC evotntag M1.U5.
Katdption ekmaldeuTiKwy EMayyeAUATIKAG EKMTAiGELONG O€ ouvepPyaaia e EpY0dOTEC

OxL. Ta pabnoiaka amoteléopata empeBaiwdnkav otn Siadikacia emkOpwWonNC

1. MpoodlopIopoC Kal KOVOTIOINGN TWV OPENWV YIA TIC ETTIXEIPNOELC ATTO TN CUMIETOXN OTNV KATdpTion
TWV EKTTALSEVTIKWV

2. MPoodI0PIoHOC TWV OPEAWV YId TOUC EKTTAISEUTIKOUC KA TO TIPOCWTTIKO TWV POPEWV
EMAYYEAUATIKIG KATAPTIONG KAl EKTTAIGEUONG OE OXEON LE TN CUMUETOXI TOUG OTNV
€VOOETTIKELPNOIAKN KATAPTION EVTOC TNG EMIXEIPNONG

3. Evnuépwon Twv eKMTAIGEUTIKWY KAl TOU TTPOCWTTIKOU TWV IGPUUATWY EMAYYEAUATIKAG KATAPTIONG
Kal ekmaideuon g yla Ta 0QEAN TNG CUMUETOXNE TOUG 0TNV EVOOETTIXEIPNOIAKN KATAPTION EVTOC TNG
emiyeipnong

4, Mpoobiopiopdg Tou mediou avanmTuéng Twv EKMAISEVTIKWVY OTNV ETAIPEIN

JUPETOXN TWV EMIXEIPROEWVY 0TN S1adIkacia TNG EMAYYEAUATIKAG KATAPTIONG TWV EKTAIOEVTIKWY

6. lEpdpxnon Kat EMAOYN TWV TOUEWV YIA TNV AVATTTUEN TWV eKMTAISEVTIKWY, AapBavovTag umoyn tn
ONMAcia TOUG yia To OXOA€io

Opyavwon Tn¢ avaAuong Twv avayKwv KAatdpTiong Twv EKMAISEUTIKWY

Ate§aywyn avdAuong TwV avaykwy KATAPTIoNG TWV EKMAISEVUTIKWY Kal TOU eVELAQEPOVTOG TOUG YId
ETAIPIKN EMAYYEAMATIKA avAamTuén

o. EmaAnBeuon tng IkavoTnTag TNG ETAIPEING VA TTAPEXEL KATAPTION OTOUG EKTTAISEUTIKOUG

10. KatdpTtion cupgwviag petat Twv pepwv mou epmiékovtal otn Stadikacia opydvwong tng
evd0oUTNPECIAKAC KATAPTIONG TWV EKTTAISEUTIKWV

11. MpoeTolpacia mMPOYPAUMATOC VOOUTINPECIAKNG KATAPTIONG EKTAIOEUTIKWY OTNV £TAlpEia

12. Oplopog Tou 6pou ,pabnolakd anotedéopata”

13. EmAoyn ekmaideutwv yia tn Sie€aywyr| eVOOEMIXEIPNOIAKNC KATAPTIONG TWV EKTTAISEUTIKWV
EMAYYEAUATIKAC KATAPTIONG

14. Mpo&eToIpacia TWV EKMAIGEVUTIKWY yla evOOUTINPEDIAKN KATAPTION OTNV ETMIXEIPNON

15. Tekunpiwon tn¢ dtadikaciag emayyeAMATIKAG avantuéng yla Toug eKaldEUTIKOUC TNG ETAIPEINC

16. MapakoAouBnon ¢ evoUTNPECIOKNG KATAPTIONG TWV EKMAIOEVUTIKWY OTNV £TAIPEIQ

17. AloAoynon tng Sladikaciag evdolmnpeoIaKnG KATAPTIONG TWV EKTTAISEVTIKWY OTNV EMIXEiPNON

18. Yxe610010¢ TN a&lohoynong piag Siadikaoiag evOoUTNPECIAKNAE KATAPTIONG EKTTAIOEUTIKWY O€ Jid
eMixeipnon

19. Ae€aywyn aflohoynonc Tng dtadikaciag evdoimnPeCIaKAC KATAPTIONE TWV EKMAISEUTIKWY OTNV
eTalpeia
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Professional qualification ,Coordinating cooperation between the institution providing
vocational education and training and external companies, including acquiring sponsors”

Diploma Supplement - in English

Information on learning outcomes confirmed in the validation process and included in the
scope of the professional qualification “Coordinating cooperation between the institution
providing vocational education and training and external companies, including acquiring

sponsors”.
No. Learning outcomes confirmed in the qualification validation process
1. Building the image of a vocational school among employers based on a marketing strategy
2. Conducting promotional activities in the environment through social media, including among

employers for cooperation with vocational education

3. Attracting representatives of the environment, including employers, to cooperate for the
development of vocational education

4, Creating patronage classes

Organising dual education

6. Obtaining support from external companies in the field of equipping workshops and school
laboratories

7. Involving employers in vocational exams organized by the school

8. Engaging employers in career counselling

9. Developing projects in cooperation with employers/external institutions

10. Recognition of professional qualifications

11. Explaining the benefits for companies’involvement in teacher professional development

12. Identifying new areas of teacher education in enterprises

13. Identifying teachers’ training needs and their interest in professional development in enterprises

14. Verifying the possibility of improving teachers in the enterprise

15. Organizing in-service training for teachers in enterprises

16. Monitoring and evaluating the professional development of teachers in enterprises

Suplement do dyplomu - w jezyku polskim

Informacja o efektach uczenia sie potwierdzonych w procesie walidacji i wchodzacych w zakres
kwalifikacji zawodowej ,Koordynowanie wspoétpracy placowki prowadzacej ksztatcenie
i szkolenie zawodowe z firmami zewnetrznymi, w tym pozyskiwanie sponsorow”.

Lp. Efekty uczenia sie potwierdzone w procesie walidacji kwalifikacji
1. Budowanie wizerunku szkoty zawodowej wéréd pracodawcéw w oparciu o strategie marketingowa
2. Prowadzenie za posrednictwem medidw spotecznosciowych dziatalnosci promocyjnej w otoczeniu,

w tym wsréd pracodawcow na rzecz wspoétpracy z ksztatceniem zawodowym

3. Pozyskiwanie przedstawicieli sSrodowiska, w tym pracodawcoéw, do wspétpracy na rzecz rozwoju
szkolnictwa zawodowego

Tworzenie klas patronackich

Organizowanie ksztatcenia dualnego

Pozyskiwanie wsparcia od firm zewnetrznych w zakresie wyposazenia warsztatow i warsztatéow
szkolnych
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7. Angazowanie pracodawcow w egzaminy zawodowe organizowane przez szkote

8. Angazowanie pracodawcéw w doradztwo zawodowe

9. Opracowywanie projektéw we wspétpracy z pracodawcami/ instytucjami zewnetrznymi

10. Uznawanie kwalifikacji zawodowych

11. Wyjasnianie korzysci dla zaangazowania przedsiebiorstw w doskonalenie zawodowe nauczycieli

12. Identyfikowanie nowych obszaréw ksztatcenia nauczycieli w przedsiebiorstwach

13. Identyfikowanie potrzeb szkoleniowych nauczycieli i ich zainteresowania rozwojem zawodowym
w przedsiebiorstwach

14, Weryfikowanie mozliwosci doskonalenia nauczycieli w przedsiebiorstwie

15. Organizowania doskonalenie zawodowe nauczycieli w przedsiebiorstwach

16. Monitorowanie i ocenianie rozwoju zawodowego nauczycieli w przedsiebiorstwach

Diploma Supplement - pa dansk

Oplysninger om laeringsudbytte bekraftet i valideringsprocessen og inkluderet i omfanget
af den faglige kvalifikation "Koordinerende samarbejde mellem en institution, der udbyder
erhvervsuddannelser med eksterne virksomheder, herunder anskaffelse af sponsorer.”

Ingen. | Leeringsresultater bekrzeftet i kvalifikationsvalideringsprocessen

1. Opbygning af en erhvervsskoles image blandt arbejdsgivere pa basis af en markedsfgringsstrateg

2. Gennemfgre salgsfremmende aktiviteter i miljget via sociale medier, herunder blandt arbejdsgivere
for samarbejde med erhvervsuddannelser.

3. Rekruttere repraesentanter for samfundet, herunder arbejdsgivere, til at samarbejde om udviklingen
af erhvervsuddannelser.

4 Oprettelse af [anerklasser

5 Organisering af dobbeltuddannelse

6. Indhente statte fra eksterne virksomheder til veerksteds- og skolevaerkstedsudstyr

7 Involvere arbejdsgivere i erhvervsuddannelseseksamener organiseret af skolen.

8 Inddragelse af arbejdsgivere i karrierevejledning

9. Udvikling af projekter i samarbejde med arbejdsgivere/eksterne institutioner

10. Anerkendelse af faglige kvalifikationer

11. Forklar fordelene ved at involvere erhvervslivet i lerernes faglige udvikling.

12. Identificere nye omrader for leereruddannelse i virksomheder

13. Identificere lerernes uddannelsesbehov og deres interesse for professionel udvikling
i virksomheden.

14, Gennemga mulighederne for efteruddannelse af lerere i virksomheden

15. Organiser efteruddannelse af lzerere i virksomheder

16. Overvage og evaluere den professionelle udvikling af leerere i virksomheder

Suplemento al Titulo - en espanol

Informacién sobre los resultados del aprendizaje confirmados en el proceso de validacién e
incluidos en el alcance de la cualificacién profesional ,Coordinacidn de la cooperacion de una
institucion que imparte educacion y formacion profesional con empresas externas, incluida la
adquisicion de patrocinadores”.
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No. Resultados de aprendizaje confirmados en el proceso de validacion del titulo

1. Construir laimagen de una escuela de formacion profesional entre los empleadores sobre la base
de una estrategia de marketing.

2. Realizar, a través de los medios sociales, actividades de promocidn en el entorno, incluso entre los
empleadores para la cooperacion con la formacion profesional.

3. Reclutar a representantes de la comunidad, incluidos los empresarios, para que cooperen en el
desarrollo de la formacion profesional.

4 Creacion de clases patron

5 Organizacion de la formacion dual

6. Obtener apoyo de empresas externas para el equipamiento de talleres y escuelas taller.

7 Implicar a los empresarios en los examenes profesionales organizados por la escuela.

8 Participacién de los empleadores en la orientacién profesional

9. Desarrollo de proyectos en colaboracién con empleadores/instituciones externas.

10. Reconocimiento de cualificaciones profesionales

11. Explicar las ventajas de la participacién de las empresas en el desarrollo profesional del profesorado.

12. Identificar nuevas areas de formacion del profesorado en las empresas

13. Identificar las necesidades de formacidn de los profesores y su interés por el desarrollo profesional
corporativo.

14, Revisar las oportunidades de formacién continua del profesorado en la empresa.

15. Organizar la formacion continua del profesorado en las empresas

16. Supervisar y evaluar el desarrollo profesional de los profesores en las empresas.

MNapdptnua Aimwpatog — ota EAAnvika

MAnpo@opieg oxeTIkA pe Ta pabnolakd amoteAéopata mou empPeaiwdnkav otn dadikacia
EMKUpwWoNG Kal mephapPBdvovtal oto medio €QAPUOYNE TOU EMAYYEAUATIKOU TTIPOGOVTOC
«ZUVTOVIOUOG ouvePYaaiag IOPUUATOG TTOU TTAPEXEL EMAYYEAUATIKY EKTTAIOELON KAl KATAPTION
HE EEWTEPIKEC eTAIPEiEC, CUUTEPINAUBAVOUEVNG TNG ATTOKTNONG XOPNYWV».

OxL. Ta pabnatakd anmoteAéopata emPePfaiwdnkav otn dladikacia eMKUPWONG TWV TPOCOVTWY

1. O1KoSOUNON TNG EIKOVAG MIAG ETTAYYEAUATIKAE OXOANG HETAEL TwV £pY0dOTWV e Bdon Hia
OTPATNYIKN UAPKETIVYK

2. Ale€aywyn, HEow Twv HECWV KOWVWVIKAG SIKTUWONG, dpactnplotiTwy mpowdnong oto mepiBailov,
MEeTall AAWV PeTA&L TV EPYOSOTWY YO CUVEPYATIA [IE TNV EMAYYEAUATIKN ekmaidevon

3. MPoGéAKUGN EKTTPOCWTIWY TNG KOIVOTNTAC, CUMTTEPIAAUPBAVOUEVWY TWV EPYOS0TWY, Yla va
OUVEPYAOTOUV OTNV avamtuén Tng emayyeAUaTIKAG ekmaidevong

4, Anpioupyia taewv mpooTaTn
Opyavwon tng SumAng ekmaideuong

6. ATTOKTOUV UTTOOTNPIEN Ao eEWTEPIKEG ETAIPEIEC Yia TOV EOTTAIOO TOU £PYACTNPIOU KAl TOU
OXOAIKOU £pyaoTnpiou

7. YuppeTox TwV EPYOSOTWV OTIC EMAYYEAUATIKEG EEETATELG TTOU SlOPYAVWVEL TO OXOAEIO

8. SUMMETOXN £PYOS0TWV OTOV EMAYYEAUATIKO TTPOCAVATOMOUO

9. Avamntuén épywv o€ ouvepyaoia e epyodoTec/e€wTEPIKOUC POPEIC

10. Avayvwplon emayyeAUATIKWV TTPOCOVTWY

11. EEnynoTe Ta 0@éNN yia TN CUMPETOXH TWV EMIXEIPHOEWV OTNV EMAYYEAUATIKE avamtuén Twv

EKTTAUSEVTIKWV
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12. EVTOTIIONOG VEWVY TOPEWY EKTTAIOEUONG EKTTAIOEUTIKWY OE ETTIXEIPIOEIC

13. MpoodI0PIoUOC TWV EMUOPPWTIKWY AVAYKWY TWV EKTTAIGEUTIKWV KAl TOU evOLaQEPOVTOC TOUC Yla
ETAIPIKN EMAYYEAMATIKA avAamtuén

14. Emave€étaon Twv gukalplwv yla Tnv voUmnpeotakn KATApTIoN TwV EKMTASEUTIKWY OTNV
EMIXeipnon

15. Opydvwon eveoUTNPECIOKNG KATAPTIONG EKTTAIOEUTIKWVY OF ETIXEIPHOELG

16. MapakohouBnon kat a§loAdynon TNG EMAYYEAUATIKAG AVATITUENG TWV EKTTALOEUTIKWY OE ETIXEIPAOELG
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5.

Description of the free market
qualification “Coordinate the cooperation
of an institution providing vocational
education and training with external
companies, including obtaining sponsors”

The subsection presents a draft description of the free market qualification “Coordinating
cooperation of an institution providing vocational education and training with external
companies, including obtaining sponsors.”The description is presented in English (an exam-
ple for other partners of how a sector qualification is described) and in Polish (a document
prepared for submission to the Integrated Qualifications Register).

Project partners were acquainted with the procedures and documentation for reporting mar-
ket qualifications to the Integrated Qualification System in Poland. The form for describing
a free market qualification reported to the registry was analyzed in detail. Taking into account
the scope of the information contained therein, the project partners agreed that the informa-
tion contained therein is possible for possible use in creating qualification descriptions in their
countries.

The task was performed as an additional one, beyond the scope of the project’s tasks.

The draft of the developed proposal for the description of the market qualification includes
the following scopes of information, which is consistent with the guidelines presented in the
support materials developed under the Integrated Qualification System in Poland :2

|. GENERAL QUALIFICATION INFORMATION

1. The name of the sectoral qualification

1a. The name of the qualification in English

2. Abbreviated name of qualification

3.The proposed level of the Polish Qualification Framework

4, Reference to the level of the Sectoral Qualification Framework (SRK)
5. Basic qualification information

6. Qualification volume

? Integrated Qualification System: supporting materials (forms/template documents/information materials). https://kwalifikacje.
gov.pl/o-zsk/materialy-pomocnicze?fbclid=IwAR10vhAdisD5INKlcch32Yux2MOXKtNvJ3gLSieNIZBYP7K_ItvS2TxQsTA  (acces-
sed 14.11.2024).
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LEARNING OUTCOMES REQUIRED FOR THE QUALIFICATION

7. Synthetic characterization of learning outcomes
8. Learning outcomes required for a given sectoral qualification

[Il. VALIDATION INFORMATION

9. If necessary, the conditions to be met by the person entering the validation

10. If necessary, other conditions for obtaining the qualification, in addition to a positive
result of validation

11. Validation framework requirements

IV. JUSTIFICATION FOR THE DESIRABILITY OF INCLUDING QUALIFICATIONS

V.

12. Compatibility of the sectoral qualification with the identified needs of the industry or
sector

13. Similarities and differences in relation to qualifications of a similar nature, in particular
qualifications included in the Integrated Qualification System

14a. Check the box below, if applicable14b. Indicate the occupations of vocational educa-
tion to which the qualification is related

15b. Indication of “additional professional skills”in the field of selected vocational education
occupations containing common or similar sets of learning outcomes

16. Other indications of the compatibility of the sectoral qualification with the identified
needs of the industry or sector

ADDITIONAL INFORMATION

17. Validity period of the sector qualification certificate18. Conditions for renewal of the
certificate

19. International Standard Classification of Education (ISCED) code.

20. Code of the Polish Classification of Activities (PKD)

21. Indication of professions and specialties to which the qualification is related

22.The competent minister designated by the applicant

23.1f necessary, justification for the designation of the competent minister by the applicant

24, Applicant
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Description of a free market qualification prepared for submission to the Integrated
Register of Qualifications in Poland

I. GENERAL INFORMATION ABOUT THE QUALIFICATION

1. Name of free market qualification*.

Mandatory field, Article 15b(1)(2a).

Enter the full name to appear in the ZRK and be placed on the certificate.
The name of the qualification (as much as possible) should:

uniquely identify the qualification,

differ from the names of other qualifications,

differ from the name of the profession, job, job title, entitlement,
Be as short as possible,

do not include abbreviations,

Be based on a verb noun (e.g., gathering, storing, sewing).

VVYVVYVY

Maximum number of characters: 300.

Coordinate the cooperation of the vocational education and training institution with external companies,
including obtaining sponsors.

1a. The name of the qualification in English
Optional field.
Maximum number of characters: 300.

Coordinating the cooperation of the institution providing vocational education and training with external
companies, including acquiring sponsors.

2. Abbreviated name of qualification

Optional field.

You can give the colloquial (usually shorter) name of the qualification, which will be easier to use on a daily basis
to be found in a given professional environment.

Providing the abbreviated name of the qualification may make it easier to search for this qualification in the ZRK.
Maximum number of characters: 150.

Leader for external cooperation of schools

3.The proposed level of the Polish Qualification Framework*.
Mandatory field, Article 15b(1)(2c).

Enter the proposed PRK level for the qualification. Guidance on defining the PRK level can be found in the
publication https://kwalifikacje.gov.pl/images/Publikacje/Polska-rama-kwalifikacji.pdf.

Note: the PRK level as recommended by the expert team is assigned to the qualification by the competent minister.

PRK level 5

4. Reference to the level of the Sectoral Qualification Framework (SRK)*.
Mandatory field, Article 15b(1)(2c).

Enter the proposal for referencing qualifications to the level of the relevant SRKs, if these SRKs are included in
the Integrated Qualification System.

Information on the Sectoral Qualifications Framework incorporated into the ZSK.
If there is no corresponding SRK, enter ,No corresponding SRK".

Lack of relevance to the Sectoral Qualification Framework.

5. Basic qualification information including examples:

> activities and tasks that a person with a sector qualification can perform,

> groups of people to whom the sectoral qualification is specifically targeted,

> opportunities to use the sector qualification and further personal or professional development, including
the possibility of applying for other qualifications and authorizations in the professional field.

Mandatory field, Article 15b(1)(2b).

Provide only selected key information about the qualification that is relevant to those potentially interested in
obtaining it and to employers, which will allow them to quickly assess whether the qualification is in their field of
interest.

Maximum number of characters: 5000.
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https://kwalifikacje.gov.pl/images/Publikacje/Polska-rama-kwalifikacji.pdf
https://kwalifikacje.gov.pl/aktualnosci/1514-sektorowe-ramy-kwalifikacji

The holder of this qualification implements and coordinates activities in the field of broadly understood
cooperation of the institution providing vocational education and/or training with representatives of employers,
including may undertake activities aimed at attracting sponsors.

Depending on the specifics of the workplace, divisions of responsibilities in the school or institution providing
education or vocational training, the scope of activities performed by the outreach leader may vary. Assigned by
management, the scope of tasks and activities of the outreach leader can be assigned to one person, as well as
distributed among several people.

One of the main professional tasks carried out by an outreach leader is to attract employers for cooperation and

the related promotion of vocational education. In carrying out these tasks, the leader, among other things, creates

a network of contacts, and identifies the benefits to employers, schools, teachers, school authorities, the labor market
and other stakeholders, from the cooperation of the school with the enterprise. In doing so, he uses ready-made tools
or creates them himself, with the help of which he conducts promotional activities through a variety of media.
Another task that can be assigned to an outreach leader is the creation of patronage classes and the organization
of dual education. This task is particularly important for the effectiveness and efficiency of the learning process
for young people. Students, through participation in dual education, have the opportunity to work in a real
work environment, solve problems that occur, and interact with other employees. Patronage classes, in turn,
contribute not only to the promotion of the patronage company, but can also translate into better equipment
for teaching laboratories in schools.

From the point of view of an institution providing vocational education and/or training, it is also important for an
outreach leader to engage in obtaining support from external companies for retrofitting workshops and school
laboratories with modern machinery, tools, equipment and teaching aids.

The outreach leader can be entrusted with tasks aimed at involving employers in professional examinations, or
implementing career counseling. The participation of representatives of potential employers in the professional
examinations of students gives prominence to the process of validation of professional competencies itself, and
can contribute to the submission of job offers by employers to the best students.

Another group for which an outreach leader can carry out activities are vocational education teachers employed
at an institution providing vocational education and/or training. The leader, on the basis of a diagnosis of

the training needs of vocational education teachers, can organize training courses for them, or internships in
enterprises, in cooperation with employers.

The Outreach Leader disseminates models of proper conduct among various stakeholder groups. He performs
the entrusted tasks respecting the applicable ethical standards, legal regulations of the partner countries.

The outreach leader is able to critically evaluate his own activities. Accordingly, he conducts continuous
monitoring and evaluation of his work in order to improve the activities carried out. To this end, among

other things, he develops tools, prepares reports in which he identifies areas for improvement and proposes
alternative solutions to improve the results of his work.

The Outreach Leader participates in the work of the team and works with its members representing both the
school and business community. He bears responsibility for the quality of activities carried out in this area.

Due to the ongoing organizational, legal changes, the outreach leader improves the workshop on his own
initiative and updates the teaching tools and materials used.

The Outreach Leader performs his professional duties on school premises and outside the school. As a rule,

the work is carried out in an office room or other room of the institution’s building adapted for such tasks.

The Outreach Leader also carries out his duties and tasks in the field, during meetings with representatives of

companies, local government bodies, other schools, educational institutions.

The qualification is directed to:

> representatives of the management of vocational schools (the director, his deputies or the head of practical
classes);

» general education teachers delegated to leadership tasks;

» seconded vocational training teachers, or practical vocational training teachers, or teachers of vocational artistic
subjects, or teachers of theoretical vocational subjects, or vocational counselors, or school administrative staff.

A person with this qualification can find employment in vocational schools and training institutions.

6. Qualification volume [in hours]*.
Mandatory field, Article 15b(1)(2d).

Indicate the approximate workload, specified in clock hours, required to achieve all the learning outcomes
required for the qualification, taking into account various forms of learning, (including independent learning).

100 teaching hours
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Il. LEARNING OUTCOMES REQUIRED FOR THE QUALIFICATION

7. Synthetic characterization of learning outcomes*.
Mandatory field, Article 15b(1)(4a) and Article 9(1)(1a).

The general characteristics of knowledge, skills and social competence should be concisely presented by
specifying the types of activities for which a person with a given qualification will be prepared.

Records should refer to the characteristics of the relevant PRK levels.

A synthetic characterization should indicate, among other things:

The degree to which a person with a given qualification is prepared to act independently,
The complexity of the activities that such a person can perform,

roles that a person with this qualification can perform in a group of employees.
Maximum number of characters: 9000.

The holder of this qualification implements and coordinates activities in the field of broadly understood
cooperation of the institution providing vocational education and/or training with representatives of
employers, including may undertake activities aimed at attracting sponsors.

Has knowledge and skills on:

Attracting external companies to cooperate and promote vocational training;

creation of patronage classes and organization of dual education;

Obtaining support from outside companies for retrofitting workshops and school studios;

Involving employers in vocational exams organized by the school, implementation of career counseling and
preparation of students for entry into the labor market;

To improve vocational training teachers in cooperation with employers.

During the performance of all activities, he is ready to adhere to the rules of conduct applicable to
professional activities that guarantee the quality of professional activities and safety, as well as maintain
proper relations in the local professional community. He accepts responsibility related to his professional
activities and promotes ethical principles in his professional activities.

Distinct sets of learning outcomes

List of sets of learning outcomes required for the qualification, including: sequence number (1, 2, ...), names of the

sets, approximate reference of each set to the PRK level, and approximate workload required to achieve the learning

outcomes in each set.

The name of the set should:

» relate to the learning outcomes included in a given set or correspond to the specifics of the learning outcomes included
init,

» Beas short as possible,

» do not include abbreviations,

When possible, be based on a verb noun, such as ,gathering,” ,storing,” ,sewing.”

01. Attracting external companies for cooperation and promotion of vocational education (5 PRK)

02. Creation of patron classes and organization of dual education (5 PRK).

03. Obtaining support from external companies for the retrofitting of workshops and school laboratories (5
PRK).

04. Involving employers in professional examinations organized by the school, implementation of career
counseling and preparation of students for entry into the labor market (5 PRK).

05. Training of vocational education teachers in cooperation with employers (5 PRK).

8. Learning outcomes required for the sectoral qualification*.
Mandatory field, Article 15b(1)(4a) and Article 9(1)(1b) and (1c).
Learning outcomes must be grouped into sets. Verification criteria must be provided for each learning

outcome.
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Sets of learning outcomes*

The separated sets should be numbered (1, 2, ...) and named.
The name of the set should:

relate to the learning outcomes included in the set,

Be as short as possible, but rather not include abbreviations,
When possible, be based on a verb noun, such as “gathering,’

"

“storing,"“sewing.”’
The set should be referred to the most appropriate PRK level.

Learning outcomes*

Verification criteria*

during validation.

»~diagnoses.”

the results of validations conducted by
different institutions comparable. In addition,
learning outcomes should be: achievable

for those entering validation and verifiable

When describing individual learning
outcomes, it is beneficial to use operative
verbs, such as ,performs,”,demonstrates,”

Learning outcomes are best described by Verification criteria should be provided for each learning

skills (i.e., the ability to perform tasks and outcome. The verification criteria detail the skills, knowledge and
solve problems). social competencies required for the qualification. Based on the
Learning outcomes should be described as criteria, it should be judged whether the learning outcome has
unambiguously as possible - this will make been achieved.

Set of learning outcomes:

01. Attracting external companies for cooperation and promotion of vocational

strategy for the vocational

education
Type of kit Mandatory
Learning outcomes* Verification criteria*
Mandatory field Mandatory field
Develops a marketing » Setting the direction of activities within the framework of the developed marke-

ting strategy;

vocational schools and
employers

school aimed at > Identifying target groups within the framework of the developed marketing
developing cooperation strategy; . . )
with employers » Creating a marketing strategy for the development of cooperation of the vocatio-
nal school with the environment, including employers within the framework of
the developed marketing strategy.
Promotes cooperation for | » Selecting social media according to the promotional activities carried out;
vocational education with | » Creating a school account on selected social media;
the environment, including | > Editing posts for posting on social media;
employers, through social | > Posting on social media; . . .
media » Conducting activities aimed at increasing the popularity of posted posts;
» Evaluate the quality of the promotional activities carried out in the environment,
including among employers.
Outlines the benefits to > Identifying stakeholder groups that may have benefits from the cooperation of
various stakeholder groups the vocational school with the environment, including employers;
of collaboration between » Compiling a list of benefits of various stakeholder groups from cooperation be-

tween employers and schools.
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Creates and develops » Compiling a list of institutions, including employers, with which the school cur-

networks between the rently cooperates;

school and businesses » ldentifying institutions in the surrounding area, including employers, with which
the school could engage in broad-based cooperation;

» Drawing up a network agreement between the school and the environment, inc-
luding employers.

Set of learning outcomes: | 02. Creation of patron classes and organization of dual education

Type of kit Mandatory

Learning outcomes* Verification criteria*

Mandatory field Mandatory field

Creating a patronage class | » Distinguish between the activities that can be undertaken as part of a patron class;

and drawing up a contract | > Pointing out the benefits of various stakeholder groups from the establishment of

between the school and a patronage class;

the enterprise for the » Identifying the components of a contract between a school and an enterprise for

creation of a patronage the estaplishment ofa pétrongge class;

class » Developing, in consultation with a lawyer, an agreement between the school and
the company for the establishment of patronage classes;

» Presenting and agreeing with the enterprise party on the content of the contract
for the establishment of the patronage class.

Organizes dual education | » Developing sets of benefits for equal stakeholder groups resulting from the intro-
in cooperation with duction of practical classes for students in the form of dual education;
employers » Finding and attracting companies to implement dual education for students;

» Drawing up criteria for verification of the company for the possibility of providing
practical classes for students in the form of dual education;

» conducting verification of the company for the possibility of providing practical
classes for students in the form of dual education;

» Developing, in consultation with a lawyer, the content of the agreement between
the parties involved in the process of practical training of students in the form of
dual training at the company.

Prepares the program of » Determining the structure of the program of practical classes organized under the
practical classes organized dual education system;

in the system of dual > Development of a draft program of practical classes organized under the dual
education education system;

» Verifying the possibility of realizing at the company the learning outcomes inc-
luded in the program of practical classes organized in the form of dual training;

» Carrying out verification of the possibility of realizing in the company the learning
outcomes included in the program of practical classes organized in the form of
dual training.

Selects instructional » Development of competency requirements for instructors conducting practical
staff to conduct dual- classes for students under the dual education system;
enrollment practical » Assessing, in cooperation with the company’s representative, the level of fulfill-
classes for students at the ment of the competency requirements for instructors conducting practical classes
compan for students under the dual education system;

y : S : . )

» Conducting training for instructors conducting practical classes for students un-
der the dual education system;

» Evaluating instructors conducting practical classes for students under the dual
education system.

Prepares the student for » Determining, in consultation with the employer’s representative, who and what

practical classes organized (the scope of information) is to be provided to the student before the start of prac-

in the form of dual training tical classes in the form of dual training;

in an enterprise » Drawing up the necessary bylaws related to the organization of the education of
students in the dual system;

» Familiarizing the student with the organizational aspects of dual education of
students.
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Documents the company’s
dual training process

» Determining, in cooperation with the company’s representative, the scope of the
company'’s documentation of the dual training process;

» Preparing, in cooperation with the representative, the documents (practice log,
attendance list, etc.) of the course of practical classes of students organized in the
form of dual training at companies.

Conducts monitoring and
evaluation of the process
of dual education of
students in enterprises

» Preparing a report on the monitoring of practical classes for students organized in
the form of dual training at companies;

» Diagnosing the knowledge and skills of students participating in practical classes
organized in the form of dual training with an employer;

» Designing a tool for conducting an evaluation of practical classes for students or-
ganized in the form of dual training at companies;

» Preparing a report in the conducted evaluation of practical classes for students
organized in the form of dual training in companies.

Set of learning outcomes:

03. obtaining support from external companies for the retrofitting of workshops
and school laboratories

Type of kit

Mandatory

Learning outcomes*
Mandatory field

Verification criteria*
Mandatory field

Presents actions from the
regulatory point of view
that companies can take
to equip workshops and
school laboratories

» Explaining to the employer’s side the benefits it has from working with the school
in connection with the school’s support for workshop and workshop retrofitting;

» Identifying independently regulations relevant on the enterprise side for the plan-
ned cooperation in the field of equipment for workshops and school laboratories;

» Applying knowledge of legal regulations re: sponsorship and other business
communications.

Presents actions from the
point of view of regulations
that schools can take to
equip workshops and
school laboratories

> Identifying independently regulations relevant to cooperation planning on the
school side;

> Applying knowledge of the legal framework on the use of sponsorship by schools
for equipment in workshops and school laboratories by companies;

> Initiating the process of drafting an agreement between the parties involved in
the sponsorship process;

» Developing, in consultation with a lawyer, an agreement between the parties
involved in the process of sponsoring (retrofitting workshops and school studios.

Identifies the school’s
needs for retrofitting
workshops and school
laboratories

» Selecting tools for identifying the needs of the school in terms of equipment for
workshops and school laboratories;

» Developing independently or in cooperation a tool for identifying the needs of the
school in terms of equipment for workshops and school laboratories;

» Conducting an analysis of the school’s needs in terms of equipment for workshops
and school laboratories;

» Preparing a report on the analysis of the school’s needs for the equipment of
workshops and school laboratories.

Organizes the process of
supporting schools by
enterprises in the field of
retrofitting workshops and
school laboratories

» Suggesting an overall and prioritized plan for implementing sponsorship projects
at the school;

» Building relationships with existing members/contributors, donors and sponsors;

» Using key tools and methods to generate relevant knowledge about support pro-
viders, foundations, pools, etc., and possibly partners and stakeholders;

» Analyzing and evaluating methods and tools for planning and implementing ap-
propriate fundraising and information gathering campaigns.

Monitors and evaluates
the processes of support
of schools by enterprises
in the field of equipment
of workshops and school
laboratories

» Recognizing and selecting a tool for monitoring and evaluating the processes of
supporting schools by companies in equipping workshops and laboratories;

» Developing and implementing a systematic procedure for controlling the spon-
sorship plan;

» Analyzing and evaluating a fundraising campaign or project in terms of relevance,
target audience and channel selection;

» Preparing a report on the analysis of monitoring and evaluation of the proces-
ses of supporting schools by enterprises in the field of workshop and workshop
equipment.
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Set of learning outcomes:

04. Involvement of employers in professional exams organized by the school,
implementation of career counseling and preparation of students to enter the
labor market

Type of kit

Mandatory

Learning outcomes*
Mandatory field

Verification criteria*
Mandatory field

Involves employers in
professional examinations
organized by the school

» Presenting information to employers on professional examinations;

» Pointing out the benefits that the employer has in connection with the participa-
tion of students in professional examinations

» Pointing out the benefits the school has in connection with the participation of
employers in professional examinations;

» lIdentifying activities related to professional examinations in which the employer
can become involved

» Conducting monitoring and evaluation of activities in the area of employer
involvement in the organization of professional examinations.

Involves employers in
career counseling

» Listing the benefits for the employer and other participants in the career counse-
ling process in schools;

» Drawing up a list of tasks that can be performed by representatives of employers
within the framework of career counseling in schools;

> To justify to representatives of employers the extent of their participation in the
various tasks of career counseling in schools;

» Getting employers to implement career counseling;

» Conducting monitoring and evaluation of career counseling activities that
involved employers.

Set of learning outcomes:

05. In-service training of vocational education teachers in cooperation with
employers

Type of kit

Mandatory

Learning outcomes*
Mandatory field

Verification criteria*
Mandatory field

Explains the benefits
of involving businesses
in teacher professional
development

» Identifying and communicating the benefits to entrepreneurs of engaging in te-
acher professional development;

> Identifying benefits for teachers and employees of vocational training and educa-
tion institutions in connection with their participation in in-service training at the
company;

» Informing teachers and staff of vocational training and education institutions abo-
ut the benefits of their participation in in-service training at the company.

Identifies areas for teacher
improvement in companies

Identifying within the company the scope of teacher improvement;

Involving enterprises in the process of improving vocational training teachers;
Prioritization and selection of areas of teacher improvement, taking into account
their importance for the school.

YVvY

Identifies the training
needs of teachers and their
interest in professional
development in companies

» Organizing teacher training needs analysis;
» Conducting a training needs analysis of teachers and their interest in professional
development at companies.

Verifying opportunities for
teacher improvement in
the enterprise

» Verifying the company’s ability to provide training for teachers;
» Drawing up an agreement between the parties involved in the process of organi-
zing professional development for teachers.

Organize in-service
training of teachers in
enterprises

» Preparing a program of professional development for teachers in the enterprise;

» Selecting trainers who conduct in-service training of vocational training teachers
at the company;

» Documenting the process of professional development of teachers in the
enterprise;

» Monitoring and evaluation of the process of professional development of teachers
in the enterprise.
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lll. VALIDATION INFORMATION

9. If necessary, the conditions to be met by the person entering the validation*.
Mandatory field, Article 15b(1)(5b).

This may include the required education (e.g., basic), possession of a college degree (e.g., medical), possession
of a diploma confirming professional qualifications (e.g., “accounting technician”), a certificate of no criminal
record; a medical certificate of no contraindications, etc.

The indicated conditions for entering validation should be verifiable.
If no such conditions need to be specified, enter “No conditions.”
Maximum number of characters: 2500.

A minimum of general secondary education - for administrative staff.

10. If necessary, other conditions for obtaining the qualification, in addition to a positive validation
result*.

Mandatory field, Article 15b(1)(5b).

If applicable, state other (than those indicated in field No. 9) conditions that the person must meet in order to
receive the certificate.

Note: it will be possible to proceed to validation without meeting the conditions specified in this field (No. 10).

For example: a condition for obtaining a qualification may be turning 18, but minors (e.g., high school
students) can also take part in validation. On the other hand, a certificate could be issued to such a person
only when he or she turns 18.

If it is not necessary to specify such conditions, enter “No conditions”.
Maximum number of characters: 2500.

No conditions

11. Validation framework requirements, including:

(a) Requirements for validation methods

Mandatory field, Article 15b(1)(4b).

Only those method requirements should be specified that, in order to ensure credibility

and comparability of validation results, must be valid in all institutions conducting validation of a given
qualification. Take into account that the learning outcomes required for the qualification may have been
achieved in different ways.

Information on validation methods can be found in the Validation Methods Catalog.

Maximum number of characters: 5000.

Validation methods:

Analysis of evidence and declarations

Theoretical test

Observation under simulated or real conditions combined with a structured or casual interview

(b) Requirements for validators*
Mandatory field, Article 15b(1)(4b).

The requirements should focus on the competence of those conducting the validation, and, if necessary, also
on the minimum number of people who will assess the achievement of the learning outcomes of applicants
for qualification (members of the validation committee).

It is important to remember that the requirements for the competence of validators should be as adequate
and realistic as possible (so that it is possible for certification bodies to obtain such people).

Competency requirements should be formulated so that they can be verified.

Maximum number of characters: 5000.

The validation committee should consist of a minimum of 2 people who meet the following conditions:
A university degree in educational management;

A minimum of 5 years of professional experience in conducting cooperation between vocational school and
enterprises;

Full legal capacity.
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(c) Requirements for organizational and material conditions necessary for proper and safe conduct of
validation*.

Mandatory field, Article 15b(1)(4b).

Specify acceptable ways of conducting validation (e.g., onsite, remote, online) and the necessary material
resources, including premises. There is no need to provide detailed and obvious information.

Avoid mentioning the name of the hardware manufacturer or software names.

The organizational and material requirements may relate to individual sets of learning outcomes or to parts of
the verification (e.g., the theoretical part or the practical part).
Maximum number of characters: 5000.

Validation is carried out in a mixed way: remotely (in the case of document assessment or a casual interview)
and stationary (in the case of combining validation with a theoretical test or observation in simulated or real
conditions) .

The certifying authority must ensure:

A room for conducting the validation process,

Computer workstations for the theoretical test (1 workstation per 1 participant).

(d) Additional information, if any, on the validation framework requirements
Optional field.
Maximum number of characters: 5000.

No

IV. JUSTIFICATION FOR THE DESIRABILITY OF INCLUDING QUALIFICATIONS

12. Compatibility of the sectoral qualification with the identified needs of the industry or sector*.
Mandatory field, Article 15b(1)(3a).
Indicate what current or anticipated needs of the industry or sector the qualification addresses.

It is useful to refer to various sources, such as the opinions of industry organizations, employees, employers,
trends observed in the labor market, forecasts of technology development, as well as the development
strategy of the country or region.

Maximum number of characters: 25000.

The qualification “Coordinating cooperation of a vocational education and training institution with external
companies, including obtaining sponsors” is a key element in the modern vocational education system. In the
face of a dynamically changing labor market and increasing technological requirements, cooperation between
educational institutions and external companies is becoming indispensable. This qualification is aimed at
school principals, heads of practical vocational training, vocational education teachers and other employees
designated by the principal to cooperate with employers.

Current and anticipated needs of the industry

1. Increase cooperation between vocational education and industry

Need: Cooperation between educational institutions and external companies is crucial to aligning
curricula with current labor market needs. Industry organizations and employers often emphasize the
need to better prepare graduates for professional requirements.

Compliance: This qualification enables principals and teachers to effectively establish partnerships
with companies, making vocational education more attractive and practical. This gives students the
opportunity to learn practical skills that are directly related to their future careers.

2. Attracting sponsors and resources

Need: Faced with limited public budgets, educational institutions must seek additional sources of
funding. The ability to attract sponsors is essential for educational and development projects.
Compatibility: This qualification develops skills in attracting sponsors, which allows educational
institutions to be better equipped. This makes it possible to implement modern curricula that are in line
with current market and technological trends.

3. Adaptation to technological change

Need: The rapid development of technology requires constant updating of knowledge and skills.
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This qualification helps identify and implement new technologies in the learning process, which is key to remaining
competitive in the job market.

Compliance: With this qualification, educational institutions can better respond to technological changes by
introducing modern teaching tools and methods. This, in turn, increases the attractiveness of vocational education
and prepares students for work in a modern professional environment.

4. Regional and national development strategies

Need: Collaboration with outside companies supports the implementation of regional and national development
strategies by creating local partnerships and fostering innovation.

Compliance: This qualification enables educational institutions to actively participate in the implementation of
regional and national development strategies. By working with local companies, it is possible to create curricula
that are in line with the needs of the local labor market.

5. Increase the effectiveness of vocational training

Need: By gaining a better understanding of the needs of employers and the labor market, educational institutions
can educate students more effectively, which increases their employability after graduation.

Compliance: This qualification allows for better alignment of curricula with the needs of the labor market, which
increases the effectiveness of vocational training. As a result, graduates are better prepared to enter the workforce.
6. Development of soft skills

Need: Working with outside companies allows students to develop soft skills such as communication, teamwork
and project management, which are highly valued by employers.

Compatibility: This qualification supports the development of soft skills by involving students in projects carried out in
cooperation with external companies. As a result, students gain practical experience that is essential in the job market.
Detailed description of qualifications

Attract external companies to cooperate and promote vocational education

This qualification develops skills in establishing and maintaining cooperation with external companies. Directors
and teachers learn how to effectively promote vocational education and convince companies to get involved in the
educational process. This makes it possible to create curricula that are in line with the needs of the labor market.
Creation of patron classes and organization of dual education

Dual education, combining theoretical learning with vocational practice, is increasingly in demand by employers.
This qualification makes it possible to create patronage classes, where students can gain practical skills directly at
companies. As a result, students are better prepared for professional employment.

Obtaining support from external companies for the retrofitting of workshops and school laboratories

Modern technology and equipment are essential for effective vocational education. This qualification develops
skills in obtaining support from external companies, which allows educational institutions to be better equipped.
This makes it possible to implement modern curricula that are in line with current market and technological trends.
Involving employers in career exams, career counseling and preparing students for the job market

Employers want to influence the education process to ensure that graduates have the right skills. This qualification
enables educational institutions to involve employers in various aspects of education, making it more effective and
more in line with labor market needs. As a result, students are better prepared to enter the workforce.

Training of vocational education teachers in cooperation with employers

Teachers need to stay abreast of the latest trends and technologies in the industry to effectively prepare
students. This qualification supports teachers’ professional development by working with employers to
continually improve their skills. As a result, teachers are better prepared to teach modern curricula.

In summary, the qualification ,Coordinating cooperation of a vocational education and training institution
with external companies, including attracting sponsors”is a response to key industry and sector needs.

It enables educational institutions to better adapt their curricula to the needs of the labor market, obtain
additional sources of funding, introduce modern technologies and teaching methods, and engage employers
in the educational process. All of this contributes to increasing the effectiveness of vocational education and
better preparing students for professional employment.

13. Similarities and differences in relation to qualifications of a similar nature,

in particular qualifications included in the Integrated Qualification System*.

Mandatory field, Article 15b(1)(3b).

A comparative analysis of a given qualification should be made with other qualifications, in particular
with qualifications included in the Integrated Qualification System. Indicate the relationship

to other qualifications (supplement, expansion of scope, other groups of addressees of the offer, etc.).
Maximum number of characters: 6000.

Not applicable
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14a. Check the box below, if applicable

The qualification may be useful for students of trade schools or technical schools training in specific
professions

Indicate if the requested qualification can be useful for students of trade schools or technical schools training in
specific professions.

In a school providing vocational training, learning is based on the core curriculum set out in the MEN regulation . 3

In the teaching plans, part of the hours may be allocated to the realization of compulsory educational activities that
prepare students to obtain a sectoral qualification operating in the MCC (§ 4.5(2)*).

14b. Indication of the occupations of vocational education to which the qualification is related
If the suitability of the qualification is indicated in item 14a, then from the drop-down list indicate the

occupations
for which it may be justified to prepare students for the qualification covered by the application.

https://www.prawo.vulcan.edu.pl/przegdok.asp?qdatprz=akt&qplikid=5000

Not applicable

15a. Check the box below, if applicable

The qualification contains common or similar sets of learning outcomes

with “additional vocational skills” for selected vocational education occupations - not applicable

Mark if the qualification applied for contains common or similar sets of learning outcomes with “additional
vocational skills”in the field of selected vocational education professions (as defined in the MEN regulation® -
Annex No. 33).

Additional professional skills

15b. Indication of “additional vocational skills” for selected vocational education occupations
containing common or similar sets of learning outcomes

(Industry - Occupation - Skill).

If the qualification contains common or similar sets of learning outcomes, select from the drop-down list of
industries, occupations and additional professional skills those skills that contain common or similar sets of learning
outcomes with the requested qualification.

Not applicable

16. Other rationale for the compatibility of the sector qualification with the identified needs of the
industry or sector*.

Mandatory field, Article 15b(1)(3c).

Briefly state why a qualification is proposed in this form. Arguments can address various components of the
description, e.g., the selection and design of learning outcomes, the rationale behind the requirements for
validation methods, the validity period of the certificate, the conditions for entering validation.

Maximum number of characters: 6000.

This qualification enables confirmation of practical skills related to the implementation and coordination of
activities in the field of broadly understood cooperation of the institution providing vocational education and/
or training with representatives of employers, including activities aimed at attracting sponsors.

The learning outcomes proposed in the qualification and the criteria for their verification are in line with

the growing demand for skilled workers in the aforementioned area. The learning outcomes are clearly

and precisely formulated so that those entering validation are aware of what specific skills they need to
master. The selection of learning outcomes is presented in such a way that it exhausts issues related to the
implementation and coordination of activities in the broadly understood cooperation of the institution
providing vocational education and/or training with representatives of employers, including undertaking
activities aimed at attracting sponsors.

Validation methods make it possible to confirm learning outcomes comprehensively.

> Decree of the Minister of Education of May 16, 2019 on the core curriculum for vocational training and additional professional
skills for selected vocational training professions.

* Regulation of the Ministry of Education of February 15, 2019 on the general goals and objectives of education in vocational
training professions and the classification of vocational training professions.

> Decree of the Minister of Education of May 16, 2019 on the core curriculum
for vocational training and additional professional skills for selected vocational training professions.
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https://isap.sejm.gov.pl/isap.nsf/DocDetails.xsp?id=WDU20190000991
https://isap.sejm.gov.pl/isap.nsf/DocDetails.xsp?id=WDU20190000316
https://www.prawo.vulcan.edu.pl/przegdok.asp?qdatprz=akt&qplikid=5000
http://gamma.infor.pl/zalaczniki/dzu/2019/102/dzu.2019.102.991.0033.pdf

V. ADDITIONAL INFORMATION

17. Validity period of the sector qualification certificate*.
Mandatory field, Article 15b(1)(5¢).
In the case of a qualification granted for an indefinite period, enter:,Certificate valid indefinitely”.

In the case of a qualification granted for a limited period of time, state after what time it is necessary to renew
the certificate.

Certificate valid indefinitely.

18. Conditions for renewal of the certificate
Mandatory field, Article 15b(1)(5¢).

If the certificate has a specific expiration date, the conditions to be met by the certificate holder to renew the
certificate should be stated.

If the certificate is valid indefinitely, enter “Not applicable.”
Maximum number of characters: 2000.

not applicable

19. International Standard Classification of Education (ISCED)* code.
Mandatory field, Art. 15b (1) para. 5d).
Assign an ISCED code to the qualification, selecting the one that best fits it from the drop-down list.

The International Standard Classification of Education (ISCED F-2013) is a system for collecting, compiling and
analyzing internationally comparable education statistics.

List of ISCED-F codes

0114 Teacher training with thematic specialization
0188 Interdisciplinary education-related programs and qualifications

20. Code of the Polish Classification of Activities (PKD)*.
Mandatory field, Article 15b(1)(5e).

Enter the PKD code .

Table of PKD codes

PKD 85.32 Schools providing vocational education, excluding post-secondary schools
PAC 85.32.A Technology

PKD 85.32.B Lower secondary industrial schools

PKD 85.32.C Special schools preparing for work

PKD 85.32.D Secondary technical schools of industry

PAC 85.41.A Post-secondary schools

21. Indication of professions and specialties to which the qualification is related (
according to the classification of professions and specialties)

Optional field.

The information will make it easier to search and link a given qualification to other qualifications in the ZRK.
From the list, select those professions and specialties that are related to the requested qualification.
https://psz.praca.gov.pl/rynek-pracy/bazy-danych/klasyfikacja-zawodow-i-specjalnosci/
wyszukiwarka-opisow-zawodow

134501 School Director

121202 Training department manager

134503 School workshop manager

232001 Teacher of practical vocational training
232003 Teacher of theoretical vocational subjects
232090 Other vocational education teachers
242217 Public Administration Specialist

¢ Decree of the Council of Ministers of December 24, 2007 on the Polish Classification of Activities (PKD).
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https://kwalifikacje.gov.pl/images/downloads/rozne/Wykaz_kodow_ISCED.pdf
https://biznes.gov.pl/pl/tabela-pkd
https://psz.praca.gov.pl/rynek-pracy/bazy-danych/klasyfikacja-zawodow-i-specjalnosci/wyszukiwarka-opisow-zawodow
https://psz.praca.gov.pl/rynek-pracy/bazy-danych/klasyfikacja-zawodow-i-specjalnosci/wyszukiwarka-opisow-zawodow

22.The competent minister designated by the applicant*.
Mandatory field, Article 16(1).
Indicate the minister who the applicant believes is competent to handle the application.

Minister of Education

23. If necessary, justification for the designation of the competent minister by the applicant
Optional field.

It is recommended to provide an explanation of why a particular minister has been deemed competent to
consider the application, with reference to the regulations defining the scope of the minister’s activities (in
accordance with the Law on Government Departments).

When the applicant does not see the need for justification, enter “Not applicable”

Maximum number of characters: 4,000.

not applicable

24, Applicant*
Mandatory field, Article 15b (1) para. 1a).

Chamber of Industry and Commerce of the Radom Area
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6.

Opis kwalifikacji wolnorynkowe;j
+Koordynowanie wspotpracy placowki
prowadzacej ksztatcenie i szkolenie
zawodowe z firmami zewnetrznymi,
w tym pozyskiwanie sponsorow”

W podrozdziale przedstawiono projekt opisu kwalifikacji wolnorynkowej ,Koordynowanie
wspotpracy placowki prowadzacej ksztalcenie i szkolenie zawodowe z firmami
zewnetrznymi, wtym pozyskiwanie sponsorow’. Opis jest przedstawiony w jezyku angielskim
(przyktad dla pozostatych partneréw jak opisywana jest kwalifikacja sektorowa) oraz w jezyku
polskim (dokument przygotowany do zgtoszenia do Zintegrowanego Rejestru Kwalifikacji)

Partnerzy projektu zapoznani zostali z procedurami oraz dokumentacja zgtaszania kwalifikacji
rynkowych w Zintegrowanym Systemie Kwalifikacji w Polsce. Szczeg6towej analizie poddano
formularz opisu kwalifikacji wolnorynkowej zgtaszanej do rejestru. Uwzgledniajac zakres za-
wartych w nim informacji, partnerzy projektu ustalili, ze zawarte w nim informacje sa mozliwe
do ewentualnego wykorzystania przy tworzeniu opiséw kwalifikacji w ich panstwach.

Zadanie zostato wykonane jako dodatkowe, wykraczajgce poza zakres zadan projektu.

Projekt opracowanej propozycji opisu kwalifikacji rynkowej zawiera nastepujace zakresy infor-
macji, ktory jest zgodny z wytycznymi przedstawionymi w materiatach pomocniczych opraco-
wanych w ramach Zintegrowanego Systemu Kwalifikacji w Polsce’:

VI. INFORMACJE OGOLNE O KWALIFIKACJI

1. Nazwa kwalifikacji sektorowej

1a. Nazwa kwalifikacji w jezyku angielskim

2. Skrécona nazwa kwalifikagji

3. Proponowany poziom Polskiej Ramy Kwalifikacji

4. Odniesienie do poziomu Sektorowych Ram Kwalifikacji (SRK)
5. Podstawowe informacje o kwalifikacji

6. Objetos¢ kwalifikacji

7 Zintegrowany System Kwalifikacji: materiaty pomocnicze (formularze/wzory dokumentéw/materiaty informacyjne). ht-
tps://kwalifikacje.gov.pl/o-zsk/materialy-pomocnicze?fbclid=IwAR10vhAdisD5INKlccb32Yux2MOXKtNvJ3gLSieNIZBYP7K _
[tvS2TxQsTA (dostep: 14.11.2024).
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VII.

EFEKTY UCZENIA SIE WYMAGANE DLA KWALIFIKACJI

7. Syntetyczna charakterystyka efektéw uczenia sie
8. Efekty uczenia sie wymagane dla danej kwalifikacji sektorowej

Vill.  INFORMACJE DOTYCZACE WALIDACJI

9. W razie potrzeby warunki, jakie musi spetnia¢ osoba przystepujaca do walidag;ji

10. W razie potrzeby inne, poza pozytywnym wynikiem walidacji, warunki uzyskania
kwalifikacji

11. Ramowe wymagania dotyczace walidagji

. UZASADNIENIE CELOWOSCI WEACZENIA KWALIFIKACJI

12. Zgodnos¢ kwalifikacji sektorowej z rozpoznanymi potrzebami danej branzy lub sektora

13. Podobienstwa i réznice w odniesieniu do kwalifikacji o zblizonym charakterze, w szcze-
golnosci kwalifikacji wigczonych do Zintegrowanego Systemu Kwalifikacji

14a. Nalezy zaznaczy¢ ponizsze pole, jesli dotyczy14b. Wskazanie zawoddw szkolnictwa
branzowego, z ktérymi zwigzana jest kwalifikacja

15b. Wskazanie ,dodatkowych umiejetnosci zawodowych” w zakresie wybranych zawodéw
szkolnictwa branzowego zawierajacych wspdlne lub zblizone zestawy efektéw uczenia
sie

16. Inne przestanki potwierdzajace zgodnos¢ kwalifikacji sektorowej z rozpoznanymi potr-
zebami danej branzy lub sektora

INFORMACJE DODATKOWE

17. Okres waznosci certyfikatu kwalifikacji sektorowej

18. Warunki przedtuzenia waznosci certyfikatu

19. Kod Miedzynarodowej Standardowej Klasyfikacji Edukacji (ISCED)

20. Kod Polskiej Klasyfikacji Dziatalnosci (PKD)

21. Wskazanie zawodéw i specjalnosci, z ktérymi powiazana jest kwalifikacja

22. Minister wtasciwy wskazany przez wnioskodawce

23. W razie potrzeby, uzasadnienie wskazania ministra wiasciwego przez wnioskodawce
24. Wnioskodawca
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Opis kwalifikacji wolnorynkowej przygotowanej do zgtoszenia do Zintegrowanego
Rejestru Kwalifikacji w Polsce

I. INFORMACJE OGOLNE O KWALIFIKACJI

1. Nazwa kwalifikacji wolnorynkowej*

Pole obowiazkowe, art. 15b ust. 1 pkt 2a).

Nalezy wpisa¢ petng nazwe, ktéra ma figurowac w ZRK i by¢ umieszczana na certyfikacie.
Nazwa kwalifikacji (na ile to mozliwe) powinna:

» jednoznacznie identyfikowa¢ kwalifikacje,

» roznic sie od nazw innych kwalifikacji,

» roznic sie od nazwy zawodu, stanowiska pracy, tytutu zawodowego, uprawnienia,

> by¢ mozliwie krétka,

» nie zawierac skrétéw,

» byc oparta na rzeczowniku odczasownikowym (np. gromadzenie, przechowywanie, szycie).

Maksymalna liczba znakéw: 300.

Koordynowanie wspdtpracy placéwki prowadzacej ksztatcenie i szkolenie zawodowe z firmami zewnetrznymi,
w tym pozyskiwanie sponsorow.

1a. Nazwa kwalifikacji w jezyku angielskim
Pole nieobowigzkowe.
Maksymalna liczba znakéw: 300.

Coordinating the cooperation of the institution providing vocational education and training with external
companies, including acquiring sponsors.

2. Skrécona nazwa kwalifikacji

Pole nieobowigzkowe.

Mozna podac potoczna (zwykle krotszg) nazwe kwalifikacji, ktéra na co dzien fatwiej bedzie postugiwac
sie w danym $rodowisku zawodowym.

Podanie skréconej nazwy kwalifikacji moze utatwi¢ wyszukanie tej kwalifikacji w ZRK.

Maksymalna liczba znakéw: 150.

Lider ds. wspétpracy zewnetrznej szkét

3. Proponowany poziom Polskiej Ramy Kwalifikacji*
Pole obowiazkowe, art. 15b ust. 1 pkt 2c).

Nalezy wpisa¢ propozycje poziomu PRK dla kwalifikacji. Wskazéwki dot. okreslania poziomu PRK mozna
znalez¢ w publikacji https://kwalifikacje.gov.pl/images/Publikacje/Polska-rama-kwalifikacji.pdf

Uwaga: poziom PRK zgodnie z rekomendacja zespotu ekspertéw przypisuje do kwalifikacji wtasciwy minister.

Poziom PRK 5

4, Odniesienie do poziomu Sektorowych Ram Kwalifikacji (SRK)*
Pole obowiazkowe, art. 15b ust. 1 pkt 2c).

Nalezy wpisac¢ propozycje odniesienia kwalifikacji do poziomu odpowiednich SRK, jezeli te SRK sg wiaczone do
Zintegrowanego Systemu Kwalifikacji.

Informacja o Sektorowych Ramach Kwalifikacji wtaczonych do ZSK.
W przypadku braku odpowiedniej SRK, nalezy wpisa¢,Brak odpowiedniej SRK".

Brak odpowiedniej do Sektorowej Ramy Kwalifikacji

5. Podstawowe informacje o kwalifikacji obejmujace przyktadowe:

> dzialania i zadania, ktore potrafi wykonywac osoba posiadajaca dana kwalifikacje sektorowa,

> grupy oséb, do ktorych dana kwalifikacja sektorowa w szczegdlnosci jest kierowana,

> mozliwosci wykorzystania kwalifikacji sektorowej i dalszego rozwoju osobistego lub zawodowego, w tym
mozliwosci ubiegania sie o inne kwalifikacje i uprawnienia w danej dziedzinie zawodowej.

Pole obowiazkowe, art. 15b ust. 1 pkt 2b).

Nalezy podac tylko wybrane, kluczowe informacje o kwalifikacji, istotne dla oséb potencjalnie
zainteresowanych jej uzyskaniem oraz dla pracodawcéw, ktére pozwola szybko oceni¢, czy dana kwalifikacja
znajduje sie w polu ich zainteresowania.

Maksymalna liczba znakéw: 5000.
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https://kwalifikacje.gov.pl/images/Publikacje/Polska-rama-kwalifikacji.pdf
https://kwalifikacje.gov.pl/aktualnosci/1514-sektorowe-ramy-kwalifikacji

Osoba posiadajgca niniejszg kwalifikacje realizuje i koordynuje dziatania w zakresie szerokorozumianej
wspotpracy instytucji prowadzacej ksztatcenie i/lub szkolenie zawodowe z przedstawicielami pracodawcéw,

w tym moze podejmowac dziatania ukierunkowane na pozyskiwanie sponsoréw.

Z zaleznosci od specyfiki miejsca pracy, podziatdw zakresu obowiazkéw w szkole lub placéwce prowadzacej
ksztatcenie czy tez szkolenie zawodowe zakres wykonywanych czynnosci przez lider ds. wspotpracy zewnetrznej
moze by¢ zréznicowany. Przydzielany przez kadre zarzadzajaca zakres zadan i czynnosci liderowi ds. wspétpracy
zewnetrznej moze by¢ przypisane jednej osobie, jak i rozdzielone miedzy kilka oséb.

Jednym z gtéwnych zadan zawodowych wykonywanych przez lidera ds. wspoétpracy zewnetrznej jest
pozyskiwanie pracodawcow do wspdtpracy i zwigzana z tym promocja ksztatcenia zawodowego. Wykonujac

te zadania lider m.in. tworzy sie¢ kontaktéw, a takze identyfikuje korzysci jakie maja: pracodawcy,

szkoty, nauczyciele, organy prowadzace szkoty, rynek pracy i inni interesariusze, ze wspotpracy szkoty

z przedsiebiorstwem. Korzysta przy tym z gotowych narzedzi lub sam je tworzy, z pomoca ktérych prowadzi
dziatania promocyjne za posrednictwem réznorodnych srodkéw przekazu.

Kolejne zadania ktére mozna powierzy¢ liderowi ds. wspétpracy zewnetrznej jest tworzenie klas patronackich

i organizacja ksztatcenia dualnego. Zadanie to jest szczegélnie wazne z punktu widzenia skutecznosci

i efektywnosci procesu uczenia sie mtodych ludzi. Uczniowie poprzez udziat w ksztatceniu dualnym maja
mozliwos¢ pracy w rzeczywistym srodowisku pracy, rozwigzywania wystepujacych probleméw, kontaktéw
zinnymi pracownikami. Klasy patronackie z kolei przyczyniaja sie nie tylko do promocji firmy sprawujacej
patronat, ale takze moga przetozy¢ sie na lepsze wyposazenie pracowni dydaktycznych w szkofach.

Z punktu widzenia instytucji prowadzacej ksztatcenie i/lub szkolenie zawodowe wazne jest takze zaangazowanie
sie lidera ds. wspotpracy zewnetrznej w pozyskiwanie wsparcia od firm zewnetrznych w zakresie doposazania
warsztatdw i pracowni szkolnych w nowoczesne maszyny, narzedzia, urzadzenia oraz pomoce dydaktyczne.
Liderowi ds. wspotpracy zewnetrznej moga by¢ powierzane zadania ukierunkowane na angazowanie
pracodawcéw w egzaminy zawodowe, czy tez realizacje doradztwa zawodowego. Udziat przedstawicieli
potencjalnych pracodawcéw w egzaminach zawodowych uczniéw nadaje rangi samemu procesowi walidacji
kompetencji zawodowych oraz moze przyczynic sie do ztozenia propozycji pracy przez pracodawce najlepszym
uczniom.

Kolejna grupa na rzecz ktérej lider ds. wspdtpracy zewnetrznej moze prowadzi¢ dziatania sg nauczyciele
ksztatcenia zawodowego zatrudnieni w instytucji prowadzacej ksztatcenie i/lub szkolenie zawodowe. Lider

na podstawie diagnozy potrzeb szkoleniowych nauczycieli ksztatcenia zawodowego moze we wspotpracy

z pracodawcami organizowac dla nich szkolenia, czy tez staze w przedsiebiorstwach.

Lider ds. wspotpracy zewnetrznej upowszechnia wzory wasciwego postepowania wsrdd réznych grup
interesariuszy. Powierzane zadania wykonuje przestrzegajac obowigzujacych norm etycznych, przepiséw
prawnych obowigzujacych w krajach partnerskich.

Lider ds. wspotpracy zewnetrznej potrafi krytycznie ocenia¢ dziatania wtasne. W zwigzku z tym, prowadzi

ciagty monitoring oraz ewaluacje swojej pracy w celu doskonalenia prowadzonych dziatarn. W tym celu m.in.
opracowuje narzedzia, sporzadza raporty, w ktérych wskazuje obszary do doskonalenia oraz proponuje
alternatywne rozwigzania w celu poprawy efektéw pracy.

Lider ds. wspotpracy zewnetrznej uczestniczac w pracy zespotu, wspdtpracuje z jego cztonkami reprezentujacymi
zaréwno $rodowisko szkolne, jak i przedsiebiorstw. Ponosi odpowiedzialnos¢ za jakos¢ prowadzonych w tym
obszarze dziatan.

Ze wzgledu na zachodzace zmiany organizacyjne, prawne lider ds. wspétpracy zewnetrznej z wlasnej
inicjatywy doskonali warsztat pracy i aktualizuje stosowane narzedzia i materiaty dydaktyczne.

Lider ds. wspotpracy zewnetrznej wykonuje swoje obowiazki zawodowe na terenie szkoty oraz poza nia. Praca

z reguty odbywa sie w pomieszczeniu biurowym lub innym przystosowanym do tego typu zadan pomieszczeniu
budynku placéwki. Lider ds. wspotpracy zewnetrznej realizuje réwniez swoje obowiazki i zadania w terenie,
podczas spotkan z przedstawicielami firm, organéw samorzadu, innych szkét, placéwek edukacyjnych.
Kwalifikacja kierowana jest do:

» przedstawicieli kierownictwa szkét zawodowych (dyrektora, jego zastepcéw lub kierownika zaje¢ praktycznych);

» nauczycieli ksztatcenia og6lnego oddelegowanych do zadan lidera;

» oddelegowanych nauczycieli ksztatcenia zawodowego, lub nauczycieli praktycznej nauki zawodu, lub nauczycieli
przedmiotéw zawodowych artystycznych, lub nauczycieli przedmiotéw teoretycznych zawodowych, lub dorad-
céw zawodowych lub pracownikéw administracyjnych szkoty.

Osoba posiadajaca niniejsza kwalifikacje moze znalez¢ zatrudnienie w szkotach zawodowych i instytucjach
szkoleniowych.
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6. Objetos¢ kwalifikacji [w godz.]*
Pole obowiazkowe, art. 15b ust. 1 pkt 2d).

Nalezy wskazac orientacyjny naktad pracy, okre$lony w godzinach zegarowych, potrzebny do uzyskania
wszystkich efektéw uczenia sie wymaganych dla kwalifikacji, z uwzglednieniem réznych form uczenia sie,
(takze samodzielnego).

100 godzin dydaktycznych

Il. EFEKTY UCZENIA SIE WYMAGANE DLA KWALIFIKACJI

7. Syntetyczna charakterystyka efektow uczenia sie*

Pole obowiazkowe, art. 15b ust. 1 pkt 4a) oraz art. 9 ust. 1 pkt 1a).

Nalezy zwieZle przedstawi¢ ogdlna charakterystyke wiedzy, umiejetnosci i kompetencji spotecznych poprzez
okreslenie rodzajéw dziatan, do ktérych przygotowana bedzie osoba z dang kwalifikacja.

Zapisy powinny nawigzywac do charakterystyki odpowiednich pozioméw PRK.

Syntetyczna charakterystyka powinna wskaza¢ m.in. na:

stopien przygotowania osoby z dang kwalifikacjg do samodzielnego dziatania,

stopien ztozonosci dziatan, ktére taka osoba moze wykonywac,

role, ktore osoba z ta kwalifikacjag moze petni¢ w grupie pracownikéw.

Maksymalna liczba znakéw: 9000.

Osoba posiadajaca niniejsza kwalifikacje realizuje i koordynuje dziatania w zakresie szerokorozumianej
wspotpracy instytucji prowadzacej ksztatcenie i/lub szkolenie zawodowe z przedstawicielami pracodawcow,
w tym moze podejmowac dziatania ukierunkowane na pozyskiwanie sponsorow.

Posiada wiedze i umiejetnosci na temat:

pozyskiwanie firm zewnetrznych do wspétpracy i promocji ksztatcenia zawodowego;

tworzenia klas patronackich i organizacji ksztatcenia dualnego;

pozyskiwania wsparcia od firm zewnetrznych w zakresie doposazania warsztatéw i pracowni szkolnych;

angazowania pracodawcéw w egzaminy zawodowe organizowane przez szkote, realizacje doradztwa
zawodowego i przygotowanie uczniéow do wejscia na rynek pracy;

doskonalenia nauczycieli ksztatcenia zawodowego we wspétpracy z pracodawcami.

Podczas wykonywania wszystkich czynnosci jest gotowy do przestrzegania zasad postepowania
obowigzujacych w dziatalnosci zawodowej gwarantujacych odpowiednia jakos¢ czynnosci zawodowych oraz
bezpieczenstwo, a takze utrzymywania wiasciwych relacji w lokalnym srodowisku zawodowym. Przyjmuje
odpowiedzialnos¢ zwigzang z wykonywang dziatalnosciag zawodowa oraz propaguje zasady etyczne w swojej
dziatalnosci zawodowe;j.

Wyodrebnione zestawy efektow uczenia sie

Wykaz zestawdw efektéw uczenia sie wymaganych dla kwalifikacji, zawierajgcy: numer porzqgdkowy (1, 2, ...),
nazwy zestawdw, orientacyjne odniesienie kazdego zestawu do poziomu PRK oraz orientacyjny naktad pracy
potrzebny do osiggniecia efektéw uczenia w kazdym zestawie.

Nazwa zestawu powinna:

nawiqgzywac do efektéw uczenia sie wchodzqcych w sktad danego zestawu lub odpowiadac specyfice
wchodzqcych w jego sktad efektdw uczenia sie,

by¢ mozliwie krétka,

nie zawierac skrotow,

” ”

gdy jest to mozliwe, by¢ oparta na rzeczowniku odczasownikowym, np. ,gromadzenie’; ,przechowywanie’; ,szycie"

01. Pozyskiwanie firm zewnetrznych do wspétpracy i promocja ksztatcenia zawodowego (5 PRK)
02. Tworzenie klas patronackich i organizacja ksztatcenia dualnego (5 PRK).
03. Pozyskiwanie wsparcia od firm zewnetrznych w zakresie doposazania warsztatéw i pracowni szkolnych (5 PRK).

04. Angazowanie pracodawcéw w egzaminy zawodowe organizowane przez szkote, realizacje doradztwa
zawodowego i przygotowanie uczniéw do wejscia na rynek pracy (5 PRK).

05. Doskonalenie nauczycieli ksztatcenia zawodowego we wspétpracy z pracodawcami (5 PRK).
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kryteria weryfikacji.

8. Efekty uczenia sie wymagane dla danej kwalifikacji sektorowej*
Pole obowiazkowe, art. 15b ust. 1 pkt 4a) oraz art. 9 ust. 1 pkt 1b) i 1c).
Efekty uczenia sie musza by¢ pogrupowane w zestawy. Do poszczegdlnych efektéw uczenia sie nalezy podac

Zestawy efektow uczenia sie*

Wyodrebnione zestawy powinny by¢ ponumerowane
(1,2,...)inazwane.

Nazwa zestawu powinna:

» nawigzywa¢ do efektéow uczenia sie wchodzacych
w sktad danego zestawu,

» by¢ mozliwie krétka, ale raczej nie zawierac skrétéw,

» gdy to mozliwe, by¢ oparta na rzeczowniku odcza-
sownikowym, np. ,gromadzenie’, ,przechowywanie”,
,Szycie”.

Zestaw nalezy odnie$¢ do najbardziej odpowiedniego
poziomu PRK.

Efekty uczenia sie*

Kryteria weryfikacji*

Efekty uczenia sie najlepiej opisa¢ za pomoca
umiejetnosci (tj. zdolnosci wykonywania zadan
i rozwigzywania probleméw).

Efekty uczenia sie nalezy opisywaé mozliwie
jednoznacznie - dzieki temu wyniki walidacji
prowadzonych przez r6zne instytucje beda
mogty by¢ poréwnywalne. Ponadto efekty
uczenia sie powinny by¢: osiagalne dla oséb
przystepujacych do walidacji i mozliwe do
zweryfikowania w toku walidacji.

Podczas opisywania poszczegdlnych efektow
uczenia sie korzystne jest stosowanie
czasownikow operacyjnych, np. ,wykonuje”,

U

~demonstruje”, ,,diagnozuje”.

Do poszczegdlnych efektéw uczenia sie nalezy podac
kryteria weryfikacji. Kryteria weryfikacji doprecyzowuja
umiejetnosci, wiedze i kompetencje spoteczne
wymagane dla kwalifikacji. Na podstawie kryteriéw
powinno by¢ oceniane, czy dany efekt uczenia sie
zostat osiggniety.

Zestaw efektow

uczenia sie: zawodowego

01. Pozyskiwanie firm zewnetrznych do wspotpracy i promocja ksztatcenia

Rodzaj zestawu Obowigzkowy

Efekty uczenia sie* Kryteria weryfikacji*

na rozwdj wspotpracy
z pracodawcami

Pole obowigzkowe Pole obowigzkowe

Opracowuje strategie » wyznaczanie kierunkéw dziatari w ramach opracowanej strategii marketingowej;
marketingowg szkoty » okreslanie grupy docelowe w ramach opracowanej strategii marketingowej;
zawodowej ukierunkowang | > tworzenie strategii marketingowej rozwoju wspotpracy szkoty zawodowej z oto-

czeniem, w tym z pracodawcami w ramach opracowanej strategii marketingowej.
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Promuje wspotprace dobieranie mediéw spotecznosciowych w zaleznosci od prowadzonych dziatan
na rzecz szkolnictwa promocyjnych;

zawodowego » tworzenie konta szkoty w wybranych mediach spotecznosciowych;
z otoczeniem, » redagowanie postéw do zamieszczenia w mediach spotecznosciowych;
w tym z pracodawcami, za » zamieszczanie postow w mediach spotecznosciowych;

; . ) » prowadzenie dziatan ukierunkowanych na wzrost popularnosci zamieszczanych
posrednictwem mediéw DOStowW:
spotecznosciowych » ocenianie jakosci prowadzonych dziatari promocyjnych w otoczeniu, w tym wsréd

pracodawcéw.

Przedstawia korzysci dla » identyfikowanie grup interesariuszy, ktérzy moga miec korzysci ze wspotpracy
réznych grup interesariuszy szkoty zawodowej z otoczeniem, w tym z pracodawcami;
ze wspotpracy » sporzadzanie listy korzysci réznych grup interesariuszy ze wspétpracy pracodaw-
szkot zawodowych cow ze szkotami.
z pracodawcami
Tworzy i rozwija sieci » sporzadzanie listy instytucji, w tym pracodawcédw, z ktédrymi szkota obecnie
wspotpracy szkoty wspétpracuje;
z przedsiebiorstwami » identyfikowanie instytucji w otoczeniu, w tym pracodawcédw, z ktérymi szkota mo-

gtaby podja¢ szerokorozumiana wspétprace;
» sporzadzanie porozumienia o sieciowej wspoétpracy szkoty z otoczeniem, w tym
z pracodawcami.

Zestaw efektow 02. Tworzenie klas patronackich i organizacja ksztatcenia dualnego

uczenia sie:

Rodzaj zestawu Obowiazkowy

Efekty uczenia sie* Kryteria weryfikacji*

Pole obowigzkowe Pole obowigzkowe

Tworzenie klasy » rozréznianie dziatan jakie mozna podejmowac w ramach klasy patronackiej;

patronackiej i sporzadzanie | » wskazywanie korzysciréznych grup interesariuszy z utworzenia klasy patronackiej;

umowy pomiedzy szkota > identyfikowanie elementéw sktadowych umowy miedzy szkota a przedsiebior-

a przedsiebiorstwem stwem na utworzenie klasy patronackiej;

» opracowywanie w porozumieniu z prawnikiem umowy miedzy szkofg a przedsie-
biorstwem na utworzenie klasy patronackie;

» przedstawianie i uzgadnianie ze strong przedsiebiorstwa tresci umowy na utwo-
rzenie klasy patronackiej.

na utworzenie klasy
patronackiej

Organizuje ksztatcenie » opracowywanie zestawow korzysci dla réwnych grup interesariuszy wynikajacych
dualne we wspotpracy z wprowadzenia zajec praktycznych dla uczniéw w formie ksztatcenia dualnego;
z pracodawcami » wyszukiwanie i pozyskiwanie firm do realizacji ksztatcenia dualnego uczniéw;

» sporzadzanie kryteriéw weryfikacji firmy pod katem mozliwosci prowadzenia za-
jec¢ praktycznych dla uczniéw w formie ksztatcenia dualnego;

» przeprowadzanie weryfikacji firmy pod katem mozliwosci prowadzenia zajec prak-
tycznych dla uczniéw w formie ksztatcenia dualnego;

» opracowywanie w porozumieniu z prawnikiem tresci umowy miedzy stronami za-
angazowanymi w proces ksztatcenia praktycznego ucznidéw w formie ksztatcenie
dualnego w firmie.

Przygotowuje program » ustalanie struktury programu zaje¢ praktycznych organizowanych w systemie
zajec praktycznych ksztatcenia dualnego;

organizowanych » opracowywanie projektu programu zaje¢ praktycznych organizowanych w syste-
w systemie ksztatcenia mie ksztatcenia dualnego;

dualnego > weryfikowanie mozliwosci realizacji w firmie efektéw uczenia sie zawartych w pro-

gramie zajec praktycznych organizowanych w formie ksztatcenia dualnego;

» przeprowadzanie weryfikacji mozliwosci zrealizowania w firmie efektéw uczenia
sie zawartych w programie zaje¢ praktycznych organizowanych w formie ksztat-
cenia dualnego.
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Dobiera kadre » opracowywanie wymagan kompetencyjnych dla instruktoréw prowadzacych za-
instruktorska do jecia praktyczne dla uczniéw w ramach systemu ksztatcenia dualnego;
prowadzenia zaje¢ » ocenianie we wspotpracy z przedstawicielem firmy poziomu spetnienia wymagan
praktycznych w systemie kompetencyjnych dla instruktoréw prowadzacych zajecia praktyczne dla uczniéw
dualnych dla uczniow w ramach systemu ksztatcenia dualnego;
w firmie » prowadzenie szkolenia dla instruktorow prowadzacych zajecia praktyczne dla
uczniéow w ramach systemu ksztatcenia dualnego;
» ocenianie instruktoréw prowadzacych zajecia praktyczne dla uczniéw w ramach
systemu ksztatcenia dualnego.
Przygotowuje ucznia do » ustalanie w porozumieniu z przedstawicielem pracodawcy kto i co (zakres infor-
odbycia zaje¢ praktycznych macji) ma przekaza¢ uczniowi przed rozpoczeciem zaje¢ praktycznych w formie
organizowanych w formie ksztatcenia dualnego;
ksztatcenia dualnego » sporzadzanie niezbednych regulaminéw zwigzanych z organizacja ksztatcenia
w przedsiebiorstwie uczniéw w systemie dualnym;
» zapoznawanie ucznia z aspektami organizacyjnymi ksztatcenia w systemie dual-
nym uczniéw.
Dokumentuje proces » ustalanie we wspétpracy z przedstawicielem firmy zakresu prowadzonej doku-
ksztatcenia dualnego mentacji procesu ksztatcenia dualnego w firmie;
w firmie » opracowywanie we wspotpracy z przedstawicielem dokumentéw (dziennik prak-
tyk, lista obecnosci itp.) przebiegu zaje¢ praktycznych uczniéw organizowanych
w formie ksztatcenia dualnego w firmach.
Prowadzi monitoring » sporzadzanie raportu z monitorowania zaje¢ praktycznych dla uczniéw organizo-
i ewaluacje wanych w formie ksztatcenia dualnego w firmach;
procesu ksztatcenia » diagnozowanie wiedzy i umiejetnosci ucznidéw uczestniczacych w zajeciach prak-
dualnego uczniéw tycznych organizowanych w formie ksztatcenia dualnego u pracodawcy;
w przedsiebiorstwach > pro;e.lftowanle.narzedzm do przgprowadzeqla ewaluacji zaje¢ praktycznych dla
uczniéw organizowanych w formie ksztatcenia dualnego w firmach;
» sporzadzanie raportu w przeprowadzonej ewaluacji zaje¢ praktycznych dla

uczniéw organizowanych w formie ksztatcenia dualnego w firmach.

Zestaw efektow
uczenia sie:

03. Pozyskiwanie wsparcia od firm zewnetrznych w zakresie doposazania
warsztatédw i pracowni szkolnych

Rodzaj zestawu

Obowiazkowy

Efekty uczenia sie*
Pole obowigzkowe

Kryteria weryfikacji*
Pole obowigzkowe

Przedstawia dziatania
z punktu widzenia regulacji

>

wyjasnianie stronie pracodawcy korzysci jakie ma ze wspotpracy ze szkota w zwiaz-
ku ze wsparciem szkoty w zakresie doposazenia warsztatéw i pracowni;

prawnych jakie moga » identyfikowanie samodzielnie regulacji prawnych istotnych po stronie przedsie-
podja¢ przedsiebiorstwa, biorst.wa dla planowanej wspétpracy w zakresie wyposazenia warsztatow i pra-
aby wyposazyc¢ warsztaty cowni SZk,OInych; . . . .
i pracownie szkolne > stosoyvlanle znajomosci przepisow prawnych dotyczacych: sponsoringu i innych
rodzajow komunikacji biznesowej.
Przedstawia dziatania > identyfikowanie samodzielnie regulacji prawnych istotnych dla planowania
z punktu widzenia wspotpracy po stronie szkoty;
regulacji prawnych jakie » stosowanie znajomosci ram prawnych dotyczacych korzystania przez szkoty ze
moga podja¢ szkoty, aby .sp.o.nsorin'gu w zakresie wyposazepia warsztatéw i pracowni szlfolnych przez ﬁrmy{'
wyposazy¢ warsztaty » inicjowanie procesu sporzadzania umowy miedzy stronami zaangazowanymi
i pracownie szkolne W proces sponsoringu; I - . .
» opracowywanie w porozumieniu z prawnikiem umowy miedzy stronami zaanga-
zowanymi w proces sponsoringu (doposazenia warsztatow i pracowni szkolnych.
Identyfikuje potrzeby » dobieranie narzedzi do rozpoznawania potrzeb szkoty w zakresie wyposazenia
szkoty w zakresie warsztatéw i pracowni szkolnych;
doposazenia warsztatow » opracowywanie samodzielnie lub we wspétpracy narzedzia do rozpoznawania po-
i pracowni szkolnych trzeb szkoty w zakresie wyposazenia warsztatéw i pracowni szkolnych;
» przeprowadzanie analizy potrzeb szkoty w zakresie wyposazenia warsztatéw i pra-
cowni szkolnych;
» sporzadzanie raportu z analizy potrzeb szkoty w zakresie wyposazenia warsztatéw

i pracowni szkolnych.
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Organizuje proces
wspierania szkot przez
przedsiebiorstwa

w zakresie doposazenia
warsztatow i pracowni
szkolnych

» sugerowanie ogdlnego i priorytetowego planu wdrazania projektéw sponsorin-
gowych w szkole;

» budowanie relacji z istniejacymi cztonkami/wspoéttwoércami, darczyficami
i sponsorami;

» korzystanie z kluczowych narzedzi i metod w celu wygenerowania odpowiedniej
wiedzy o dostawcach wsparcia, fundacjach, pulach itp. oraz ewentualnie o partne-
rach i interesariuszach;

» analizowanie i ocenianie metod i narzedzi planowania i wdrazania odpowiednich
kampanii pozyskiwania funduszy oraz zbierania informacji.

Monitoruje i ocenia
procesy wspierania szkot
przez przedsiebiorstwa
w zakresie wyposazenia
warsztatow i pracowni

» rozpoznawanie i dobieranie narzedzia do monitorowania i oceniania proceséw
wspierania szkét przez przedsiebiorstwa w zakresie wyposazania warsztatéw
i pracowni;

» opracowywanie i wdrazanie systematycznej procedury kontroli planu
sponsoringowego;

» analizowanie i ocenianie kampanii lub projektu pozyskiwania funduszy pod ka-

uczenia sie:

szkolnych . - )
y tem trafnosci, grupy docelowej i wyboru kanatéw;
» sporzadzanie raportu z analizy monitorowania i oceniania proceséw wspierania
szkoét przez przedsiebiorstwa w zakresie wyposazania warsztatéw i pracowni.
Zestaw efektow 04. Angazowanie pracodawcédw w egzaminy zawodowe organizowane przez

szkote, realizacje doradztwa zawodowego i przygotowanie uczniéw do wejscia
na rynek pracy

Rodzaj zestawu

Obowiazkowy

Efekty uczenia sie*
Pole obowigzkowe

Kryteria weryfikacji*
Pole obowigzkowe

Angazuje pracodawcow
w egzaminy zawodowe
organizowane przez szkote

» przedstawianie informacji pracodawcom na temat egzaminach zawodowych;

» wskazywanie korzysci jakie ma pracodawca w zwiazku z udziatem w egzaminach
zawodowych uczniéw

» wskazywanie korzysci jakie ma szkota w zwigzku z udziatem pracodawcéw w eg-
zaminach zawodowych;

» wskazywanie dziatart zwigzanych z egzaminami zawodowymi, w ktére moze zaan-
gazowac sie pracodawca

» przeprowadzanie monitoringu i ewaluacji dziatan w obszarze angazowania sie
pracodawcdw w organizacje egzaminéw zawodowych.

Angazuje pracodawcow
w doradztwo zawodowe

» wymienianie korzysci dla pracodawcy i innych uczestnikéw procesu doradztwa
zawodowego w szkotach;

» sporzadzanie wykazu zadan jaki moga wykonywac¢ przedstawiciele pracodawcéow
w ramach doradztwa zawodowego w szkotach;

» uzasadnianie przedstawicielom pracodawcéw zakresu ich udziat w poszczegél-
nych zadaniach doradztwa zawodowego w szkotach;

» pozyskiwanie pracodawcéw do realizacji doradztwa zawodowego;

» prowadzenie monitoringu i ewaluacji dziatan z doradztwa zawodowego, w ktére
zaangazowani byli pracodawcy.

Zestaw efektow
uczenia sie:

05. Doskonalenie nauczycieli ksztatcenia zawodowego we wspotpracy
z pracodawcami

Rodzaj zestawu

Obowigzkowy

Efekty uczenia sie*
Pole obowigzkowe

Kryteria weryfikacji*
Pole obowigzkowe
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Wyjasnia korzysci

z zaangazowania
przedsiebiorstw

w doskonalenie zawodowe
nauczycieli

identyfikowanie i komunikowanie korzysci przedsiebiorcom zwigzanych z zaanga-
zowania sie w doskonalenie zawodowe nauczycieli;

identyfikowanie korzysci dla nauczycieli i pracownikédw instytucji prowadzacych
szkolenie i ksztatcenie zawodowe w zwiazku z ich udziatem w doskonaleniu zawo-
dowych w przedsiebiorstwie;

informowanie nauczycieli i personelu instytucji prowadzacych szkolenie i ksztat-
cenie zawodowe o korzysciach w zwigzku z ich udziatem w doskonaleniu zawodo-
wych w przedsiebiorstwie.

Identyfikuje

w przedsiebiorstwach
obszary do doskonalenia
nauczycieli

identyfikowanie w przedsiebiorstwie zakresu doskonalenia nauczycieli;
angazowanie przedsiebiorstw w proces doskonalenia nauczycieli ksztatcenia
zawodowego;

priorytetyzacja i wybdr obszaréw doskonalenia nauczycieli, z uwzglednieniem ich
waznosci dla szkoty.

Identyfikuje potrzeby
szkoleniowych nauczycieli
i ich zainteresowania
rozwojem zawodowym

w przedsiebiorstwach

organizowanie analizy potrzeb szkoleniowych nauczycieli;
przeprowadzanie analizy potrzeb szkoleniowych nauczycielii ich zainteresowania
rozwojem zawodowym w przedsiebiorstwach.

Weryfikowanie mozliwosci
doskonalenia nauczycieli
w przedsiebiorstwie

weryfikowanie firmy pod katem mozliwosci prowadzenia szkoler dla nauczycieli;
sporzadzanie umowy pomiedzy stronami zaangazowanymi w proces organizacji
doskonalenia zawodowego nauczycieli.

Organizowania
doskonalenie
zawodowe nauczycieli
w przedsiebiorstwach

przygotowywanie doskonalenia ~ zawodowego
w przedsiebiorstwie;

dobieranie treneréw prowadzacych w przedsiebiorstwie doskonalenie nauczycieli
ksztatcenia zawodowego;
dokumentowanie procesu
w przedsiebiorstwie;
Monitorowanie i ewaluacja procesu doskonalenia zawodowego nauczycieli

w przedsiebiorstwie.

programu nauczycieli

doskonalenia ~ zawodowego nauczycieli

lll. INFORMACJE DOTYCZACE WALIDACJI

9. W razie potrzeby warunki, jakie musi spetnia¢ osoba przystepujaca do walidacji*
Pole obowiazkowe, art. 15b ust.1 pkt 5b).

Moze to by¢ m.in. wymagane wyksztatcenie (np. podstawowe), posiadanie dyplomu ukonczenia studiow (np.
medycznych), posiadanie dyplomu potwierdzajacego kwalifikacje zawodowe (np.,technik rachunkowosci”),
zaswiadczenie o niekaralnosci; orzeczenie lekarskie o braku przeciwwskazan itp.

Wskazane warunki przystapienia do walidacji powinny by¢ mozliwe do zweryfikowania.
Jezeli nie trzeba okresla¢ takich warunkéw, nalezy wpisac,Brak warunkéw”,
Maksymalna liczba znakéw: 2500.

Minimum wyksztatcenie $rednie ogdlne — w przypadku pracownikéw administracyjnych.

certyfikat.

10. W razie potrzeby inne, poza pozytywnym wynikiem walidacji, warunki uzyskania kwalifikacji*
Pole obowiazkowe, art. 15b ust. 1 pkt 5b).
O ile dotyczy, nalezy podac inne (niz wskazane w polu nr 9) warunki, ktére musi spetnia¢ osoba, aby otrzymac¢

Uwaga: do walidacji bedzie mozna przystapic, nie spetniajac warunkéw okreslonych w tym polu (nr 10).
Przyktadowo: warunkiem uzyskania kwalifikacji moze by¢ ukonczenie 18 lat, ale do walidacji moga
przystepowac réwniez osoby niepetnoletnie (np. uczniowie szkoty sredniej). Natomiast certyfikat mozna
bedzie wydac takiej osobie dopiero, gdy ukornczy 18 lat.

Jezeli okreslenie takich warunkow nie jest potrzebne, nalezy wpisac¢,Brak warunkow”.

Maksymalna liczba znakéw: 2500.

Brak warunkéw
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11. Ramowe wymagania dotyczace walidacji, w tym:

a) wymagania dotyczace metod przeprowadzania walidacji

Pole obowiazkowe, art. 15b ust.1 pkt 4b).

Nalezy okresli¢ wytacznie te wymagania w zakresie metod, ktdre dla zapewnienia wiarygodnosci

i poréwnywalnosci wynikéw walidacji musza obowigzywac we wszystkich instytucjach prowadzacych
walidacje danej kwalifikacji. Nalezy bra¢ pod uwage, ze wymagane dla kwalifikacji efekty uczenia sie mogty
by¢ osiagniete w rézny sposéb.

Informacje dotyczace metod walidacji mozna znalez¢ w Katalogu metod walidacji.

Maksymalna liczba znakéw: 5000.

Metody walidacji:
analiza dowoddw i deklaracji
test teoretyczny

obserwacja w warunkach symulowanych lub rzeczywistych potagczona z wywiadem ustrukturyzowanym lub
swobodnym

b) wymagania dotyczace oséb przeprowadzajacych walidacje*

Pole obowiazkowe, art. 15b ust. 1 pkt 4b).

Wymagania powinny dotyczy¢ przede wszystkim kompetencji oséb przeprowadzajacych walidacje, w razie
potrzeby takze minimalnej liczby osob, ktére bedg oceniac osiggniecie efektéow uczenia sie przez osoby
ubiegajace sie o nadanie kwalifikacji (cztonkéw komisji walidacyjne;j).

Nalezy pamieta¢, aby wymagania dotyczace kompetencji oséb przeprowadzajacych walidacje byty mozliwie
adekwatne i realne (zeby pozyskanie takich oséb przez instytucje certyfikujace byto mozliwe).

Wymagania dotyczace kompetencji powinny by¢ sformutowane tak, aby mozna byto je zweryfikowac.
Maksymalna liczba znakéw: 5000.

Komisja walidacyjna powinna sktadac sie minimum z 2 oséb, ktére spetniajg nastepujace warunki:
dyplom ukonczenia studidw wyzszych na kierunku zarzadzanie oswiata;

minimum 5-letnie doswiadczenie zawodowe w prowadzeniu wspétpracy miedzy szkotg zawodowa
a przedsiebiorstwami;

petng zdolnos¢ do czynnosci prawnych.

c) wymagania dotyczace warunkow organizacyjnych i materialnych niezbednych do prawidiowego
i bezpiecznego przeprowadzania walidacji*

Pole obowiazkowe, art. 15b ust. 1 pkt 4b).

Nalezy okreéli¢ dopuszczalne sposoby prowadzenia walidacji (np. stacjonarnie, zdalnie, online) oraz niezbedne
zasoby materialne, w tym lokalowe. Nie ma potrzeby podawania szczegétowych i oczywistych informacji.
Nalezy unika¢ podawania nazwy producenta sprzetu czy nazw oprogramowania.

Wymagania organizacyjne i materialne moga dotyczy¢ poszczegolnych zestawow efektdw uczenia sie albo
czesci weryfikacji (np. czesci teoretycznej lub czesci praktycznej).

Maksymalna liczba znakéw: 5000.

Walidacja jest przeprowadzana w sposob mieszany: zdalnie (w przypadku oceny dokumentéw lub rozmowy
w ramach wywiadu swobodnego) oraz stacjonarnie (w przypadku potaczenia walidacji z testem teoretycznym
lub obserwacjg w warunkach symulowanych lub rzeczywistych) .

Instytucja certyfikujgca musi zapewnic:
pomieszczenie do przeprowadzenia procesu walidacji,
stanowiska komputerowe do przeprowadzenia testu teoretycznego (1 stanowisko na 1 uczestnika).

d) ewentualnie dodatkowe informacje na temat ramowych wymagan dotyczacych walidacji
Pole nieobowigzkowe.
Maksymalna liczba znakéw: 5000.

Brak
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https://walidacja.ibe.edu.pl/metody/pl/
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IV. UZASADNIENIE CELOWOSCI WLACZENIA KWALIFIKACJI

12. Zgodnosc kwalifikacji sektorowej z rozpoznanymi potrzebami danej branzy lub sektora*

Pole obowigzkowe, art. 15b ust. 1 pkt 3a).

Nalezy wskaza¢, na jakie aktualne lub przewidywane potrzeby danej branzy lub sektora odpowiada
kwalifikacja.

Warto odwotac sie do réznych zrédet, np. opinii organizacji branzowych, pracownikéw, pracodawcéw,
trendéw obserwowanych na rynku pracy, prognoz dotyczacych rozwoju technologii, a takze strategii rozwoju
kraju lub regionu.

Maksymalna liczba znakéw: 25000.

Kwalifikacja ,Koordynowanie wspétpracy placéwki prowadzacej ksztatcenie i szkolenie zawodowe z firmami
zewnetrznymi, w tym pozyskiwanie sponsoréw” jest kluczowym elementem w nowoczesnym systemie
edukacji zawodowej. W obliczu dynamicznie zmieniajgcego sie rynku pracy oraz rosnagcych wymagan
technologicznych, wspétpraca miedzy placéwkami edukacyjnymi a firmami zewnetrznymi staje sie
nieodzowna. Kwalifikacja ta jest skierowana do dyrektoréw szkot, kierownikdw praktycznej nauki zawodu,
nauczycieli ksztatcenia zawodowego oraz innych pracownikdéw wyznaczonych przez dyrektora do wspétpracy
Z pracodawcami.

Aktualne i przewidywane potrzeby branzy

1. Zwiekszenie wspotpracy miedzy edukacjq zawodowgq a przemystem

Potrzeba: Wspotpraca miedzy placéwkami edukacyjnymi a firmami zewnetrznymi jest kluczowa dla
dostosowania programéw nauczania do aktualnych potrzeb rynku pracy. Organizacje branzowe i pracodawcy
czesto podkreslaja potrzebe lepszego przygotowania absolwentéw do wymagan zawodowych.

Zgodnos¢: Kwalifikacja ta umozliwia dyrektorom i nauczycielom skuteczne nawiazywanie wspotpracy

z firmami, co zwieksza atrakcyjnosc i praktycznosc ksztatcenia zawodowego. Dzieki temu uczniowie maja
mozliwos¢ zdobywania praktycznych umiejetnosci, ktére sg bezposrednio zwigzane z ich przysztg praca
zawodowa.

2. Pozyskiwanie sponsoréw i zasobéw

Potrzeba: W obliczu ograniczonych budzetéw publicznych, placéwki edukacyjne musza szuka¢ dodatkowych
zrédet finansowania. Umiejetnos¢ pozyskiwania sponsoréw jest niezbedna do realizacji projektow
edukacyjnych i rozwojowych.

Zgodnos¢: Kwalifikacja ta rozwija umiejetnosci w zakresie pozyskiwania sponsoréw, co pozwala na lepsze
wyposazenie placéwek edukacyjnych. Dzieki temu mozliwe jest realizowanie nowoczesnych programéw
nauczania, ktére sg zgodne z aktualnymi trendami rynkowymi i technologicznymi.

3. Adaptacja do zmian technologicznych

Potrzeba: Szybki rozwoj technologii wymaga ciagtego aktualizowania wiedzy i umiejetnosci. Kwalifikacja

ta pomaga w identyfikacji i wdrazaniu nowych technologii w procesie ksztatcenia, co jest kluczowe dla
utrzymania konkurencyjnosci na rynku pracy.

Zgodnosé¢: Dzieki tej kwalifikacji, placowki edukacyjne moga lepiej reagowac na zmiany technologiczne,
wprowadzajac nowoczesne narzedzia i metody nauczania. To z kolei zwieksza atrakcyjnos¢ ksztatcenia
zawodowego i przygotowuje uczniéw do pracy w nowoczesnym srodowisku zawodowym.

4. Strategie rozwoju regionalnego i krajowego

Potrzeba: Wspotpraca z firmami zewnetrznymi wspiera realizacje strategii rozwoju regionalnego i krajowego,
poprzez tworzenie lokalnych partnerstw i wspieranie innowacyjnosci.

Zgodnos¢: Kwalifikacja ta umozliwia placowkom edukacyjnym aktywne uczestnictwo w realizacji strategii
rozwoju regionalnego i krajowego. Dzieki wspotpracy z lokalnymi firmami, mozliwe jest tworzenie programéw
nauczania, ktére sg zgodne z potrzebami lokalnego rynku pracy.

5. Zwiekszenie efektywnosci ksztatcenia zawodowego

Potrzeba: Poprzez lepsze zrozumienie potrzeb pracodawcéw i rynku pracy, placéwki edukacyjne moga
bardziej efektywnie ksztatcic¢ uczniéw, co zwieksza ich szanse na zatrudnienie po ukonczeniu nauki.
Zgodnos¢: Kwalifikacja ta pozwala na lepsze dostosowanie programéw nauczania do potrzeb rynku pracy, co
zwieksza efektywnos¢ ksztatcenia zawodowego. Dzieki temu absolwenci sg lepiej przygotowani do podjecia
pracy zawodowe;j.

6. Rozwaj kompetencji miekkich

Potrzeba: Wspotpraca z firmami zewnetrznymi umozliwia uczniom rozwijanie umiejetnosci miekkich, takich

jak komunikacja, praca zespotowa i zarzadzanie projektami, ktére sa wysoko cenione przez pracodawcéw.
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Zgodnos¢: Kwalifikacja ta wspiera rozwoj kompetencji miekkich poprzez angazowanie ucznidéw w projekty
realizowane we wspotpracy z firmami zewnetrznymi. Dzieki temu uczniowie zdobywaja praktyczne
doswiadczenie, ktdre jest niezbedne na rynku pracy.

Szczegotowy opis kwalifikacji

Pozyskiwanie firm zewnetrznych do wspétpracy i promocji ksztatcenia zawodowego

Kwalifikacja ta rozwija umiejetnosci w zakresie nawiazywania i utrzymywania wspotpracy z firmami
zewnetrznymi. Dyrektorzy i nauczyciele ucza sie, jak skutecznie promowac ksztatcenie zawodowe

i przekonywac firmy do angazowania sie w proces edukacyjny. Dzieki temu mozliwe jest tworzenie
programoéw nauczania, ktére sg zgodne z potrzebami rynku pracy.

Tworzenie klas patronackich i organizacja ksztatcenia dualnego

Ksztatcenie dualne, taczace nauke teoretyczna z praktyka zawodowa, jest coraz bardziej pozadane przez
pracodawcéw. Kwalifikacja ta umozliwia tworzenie klas patronackich, w ktérych uczniowie moga zdobywacé
praktyczne umiejetnosci bezposrednio w firmach. Dzieki temu uczniowie s lepiej przygotowani do podjecia
pracy zawodowe;j.

Pozyskiwanie wsparcia od firm zewnetrznych w zakresie doposazania warsztatow i pracowni szkolnych
Nowoczesne technologie i sprzet s niezbedne do prowadzenia efektywnego ksztatcenia zawodowego.
Kwalifikacja ta rozwija umiejetnosci w zakresie pozyskiwania wsparcia od firm zewnetrznych, co pozwala

na lepsze wyposazenie placowek edukacyjnych. Dzieki temu mozliwe jest realizowanie nowoczesnych
programoéw nauczania, ktére sg zgodne z aktualnymi trendami rynkowymi i technologicznymi.

Angazowanie pracodawcéw w egzaminy zawodowe, doradztwo zawodowe i przygotowanie uczniéw do wejscia
na rynek pracy

Pracodawcy chca mie¢ wptyw na proces ksztatcenia, aby zapewni¢, ze absolwenci bedg posiadac¢ odpowiednie
umiejetnosci. Kwalifikacja ta umozliwia placéwkom edukacyjnym angazowanie pracodawcéw w rézne aspekty
ksztatcenia, co zwieksza jego efektywnos¢ i zgodnosc z potrzebami rynku pracy. Dzieki temu uczniowie sg
lepiej przygotowani do podjecia pracy zawodowe;j.

Doskonalenie nauczycieli ksztatcenia zawodowego we wspdtpracy z pracodawcami

Nauczyciele musza by¢ na biezaco z najnowszymi trendami i technologiami w branzy, aby skutecznie
przygotowywac uczniéw. Kwalifikacja ta wspiera rozwéj zawodowy nauczycieli poprzez wspotprace

z pracodawcami, co pozwala im na ciggte doskonalenie swoich umiejetnosci. Dzieki temu nauczyciele sg lepiej
przygotowani do prowadzenia nowoczesnych programéw nauczania.

Reasumujac, kwalifikacja ,Koordynowanie wspotpracy placdwki prowadzacej ksztatcenie i szkolenie zawodowe
z firmami zewnetrznymi, w tym pozyskiwanie sponsoréw” jest odpowiedzig na kluczowe potrzeby branzowe

i sektorowe. Dzieki niej placéwki edukacyjne moga lepiej dostosowac swoje programy nauczania do potrzeb
rynku pracy, pozyskiwa¢ dodatkowe Zrédta finansowania, wprowadza¢ nowoczesne technologie i metody
nauczania oraz angazowac pracodawcow w proces ksztatcenia. To wszystko przyczynia sie do zwiekszenia
efektywnosci ksztatcenia zawodowego i lepszego przygotowania uczniéw do podjecia pracy zawodowej.

13. Podobienstwa i réznice w odniesieniu do kwalifikacji o zblizonym charakterze,
w szczegdlnosci kwalifikacji wlaczonych do Zintegrowanego Systemu Kwalifikacji*

Pole obowiazkowe, art. 15b ust. 1 pkt 3b).

Nalezy dokona¢ analizy poréwnawczej danej kwalifikacji z innymi kwalifikacjami, w szczegélnosci
z kwalifikacjami wigczonymi do Zintegrowanego Systemu Kwalifikacji. Nalezy wskaza¢ powiazania
z innymi kwalifikacjami (uzupetnienie, rozszerzenie zakresu, inne grupy adresatéw oferty itp.).

Maksymalna liczba znakéw: 6000.

Nie dotyczy

14a. Nalezy zaznaczy¢ ponizsze pole, jesli dotyczy

Kwalifikacja moze by¢ przydatna dla uczniéw szkdt branzowych lub technikow ksztatcgcych sie w okreslonych
zawodach

Nalezy zaznaczy, jezeli wnioskowana kwalifikacja moze by¢ przydatna dla uczniéw szkét branzowych lub
technikéw ksztatcacych sie w okreslonych zawodach.

W szkole prowadzacej ksztatcenie zawodowe nauka odbywa sie w oparciu o podstawy programowe okreslone
w rozporzadzeniu MENS,

® Rozporzadzenie Ministra Edukacji Narodowej z 16 maja 2019 . w sprawie podstaw programowych  ksztalcenia

w zawodach szkolnictwa branzowego oraz dodatkowych umiejetnosci zawodowych w zakresie wybranych zawoddéw szkolnictwa
branzowego.
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https://isap.sejm.gov.pl/isap.nsf/DocDetails.xsp?id=WDU20190000991

W planach nauczania cze$¢ godzin moze zostaé przeznaczona na realizacje obowigzkowych zajec¢
edukacyjnych przygotowujacych uczniéw do uzyskania kwalifikacji sektorowej funkcjonujacej w ZSK (§ 4 ust 5
pkt 2°).

14b. Wskazanie zawodow szkolnictwa branzowego, z ktérymi zwigzana jest kwalifikacja

Jezeli w punkcie 14a wskazano przydatnos¢ kwalifikacji, to z rozwijanej listy nalezy wskaza¢ zawody,
w przypadku ktérych uzasadnione moze by¢ przygotowywanie uczniéw do uzyskania kwalifikacji objetej
wnioskiem.

https://www.prawo.vulcan.edu.pl/przegdok.asp?qdatprz=akt&qplikid=5000

Nie dotyczy

15a. Nalezy zaznaczy¢ ponizsze pole, jesli dotyczy

Kwalifikacja zawiera wspdlne lub zblizone zestawy efektéw uczenia sie

z,dodatkowymi umiejetnosciami zawodowymi” w zakresie wybranych zawodéw szkolnictwa branzowego -
nie dotyczy

Nalezy zaznaczyg, jezeli wnioskowana kwalifikacja zawiera wspdlne lub zblizone zestawy efektéw uczenia sie
z,dodatkowymi umiejetnosciami zawodowymi” w zakresie wybranych zawodéw szkolnictwa branzowego
(okreslonymi w rozporzadzeniu MEN™ - zatacznik nr 33).

Dodatkowe umiejetnosci zawodowe

15b. Wskazanie ,dodatkowych umiejetnosci zawodowych” w zakresie wybranych zawodéw szkolnictwa
branzowego zawierajacych wspélne lub zblizone zestawy efektéw uczenia sie

(Branza - Zawod - Umiejetnos¢)

Jezeli kwalifikacja zawiera wspdlne lub zblizone zestawy efektdw uczenia sie, to z rozwijanej listy branz,
zawodow i dodatkowych umiejetnosci zawodowych nalezy wybrac te umiejetnosci, ktére zawieraja wspélne
lub zblizone zestawy efektow uczenia sie z wnioskowana kwalifikacja.

Nie dotyczy

16. Inne przestanki potwierdzajace zgodnos¢ kwalifikacji sektorowej z rozpoznanymi potrzebami danej
branzy lub sektora*

Pole obowiazkowe, art. 15b ust. 1 pkt 3c).

Nalezy zwiezle przedstawi¢, dlaczego proponuje sie kwalifikacje w tym wiasnie ksztatcie. Argumenty moga
dotyczy¢ r6znych komponentéw opisu, np. doboru i konstrukgji efektéw uczenia sie, uzasadnienia wymagan
w zakresie metod walidacji, okresu waznosci certyfikatu, warunkéw przystapienia do walidacji.

Maksymalna liczba znakéw: 6000.

Niniejsza kwalifikacja umozliwia potwierdzenie umiejetnosci praktycznych zwigzanych z realizacja

i koordynowaniem dziatan w zakresie szerokorozumianej wspétpracy instytucji prowadzacej ksztatcenie i/lub
szkolenie zawodowe z przedstawicielami pracodawcéw, w tym z podejmowaniem dziatai ukierunkowanych
na pozyskiwanie sponsoréw.

Zaproponowane w kwalifikacji efekty uczenia sie i kryteria ich weryfikacji sg zgodne z rosngcym
zapotrzebowaniem na wykwalifikowanych pracownikéw w wyzej wymienionym obszarze. Efekty uczenia sie
sg jasno i precyzyjnie sformutowane, aby osoby przystepujace do walidacji miaty Swiadomosc, jakie konkretne
umiejetnosci muszg opanowac. Dobor efektéw uczenia sie zostat przedstawiony w taki sposob, ze wyczerpuje
zagadnienia zwigzane z realizacja i koordynowaniem dziatan w zakresie szerokorozumianej wspétpracy
instytucji prowadzacej ksztatcenie i/lub szkolenie zawodowe z przedstawicielami pracodawcéw, w tym

z podejmowaniem dziatan ukierunkowanych na pozyskiwanie sponsoréw.

Metody walidacji umozliwiaja potwierdzenie efektéw uczenia sie w sposdb wyczerpujacy.

° Rozporzadzenie Ministra Edukacji Narodowej z 15 lutego 2019 r. w sprawie ogdlnych celéw i zadan ksztatcenia

w zawodach szkolnictwa branzowego oraz klasyfikacji zawoddw szkolnictwa branzowego.

10 Rozporzadzenie Ministra Edukacji Narodowej z 16 maja 2019 r. w sprawie podstaw programowych ksztatcenia
w zawodach szkolnictwa branzowego oraz dodatkowych umiejetnosci zawodowych w zakresie wybranych zawodéw szkol-
nictwa branzowego.
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https://isap.sejm.gov.pl/isap.nsf/DocDetails.xsp?id=WDU20190000316
https://isap.sejm.gov.pl/isap.nsf/DocDetails.xsp?id=WDU20190000316
https://www.prawo.vulcan.edu.pl/przegdok.asp?qdatprz=akt&qplikid=5000
http://gamma.infor.pl/zalaczniki/dzu/2019/102/dzu.2019.102.991.0033.pdf

V. INFORMACJE DODATKOWE

17. Okres waznosci certyfikatu kwalifikacji sektorowej*
Pole obowiagzkowe, art. 15b ust. 1 pkt 5¢).
W przypadku kwalifikacji nadawanej na czas nieokreslony, nalezy wpisac:,Certyfikat wazny bezterminowo".

W przypadku kwalifikacji nadawanej na czas okreslony, nalezy poda¢, po jakim czasie konieczne jest
odnowienie waznosci certyfikatu.

Certyfikat wazny bezterminowo.

18. Warunki przedtuzenia waznosci certyfikatu

Pole obowiazkowe, art. 15b ust. 1 pkt 5¢).

Jesli certyfikat ma okreslony termin waznosci, nalezy poda¢ warunki, jakie powinna spetni¢ osoba posiadajaca
certyfikat, aby przedtuzy¢ jego waznosc.

Jesli certyfikat jest wazny bezterminowo, nalezy wpisac¢,Nie dotyczy”.

Maksymalna liczba znakéw: 2000.

nie dotyczy

19. Kod Miedzynarodowej Standardowej Klasyfikacji Edukacji (ISCED)*

Pole obowiazkowe, art. 15b ust. 1 pkt. 5d).

Nalezy przypisac do kwalifikacji kod ISCED, wybierajgc z listy rozwijanej taki, ktory najlepiej do niej pasuje.
Miedzynarodowa Standardowa Klasyfikacja Edukacji (ISCED F-2013) to system stuzacy do gromadzenia,
zestawiania i analizowania statystyk dotyczacych edukacji poréwnywalnych na szczeblu miedzynarodowym.
Wykaz kodéw ISCED-F

0114 Ksztatcenie nauczycieli ze specjalizacjg tematyczna
0188 Interdyscyplinarne programy i kwalifikacje zwigzane z edukacja

20. Kod Polskiej Klasyfikacji Dziatalnosci (PKD)*
Pole obowiazkowe, art. 15b ust. 1 pkt 5e).

Nalezy wpisa¢ kod PKD'.

Tabela kodéw PKD

PKD 85.32 Szkoty prowadzgce ksztatcenie zawodowe, z wytgczeniem szkét policealnych
PKD 85.32.A Technika

PKD 85.32.B Branzowe szkoty | stopnia

PKD 85.32.C Szkoty specjalne przysposabiajace do pracy

PKD 85.32.D Branzowe szkoty |l stopnia

PKD 85.41.A Szkoty policealne

21. Wskazanie zawodow i specjalnosci, z ktorymi powigzana jest kwalifikacja

(wg klasyfikacji zawodow i specjalnosci)

Pole nieobowigzkowe.

Informacja ufatwi wyszukiwanie oraz powiazanie danej kwalifikacji z innymi kwalifikacjami w ZRK.
Z listy nalezy wybrac te zawody i specjalnosci, ktére maja zwiagzek z wnioskowana kwalifikacja.
https://psz.praca.gov.pl/rynek-pracy/bazy-danych/klasyfikacja-zawodow-i-specjalnosci/
wyszukiwarka-opisow-zawodow

134501 Dyrektor szkoty

121202 Kierownik dziatu szkolen

134503 Kierownik warsztatow szkolnych

232001 Nauczyciel praktycznej nauki zawodu

232003 Nauczyciel przedmiotéw teoretycznych zawodowych
232090 Pozostali nauczyciele ksztatcenia zawodowego
242217 Specjalista administracji publicznej

""" Rozporzadzenie Rady Ministréw z 24 grudnia 2007 r. w sprawie Polskiej Klasyfikacji Dziatalnosci (PKD).
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https://kwalifikacje.gov.pl/images/downloads/rozne/Wykaz_kodow_ISCED.pdf
https://biznes.gov.pl/pl/tabela-pkd
https://psz.praca.gov.pl/rynek-pracy/bazy-danych/klasyfikacja-zawodow-i-specjalnosci/wyszukiwarka-opisow-zawodow
https://psz.praca.gov.pl/rynek-pracy/bazy-danych/klasyfikacja-zawodow-i-specjalnosci/wyszukiwarka-opisow-zawodow

22. Minister wlasciwy wskazany przez wnioskodawce*
Pole obowiazkowe, art. 16 ust. 1.
Nalezy wskaza¢ ministra, ktéry zdaniem wnioskodawcy jest wtasciwy do rozpatrzenia wniosku.

Minister Edukacji Narodowe;j

23. W razie potrzeby, uzasadnienie wskazania ministra wtasciwego przez wnioskodawce
Pole nieobowigzkowe.

Rekomenduje sie podanie uzasadnienia, dlaczego dany minister zostat uznany za wtasciwego do rozpatrzenia
whniosku, z odniesieniem do przepiséw okreslajacych zakres dziatania danego ministra (zgodnie z ustawa
o dziatach administracji rzadowej).

Gdy wnioskodawca nie widzi potrzeby uzasadnienia, nalezy wpisa¢,Nie dotyczy”.
Maksymalna liczba znakéw: 4000.

nie dotyczy

24, Wnioskodawca*
Pole obowiazkowe, art. 15b ust. 1 pkt. 1a).
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